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[bookmark: _Hlk43144625]THE CAPITAL CALENDAR:				WWW.AFDCA.ORG
Thursday June 8th General Membership Meeting 7PM
Thursday July 13th Board of Director’s Meeting 7PM
August, No Meeting
Thursday September 14th, General Membership Meeting 7PM
Thursday October 12th General Membership/Nominations for Officers & Directors
Thursday November 9th, 7:00pm general membership dinner served at 6PM/Elections
December, No Meeting
Printable Calendar – See Last Page
CAPITAL AREA FIRE DISTRICTS ASSOC. NEWS:				WWW.AFDCA.ORG
Secretary and Treasurer’s Positions Split
We wish to welcome Terry Briscoe as the Secretary of the Capital Area Association, she can be reached at: caaofd@gmail.com
Tony Hill did a wonderful job as Secretary & Treasurer but now has just one responsibility as Treasurer and can be reached at : cafdatreasurer@gmail.com

Here it is May already and Dues are still Due!!
Those fire districts that have not renewed that were members last year are: Coeymans Hollow #3 (Invoiced), Hemstreet Park, Hoosick Falls Joint (Invoice), North Creek, and Petersburgh (Invoiced). We are looking forward to hearing from those districts plus any more in the Capital Area that wish to join.
To date most business partners have submitted renewals for 2023.  Those business partners that have not renewed for 2023 yet are: Ballston Spa National Bank and The D”Amato Law Group.

Long Way to Travel to Meetings? Join remotely using Zoom!
It’s our desire that every member district have the opportunity to attend Capital Area meetings.  We know we cover a large area, in 8 counties and beyond and wish to give all of our members a chance to participate in the general membership meetings. You have a voice and we would like to hear it.  Join us at our next meeting either in person or via Zoom.  The link will be sent via constant contact prior to each general membership meeting.  Thank you for being a member and we hope you will join us.

CAFDA FALL WORKSHOP: Put it on your calendar
Saturday, November 4th, 2023	8:00 AM	Fall Workshop	Verdoy Fire Department
SUBJECTS TO BE COVERED:
Harassment Challenges – Discipline in the Volunteer Department
How to SHOP for insurance, What Coverage Should We Have?
Ask the experts: CPA, VFBL, Attorney, Insurance, Candle Stick Maker

We want to thank the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the Capital Area meetings.
You Are Invited to Become a Member of the Capital Area Association!
The Capital Area Association has voted to amend its By-laws to allow both individual and regional or county Fire District Associations to join.  The updated By-laws are posted to the AFDCA.org website.
Individual membership fee will be $50 annually, fire district association fees will be $300 annually. 
Download THE APPLICATION HERE: https://afdca.org/wp-content/uploads/2022/08/2022-Application.doc
Benefits of membership include meeting attendance, receiving the Bulletin, access to legal advice
The Capital Area has logo ware available, long and short sleeve polo shirts.  Contact Secretary/Treasurer Tony Hill to purchase shirts.
IF NOTHING ELSE READ THE ARTICLES PRECEDED BY **
CAPITAL SHORTS:
· We have a Commissioner interested in becoming a State Director from Coeyman’s Hollow Fire District in Albany County, Board Chairperson Molly Jenkins.  We hope to meet her at our June Meeting.
· Fire Department Breakfasts are back, Gansevoort Fire Department holds theirs on the 3rd Sunday of each month except for July and August.  Clifton Park Fire Department is every other month with the next breakfast on the first Sunday of October.  (IF ANY OTHER DEPARTMENT WOULD LIKE TO NOTIFY READERS OF THEIR ACTIVITIES PLEASE LET US KNOW THROUGH THE OFFICERS OR DIRECTORS.)
If you no longer wish to receive the Capital Bulletin you have the option to “unsubscribe” at the bottom of the introductory email.
MUTUAL AID HELP REQUEST
· The Averill Park Fire District is looking for a template for a medical leave policy. Email Commissioner Ron Berti at rberti@nycap.rr.com
· The Wilton Fire District is looking for policies regarding Driver Certification, send to Megan Washburn, District Administrator at mwashburn@wiltonfiredept.org.  Thank you.
· The Arvin Hart Fire Co is looking to see if anyone has a written swift water mutual aid agreement on top of their county mutual aid agreement, holding the other participants harmless?  
· The Northumberland Fire District (Gansevoort FD) is looking for a template for a contract between the fire district and the fire company for service. Reply to tom@rinaldi1.com
STATE ASSOCIATION NEWS:				WWW.AFDNYS.ORG
**Helping our Own
It has been very distressing for all of us to hear that the Association’s Immediate Past President, Ken Preston is dealing with a very aggressive kidney cancer.  Ken has served his community and the State Association for many years, and this has been difficult news for all of us who have worked with Ken. Please keep Ken, his immediate family and his extended fire service family in your thoughts and prayers. Please send Ken a card and let him know his friends are thinking of him: 436 Meadowbriar Road, Greece, NY 14616.  I’m sure he will appreciate it.

Congratulations to the New State Officers
President, Don Corkery, 1st Vice President, Joe Badala, 2nd Vice President David Denniston, Immediate Past President Ken Preston, Secretary-Treasurer Trish Shields.
By-Laws Vote to Allow Proxy Voting Fails
On Friday afternoon the membership voted on By-Law amendments that had been proposed by the Board of Directors. The membership approved a By-Law amendment that changes the date which county and regional associations must advise the Board of Directors of their intention to conduct local elections for their regional directors from December 15th to January 15th by a vote of 101 members in favor and 47 members opposed. By-law amendments require two thirds vote in favor of the members voting in order to pass.
State Fire Districts Announces a move back to a Fall Annual Meeting
Another change of venue, the Fall Conference for 2024 will be held at Turning Stone on a Sunday - Wednesday time frame October 20 – 23 in 2024.
TRAINING APPROPRIATE FOR YOUR ENTIRE BOARD/SECRETARY/TREASURER
[bookmark: _Hlk43144666][bookmark: _Hlk84273104]Mark your calendar for Saturday, November 4th 2023 for the Capital Area Fall Leadership Workshop, being held at the Verdoy Fire Station on Troy-Schenectady Road.  Tentative subjects are Harassment in the Fire Service and Applying Discipline, How to SHOP insurance for your fire district, Expert’s Panel.

[image: Barista pouring cup of coffee]  Upcoming Coffee with Commissioners
Thursday, June 29th @ 7:00pm Understanding Vehicle Values and Insurance
Saturday, July 22nd @ 9:00am Firefighter Behavioral Health with Jill Holland
Thursday, August 31st @ 7:00pm Fire District Budget Process
Saturday, September 23rd @9:00am Current Trends and Concerns
Click on Each Announced Date to Register
THE LATEST FROM ALBANY
LEGISLATIVE ALERT!!
A bill has been introduced in both the Senate and Assembly that would require the election of fire district commissioners to take place on the same date and time as the election of school board members. S6547/Harckham & A5975 Shimsky. We strongly oppose this legislation since it is fraught with problems and conflicts which would have to be addressed. Fire District and School District boundaries are not congruent and identifying the correct voters would be problematic. Additionally fire district commissioners do not assume their positions until January of the subsequent year, requirements for commissioners in current laws would have to be modified.  Call your legislator and OPPOSE this proposed legislation!

Effective Date: 120 days after enactment, but the Office of Fire Prevention and Control is empowered to draft regulations immediate.

Only 14 legislative session days remain. Last day is June 8th.
2023 Issues of United Concern – NYS Fire Service Alliance Legislative Initiatives 
· ENSURE VFBL PARITY WITH WORKERS COMPENSATION
Bring the volunteer firefighters benefit law pay equal to worker’s compensation/what career firefighters receive when injured in the line of duty.
Corresponding legislation: S5436 SKOUFIS/A5991 MCMAHON
· S4120 MAYER/A3992 OTIS---DESIGNATE EMS AS AN ESSENTIAL SERVICE AND EXPAND THE BENEFITS AVAILABLE TO EMS PERSONNEL AND SET STANDARDS FOR EMS
Recognizes EMS as an essential service, establishes a special district for the financing and operation of general ambulance services, expands access to health insurance and retirement benefits available to EMS providers. 
· ANALYZE FINDINGS FROM THE NYS DHSES RECRUITMENT AND RETENTION TASK FORCE
IMPLEMENT RECOMMENDATIONS TO THE LEGISLATURE ON:
(1) RECRUITMENT EFFORTS
(2) RETENTION EFFORTS
PUBLIC SAFETY AND BUILDING CODE COMPLIANCE ISSUES
· S3458 SKOFUS/A2776 ZEBROWSKI---AMEND PENAL CODE TO ADD ENDANGERING THE WELFARE OF OCCUPANTS AND FIRST RESPONDERS
· S2986 KAVANAGH/A4430 ZEBROWSKI---RECOVERY OF 54-G FUNDING TO SUPPORT CODE ENFORCEMENT EFFORTS
Ensure state funds collected through dedicated fees on each fire policy written in the state go to support local code enforcement activities and not continue to be swept into State General Fund.
Corresponding legislation: S.6970-A (Kavanagh) / A.8802-A (Zebrowski) (2021-2022 Session)
· S3531 SKOFUS---TIMELY ADOPTION OF UPDATED STATE FIRE AND BUILDING PREVENTION CODE
Would require that a new building code as published by ICC would be adopted by the NYS Codes Council within specified time frame. 
· ACCESSORY DWELLING UNITS – Ensure the Executive and Legislative prioritization of provision of affordable housing stock through legalization of more residential space is executed in a manner that prioritizes occupant safety and the safety of first responders in emergencies. Ensure a focus on legalizing existing units as well as create new units; advocate for increasing access to housing for first responders as a recruitment and retention tool.
Corresponding legislation: To be determined.
· LITHIUM-ION BATTERY SAFETY STANDARDS
Ensure proper registration/permitting, research and standard development, repairing and regulation of products containing lithium-ion batteries, work with stakeholders to raise public awareness around best fire safety practices, and examine solutions proposed from decision makers and opine as a trusted public safety voice.
· S324 OBERACKER---CONTINUE TO IMPROVE TAX BENEFITS FOR VOLUNTEER FIREFIGHTERS
Push to allow volunteer firefighters to receive both real property tax exemptions and income tax credit, while continuing to advocate for an income tax credit increase (has been at $200 since its inception in 2006.) This credit would step increase tied to qualifying years of service up to $2,500 for 10 or more consecutive qualifying years of service.
ALSO: A165 WOERNER AND S324 OBERACKER
· A1999 HAWLEY---CANCER COVERAGE COST RELIEF
Pursue data collection to enable establishment of a funding stream to alleviate fiscal burden on districts/departments providing the coverage.
· occupational, and other information from firefighters on an ongoing basis to enable public health researchers to learn more about the causes of firefighter cancer in order to better treat and prevent it.
· The SIREN Grant, which is run through the Department of Health and Human Services and helps public and private nonprofit EMS agencies that serve rural areas pay for equipment, training, and staffing.
· Housing Guaranteed Loan Program assists approved lenders in providing loans to low- and moderate- income households to build, rehabilitate, or improve a home in eligible rural areas. This bill will allow volunteer firefighters to participate in the loan program even if their income exceeds the maximum allowable income level by up to $18,000. The Department of Housing and Urban Development’s Good Neighbor Next Door Sales Program gives law enforcement officers, teachers, firefighters, and emergency medical technicians a 50-percent discount from the list price of a home located in a revitalization area.

$31.5 Million In State Budget For Volunteer Firefighters
	Max Faery
New York State's 2023-2024 budget includes significant funding for volunteer firefighters. Of the total, $25 million was allocated for departments' capital upgrades to equipment and facilities. $6.5 million has been allotted for firefighter training stipends.
It’s no secret, as reported by the Firefighters Association of New York, indicating the number of volunteers has continued to dwindle as years go by. In 1998, 110,000 volunteer firefighters were active in New York State. In 2021, it's now 75,000. Calls have increased by 29%. The other issue is that many of those volunteers who remain are aging out.
The firefighter training stipends are given out in either $750, $1,000 or $1,250 increments after completion of training. The amount given out is dependent on the status of the volunteer, whether that's firefighter 1, firefighter 2, or fire officer training. This will allow firefighters to be compensated for spending time off work attending classes.
THE LATEST FROM WASHINGTON
REPS. MOLINARO AND KUSTER INTRODUCE VOLUNTEER FIREFIGHTER TAX DEDUCTION BILL
Rep. Marc Molinaro (R-NY) and Ann Kuster (D-NH) introduced H.R. 3104, the Helping Our Heroes Act. This bill would establish an “above the line” tax deduction for the time volunteer firefighters donate to their communities.
Specifically, the Helping Our Heroes Act allows volunteer emergency responders, including firefighters, ambulance services, civil air patrol, and search and rescue services, to treat each hour of service or training as a $20 charitable contribution for the purpose of a tax deduction. This deduction would be available for up to 300 hours per year. Additionally, this deduction would be an above the line deduction, meaning that even those who don’t normally itemize their tax returns would still be eligible for this deduction.
Regarding this bill’s introduction, National Volunteer Fire Council (NVFC) chair Steve Hirsch said, “The NVFC thanks Rep. Molinaro for his leadership in introducing the Helping Our Heroes Act. Many volunteer fire departments struggle to recruit and retain firefighters. This can be attributed to a number of factors, including the COVID 19 pandemic and increased mental and physical pressures due to a significant rise in call volumes. Between 2010 and 2020 the number of volunteer firefighters in the United States dropped by 12%. The ’above the line’ tax deduction created by this important legislation would serve as a key incentive to recruit and retain volunteers and reverse this trend.”
The NVFC looks forward to working with Reps. Molinaro and Kuster to advance this important bill.

Bicameral FIRE STATION Act Introduced To Upgrade Fire, EMS Facilities Nationwide
UPDATE: NO BILL NUMBER ASSIGNED YET, They are just blowing their horns so far!!
With a proposed $750 million grant program, the newly introduced FIRE STATION Act (Facilitating Investment Required for Emergency Services to All Towns in Our Nation Act), put forth by U.S. Sens. Chris Van Hollen (D-MD) and Lisa Murkowski (R-AK), as well as U.S. Rep. Bill Pascrell (D-NJ), pushes for modifications, upgrades and build-up of fire and EMS facilities across the country. "Our firefighters deserve the best possible facilities so they can be ready with everything they need to spring into action when duty calls," Van Hollen said. "Yet nearly half of the fire stations across America require major repairs – with some even posing serious health hazards to the men and women who protect our communities. This bipartisan bill will unlock more funding to ensure our fire and EMS heroes have modern, safe, and mission-ready facilities."
THE ATTORNEY’S OFFICE
Commissioner Montagnino: Saratoga Springs Fire Chief Facing Sixteen Charges of Misconduct
	Thomas Dimopoulos
Sixteen formal charges of misconduct have been filed against Saratoga Springs Fire Chief Joseph Dolan, according to city Public Safety Commissioner James Montagnino. 
With the filing of the charges, Chief Dolan’s employment status goes from paid administrative leave to suspension without pay, Montagnino said in a statement. 
The 16 charges, the details of which were released May 23, include multiple allegations of Dolan’s attending training at the State Academy of Fire Sciences in Montour Falls, as well as providing training at the Saratoga County Fire Training Center Center, and at the Troy Fire Department for which he was paid by the state, while not charging “leave time,” and so also being paid full salary as city fire chief. 
The charges also allege an intent to obtain personal benefit by using a city-owned vehicle for personal use. 
“I don’t believe there’s anything here that would warrant the termination of the Chief’s employment,”  said Dolan’s attorney, Brian Culnan. “Based on the facts as I understand them, it’s obvious to me that the city is really not aware of a lot of the facts here and has charged him with a lot of stuff in which there’s really no wrongdoing.” 
Dolan’s response to the commissioner’s allegations is anticipated in early June.

For information only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed to be up to date.  The information provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are constantly changing, nothing on this site should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained herein and disclaim all liability in respect to such information.  You should not act upon information in this publication without seeking professional counsel from an attorney admitted to practice in your jurisdiction.  
[bookmark: _Hlk89370632][bookmark: _Hlk98271437][bookmark: _Hlk80039172][bookmark: _Hlk81667245][bookmark: _Hlk43144714][bookmark: _Hlk43144771][bookmark: _Hlk43144680]STEP INTO THE CHIEF’S OFFICE:
How Difficult People Impact The Organization
	Kerri Hatt
Jerry L. Streich, a Minneapolis-area fire chief/emergency manager, took on an issue that every department deals with at FDIC 2023 – bad behavior and difficult people.
Streich shared his personal experience with personnel issues, and strategies for dealing with the different generations and personality types you’ll encounter in the emergency services.
MEMORABLE QUOTES ON HOSTILE WORK ENVIRONMENTS
Streich shared his experiences in managing various personality types and problematic members. Here are some memorable quotes:
· “Bad people make good people leave – it’s so true.”
· “There’s nothing worse than two people screaming at each other and thinking there’s going to be a resolution, because there won’t be.”
· “If you have a reality TV show going on in your department, everyone knows about it.”
· “We only get a little bit of time. You’re either going to leave a legacy or a tragedy.”
TOP TAKEAWAYS ON DEALING WITH PROBLEM EMPLOYEES
Streich shared conflict resolution techniques to deal with the different challenging personalities in the fire and EMS station.
Following are the top takeaways from Streich’s workshop.
1. Identify difficult employees
Streich noted some characteristics of difficult people are easier to identify than others, but some signs include:
· Yelling, screaming, a raised voice
· Anger if not getting their way
· Micromanaging (my way or the highway)
· Gossiping, complaining, insisting on always being right
These people exhibit damaging behavior, including:
· Harassment
· Intimidation
· Bullying
2. Understand the costs of workplace drama
There are tangible costs of having difficult employees, but others are less obvious. They range from:
· Absenteeism and loss of productivity:  People do not want to be around a difficult person and they will call out to avoid the behavior
· Increased costs: Bad behavior leads to incidents and injury, resulting in workers’ compensation and disability insurance expenses
· Turnover, recruitment, interviewing hiring challenges: Word gets out, Streich stressed. If you have workplace drama, that word gets around to mutual aid partners and prospective candidates who will not want to work for your organization.
· Organizational reputation: “It takes years to build a reputation and a millisecond to ruin it,” Streich said. An organization with a reputation for drama will have discipline problems, a lack of participation, complaining, gossip and a lack of trust.
· Health: Dealing with negativity, complaints, conflict and bad behavior is stressful for everyone and increases the impacts of fatigue and wellness
The chief is not immune from the stress and health impacts, Streich stressed. “Managing [difficult] people can cause post-traumatic stress. If you think of them when you should be sleeping, you might be in the presence of a bully or a threat.”
One tip he offered to deal with pushback is to predict how different members will react to a new initiative or change before announcing it. Write it on a piece of paper, he suggested – not to poke fun at the anticipated complaints, but to prevent internalizing that criticism when it inevitably comes.
3. Understand generational differences
We’ve heard about generational stereotypes and perceptions, but we’re facing an unprecedented diversity in our emergency services workforces including more generations than ever. Streich noted it can be helpful to look at where members come from, in their backgrounds and experiences, to understand their motivation and communication preferences.

America Burning’s Key Principles: ‘As Relevant Today As They Were 50 Years Ago’
	Donna Black
This year marks the 50th anniversary of the America Burning report, a seminal document that has had a profound impact on the fire service and the safety of communities across the United States. 
As the IAFC president, I want to take this opportunity to reflect on the report's legacy and its continued relevance in our efforts to prevent and respond to fires.
When the National Commission on Fire Prevention and Control published America Burning in 1973, the fire problem in the United States was alarming. The report recognized that the fire problem was not just a technical issue, but also a social and economic one. It emphasized the need for a comprehensive, coordinated approach to fire prevention as well as a response that involved everyone from government officials and industry leaders to community organizations and individual citizens.
The report's recommendations were far-reaching and included measures to improve fire prevention education, fire codes and standards, fire research and development, and fire service training and equipment. It also called for the creation of a federal agency to coordinate fire prevention and control efforts nationwide. The impact of America Burning was immediate and profound, with many of its recommendations being implemented in the years that followed.
Today, as we mark the 50th anniversary of America Burning, it is worth reflecting on the progress we have made and the work that remains to be done. Thanks to the report's recommendations, we have made significant strides in reducing the number of fires and fire-related deaths and injuries. Improved building codes and standards, the widespread adoption of smoke detectors, and advances in fire suppression technology have all contributed to this progress.
But despite these gains, we still face significant challenges. Many of the communities most at risk from fires are also the most vulnerable, with limited resources and inadequate infrastructure. In recent years, we have seen an increase in wildfires, as well as the continued threat of high-rise fires, mass casualty incidents, and other complex emergencies.
In light of these challenges, it is clear that the principles outlined in America Burning remain as relevant today as they were 50 years ago. We must continue to work collaboratively across all sectors to improve fire prevention education, fire codes and standards, fire research and development, and fire service training and equipment. We must also continue to advocate for policies and resources that support community resilience and reduce the risk of fires and other emergencies.
As we reflect on the legacy of America Burning, it is also worth acknowledging the vital role that the fire service has played in implementing the report's recommendations and driving progress in fire prevention and response. Through their tireless dedication and commitment to service, firefighters and emergency responders have made our communities safer and more resilient.
Looking ahead, there is much that we can do to build on this legacy and ensure that our communities are better prepared to prevent and respond to fires and other emergencies. The momentum gained from the first U.S. Fire Administrator’s Summit on Fire Prevention and Control was an opportunity to elevate the conversation. The nation’s fire service leaders gathered with government officials with a clear and common voice to address specific issues impacting us today. 
We must continue to invest in fire service training and equipment, especially in the wildland-urban interface (WUI) environment; address the shortage of firefighters and strive to create a more diverse and inclusive service; implement and enforce codes and standards, specifically in under-served and vulnerable populations, as well as in the WUI; and prioritize and protect the health and wellness of our firefighters. We must continue to invest in research and innovation, engage with our communities to promote fire safety and prevention, and remember that “Fire is everyone’s fight.” 
As the leading organization for fire and emergency services leaders worldwide, the IAFC has been instrumental in advocating for and implementing many of the measures recommended in America Burning. As we mark the 50th anniversary of this seminal report, let us renew our commitment to these principles and honor the legacy of those who have worked tirelessly to make our communities safer. Together, we can continue to build a safer, more resilient future for all.
FIRE DISTRICT FINANCES…..ITS TAXPAYER’S MONEY!!
No new audits this week.
OUR CHANGING FIRE SERVICE –CHALLENGES & OPPORTUNITIES!
OPPORTUNITIES:
Cummins Engine Plant in Chautauqua County (NY) Plans $452M Investment in Natural Gas- And Hydrogen-Powered Engines
	Matt Glynn
Cummins Inc.’s sprawling engine plant near Jamestown has demonstrated its staying power over the decades.
The plant — Chautauqua County’s largest private employer — just celebrated making the 2.5 millionth engine in its history.
But the Cummins site is focused on the future, and keeping pace with tighter emissions standards in the industry its products serve.
While demand remains robust for Cummins’ diesel-powered engines, the plant is preparing for a $452 million investment that will pave the way for greater production of natural gas-powered engines, and, eventually, manufacturing of hydrogen-powered engines.
“Really, what it does is, it sets the plant up for the future,” said Anna Dibble, the plant manager. “It builds on what we’re already doing, and sets us up for many years of continued ability to meet the demands of the heavy-duty Cummins market.”
Manufacturing plants are constantly trying to secure new product lines, to maintain their viability — and their workforce — as older product lines are phased out. That approach is especially true for products such as engines, which tie into emissions targets for combating climate change.
Indiana-based Cummins has laid out company-wide decarbonization goals in its “Destination Zero” strategy. Those goals are shaping the massive investment planned for the Jamestown engine plant over the next few years.
“We make diesel engines, but the world is changing,” said Srikanth Padmanabhan, president of Cummins’ engine business. “We’ve said publicly that we will be net zero on carbon by 2050.”
Another key company target: by 2030, lowering emissions from its newly sold products by 25% from 2018 levels.
The Jamestown plant, which employs 1,480 people, makes engines for transportation and industrial applications, including heavy-duty trucks, buses and fire trucks, as well as a host of components. Its workforce is nonunion.
With some of the new investment, Cummins’ Jamestown plant will produce what are known as “fuel agnostic” 15-liter engines.
“Below the head gasket, everything remains the same,” Padmanabhan said. “Above the head gasket, you can use different kinds of fuels — not just diesel, but natural gas, even hydrogen.”
The Jamestown plant already produces some natural gas-powered engines. The new investments at the site will provide more natural gas engine options for heavy-duty transportation fleets.
Companies such as Amazon, UPS and FedEx are in the midst of their own “sustainability journeys” with their truck fleets as they aim to cut greenhouse gas emissions, Padmanabhan said.
“They are saying, ‘How am I going to get to these reductions goals we have set for ourselves?’ which is why there is a resurgence in natural gas. That didn’t happen, say, 10 years ago,” he said.
“Before, it was just a comparison with diesel,” Padmanabhan added. “Now, they’re comparing it with their sustainability journey, and they’re comparing it with battery electric.”
While automakers are steadily adding more electric vehicles to their lineups for consumers, Padmanabhan said the long-haul trucking industry’s requirements are different.
Electric, so far, has proven more popular for school buses, delivery trucks, and transit buses, where vehicles can return to a depot and recharge overnight.
“Those are the places where it is often easy for battery electric to come together,” he said.
Two factors would help natural gas gain greater traction in the long-haul trucking industry, Padmanabhan said: “Infrastructure (such as refueling stations) is one, and the other is the overall cost.”
Longer range, Cummins has its eye on building hydrogen-powered engines at the Jamestown plant. Padmanabhan said hydrogen would be an “extension” of natural gas-powered engines, relying on the same storage tanks and mechanisms.
A Chautauqua County mainstay
The Jamestown plant is an economic powerhouse, located less than two hours from Buffalo.
The site consists of nearly 1 million square feet, where workers produce about 500 engines a day. The plant will celebrate its 50th anniversary as a Cummins operation next summer. Cummins estimates the plant contributes $1 million a year to the community in the form of charitable donations and employee volunteer hours served.
“Cummins engine is Chautauqua County,” said P.J. Wendel, the county executive.
The $452 million investment will also support expansion of Cummins’ current production, and upgrades to the facility itself. Plans call for Cummins to add 90 jobs at the site. Empire State Development will provide $10 million in Excelsior Jobs tax credits in exchange for Cummins achieving its job commitments.
“This investment will have a significant impact on the region’s economy, growth and stability,” said Hope Knight, Empire State Development’s president, CEO and commissioner.
Padmanabhan called the Jamestown site “one of the most flexible and cooperative workforces that we have anywhere.”
Eye on the future
Dibble said the investment coming to the Jamestown site ideally will have a long lifespan, capable of meeting engine technology needs for years to come.
“Part of the importance is to add equipment that’s flexible for the future,” Dibble said. She noted that the plant just last year removed an 11-liter block line dating to the late 1970s.
“We aren’t exactly sure what the roadmap is going to look like to get there,” Dibble said. “We think there’s going to be some messiness in the middle. But certainly understanding that there’s a pathway forward and that we have products that will meet any customers’ challenges when they are ready is really exciting for us.”

CHALLENGES:
Family Reunifications After Major Incidents: What Can You Do?
	John Erich
Texas sees its share of disasters and mass-casualty incidents. The Gulf of Mexico brings it hurricanes. Most of the state is at high tornado risk. A strong industrial base means occasional hazmat incidents.
When these things happen, incident commanders have their hands full coordinating operational resources, making critical go/no-go decisions and maintaining safety and accountability for their teams. But who’s managing the victims? Who’s making those go/no-go decisions about their care and where it happens?
In the aftermath of major events, a significant number of people may need to be moved, cared for and, importantly, accounted for. But that’s traditionally been a challenge in U.S. disaster response. In MCIs from the 2012 theater shooting in Aurora, Colorado, to the 2016 Pulse nightclub massacre in Orlando, Florida, patient tracking and family reunification have been cited as weak points in after-action reports.
There’s only so much fire and EMS providers can do about family reunification, of course – those efforts will be driven at higher levels. But frontline responders can improve how they identify and track those patients from the time of first contact so they can be more easily located later.
Texas recently rolled out a novel new way to do just that.
THE BAND STAYS ON
Paper-based solutions have fulfilled the basic needs of triage for years, but they have some key drawbacks. They can be slow to apply and hard to keep current. They also provide no visibility of the patient within the system once the patient moves beyond prehospital care.
Texas’ alternative is preprinted wristbands, distributed in advance to response agencies to apply to disaster victims, evacuees and other patients. These provide a unified mechanism to track their care throughout their healthcare journey.
With a quick scan of the individual barcodes on these wristbands, any emergency provider on a scene will be able to begin a unique care file for that patient that contains their identifying and treatment information. They can record their interventions and add details like photos, descriptors and care notes. That file can then be accessed and updated by any other responder on scene with the same quick scan. The wristband stays with the patient to the hospital, where subsequent providers can see everything that’s been done and update it with their own treatment notes.
The barcode number is recorded in both the EMS ePCR and the hospital EMR. Using a single identifier from first response to EMS care to the emergency department creates a single integrated record for patients, rather than multiple disparate ones, and should reduce confusion and help prevent errors in transitions. It is intended to stay with the patient through any hospital transfers and tertiary care until discharge.
“Often you see people in these situations pass from hospital to hospital, and that’s where your track gets really hard to find,” said Texas emergency physician Angela Cornelius, M.D., FACEP, chair of the National Association of EMS Physicians’ Emergency Preparedness Committee and associate medical director at MedStar Mobile Healthcare in Fort Worth. “They were registered as John Doe over here, and over there they’re registered as Mike Arkansas or something. So it can become incredibly difficult to track people through ‘Doe’ names if you don’t have actual names, dates of birth or any of that.”
A 2022 study from Chicago trialed a wristband-based approach to track both routine and mass-gathering patients from prehospital to hospital. It concluded such systems may benefit prehospital event management. Texas’s system was implemented statewide in 2022 and became a required field in the state’s EMS and Trauma Registry this year.
WHAT ELSE CAN PREHOSPITAL PROVIDERS DO?
Of course, not every patient will be able to give you their name and information. In those cases, for reunification purposes and many others, document as much other information as possible – clothing, tattoos or scars, special features, etc. Include photos if possible; hospitals may be able to share these within their networks to help get people identified.
For unidentified children separated from families, a recent study considered the physical and verbal descriptors most likely to aid reunification. Study authors determined gender, eye color and race were likely to be most useful, and certain pieces of personal information, like the name of a pet, may help expedite reunions.
“It starts with some sort of identification, and that might not even be the patient’s name,” said Cornelius. “In the best of all worlds, you’d get the patient’s name and date of birth. If you can’t, you can get identifying marks, you can get where they were found, you can get a description of their clothing. It’s almost like doing a detective’s job – you may not be able to get the complete picture, but you can get pieces of it that maybe can be used to piece together who this person is.”
What else can first responders and fire/EMS providers do to improve patient tracking and aid eventual reunifications? Here are some areas to consider:
Keep families together when possible: It isn’t always. Patients may need care at specialized facilities (trauma, pediatric, etc.), they may have infection/contamination issues, and hospital loads must be balanced. But when you can keep family units intact, do so.
“If you have children, elderly people, incapacitated adults, those are the people who are going to get lost and be vulnerable,” said Cornelius. “If you can keep them with some family member, that is definitely optimal. But it’s not 100% a requirement, depending on your situation.”
Think about police: MCIs often see police and bystanders removing victims from scenes. These patients may not go through any prehospital triage or have their information recorded until they get to the ED. It’s not feasible to ask police and civilians to start medical records, but such patients could be captured by wristband-type systems initiated in the emergency department. This would connect them to the initial incident and get them into the reunification pool. Ambulatory patients who self-transport to hospitals can provide their own information.
Minimize their trauma: Disasters are traumatic, especially for children separated from parents. PBS’s “NOVA” summed up the harm in 2018:
“When a child is separated from his or her parents under chaotic circumstances, a monsoon of stress hormones (like cortisol) floods the brain and the body … In high doses, these chemicals – if hyperactive for a prolonged period of time – can increase the risk of lasting, destructive complications like heart disease, diabetes and even some forms of cancer. In addition, multiple instances of trauma early in life can lead to mental health problems like depression, anxiety and post-traumatic stress disorder.”
If you lack specific training in psychological first aid, you can still be an effective listener – that’s one thing such patients need.
“Most of these people don’t need a psychologist, they just need somebody to talk to,” Cornelius said. “They need somebody who’s going to listen and maybe give them a hug or put a hand on their shoulder and say, ‘Wow, that’s awful.’ They need validation that their feelings are reasonable. … Some people do need more help. And we have people in the disaster arena to address their needs for food, wellness, housing, shelter, etc. But I think a lot of times, as a disaster responder, just sitting down and listening to them will help a lot.”
EASIER NOW MEANS EASIER LATER
The go/no-go decisions to be made on major incident scenes involve patients too – not everyone you triage will require an ambulance to the hospital. But everyone who presents for care must be assessed and, as best you can, identified. The easier triage and tracking systems make it for responders to do a comprehensive job of that, the easier reuniting families will be afterward.

Repairing Fire Truck Damaged in Crash Not Cheap or Easy
	Fireapparatus Magazine
Where do you go to get a $1 million ladder truck repaired?
Sand Springs Oklahoma Fire Department had that question recently, TulsaWorld.com reported. On Oct. 24, a driver, who authorities say was traveling too fast for the rainy conditions, plowed into Sand Springs Ladder One as its crew was assisting at the scene of a previous collision. No one was hurt, but the damage to Ladder One was significant.
The fire truck could not be driven from the scene on U.S. 412 west of 129th West Avenue, according to the report. The apparatus had to be loaded onto a flatbed trailer to await repairs.
City leaders initially feared that they would have to send it back to the manufacturer in Wisconsin an 800+ mile trip. The transport costs alone for that option would have been exorbitant, the report said.
Ultimately, an Oklahoma City vendor, 100 miles away was found who could complete the extensive repairs. The fire truck was delivered to the vendor in mid-November, and the fire department got the vehicle back about the first of April (6 months), the report said. The final bill was more than $56,000, a fire official said.
The fire official said the city’s insurer will attempt to recoup at least some of the cost of repairs from the other motorist’s insurance, according to the report.
FIRE PREVENTION AND PUBLIC RELATIONS
The Lost Art Of Interacting With The Public: Simple Guidelines For Firefighters And Commissioners
	Linda Willing
This has not been a good year for human interaction. People are fearful of strangers. Communication is hindered by masks and the need to social distance. Ordinary gatherings among friends or colleagues have been impossible.
This change in how people interact has taken its toll on firefighters, too. In the past year, firefighters have not been able to engage in the kind of formal and casual relationships with the public that were normal before the pandemic. Additionally, incidents of civil unrest have put firefighters in the position of being viewed as an authority figure and potentially an adversary to some. And a few firefighters have made this worse through their own behavior.
It’s time for all of that to change.
Firefighters are one of the occupations that command the highest level of trust among the public. And firefighters depend on this trust to be able to do their jobs. Every firefighter is responsible for building trust with the service community. To some degree, that relationship of trust has been damaged in the past year, if only through neglect. But it is never too late to turn things around.
IMPROVING COMMUNICATION WITH BYSTANDERS
How can communication between fire department personnel and the service community be improved? The first important step is empowerment.
When I was a new firefighter, we were told not to speak to the public on an emergency scene unless our officers directed us to do so. If a bystander asked a question, we were to always refer it to the incident commander or officer at the scene.
This makes sense, to a point. You don’t want firefighters freelancing at a scene, either in their tactical actions or in what information they disseminate to the public. But in a more global way, it leads to dysfunction. Say a firefighter is standing at an incident and a bystander asks a reasonable question like, “What happened here?” If the firefighter responds by saying, “I’m not allowed to talk to you” or simply walks away, damage will be done by that interaction.
All department members should recognize that they have both the ability and responsibility to interact with the public *within their scope of knowledge and authority*. If someone asks what happened, responding by saying that there was fire in the building is obvious. If a bystander asks, “Was anyone hurt?” the firefighter can respond in an honest, if limited, way, such as by saying, “The paramedics have been treating people who came out of the building” or “I’m aware of at least one person being transported to the hospital.” Having civil and professional interactions with people at the scene is part of everyone’s job.
However, empowerment alone is not enough. People need to be prepared for the roles they play, and training is part of this. You don’t necessarily want people being spontaneous, especially under stressful conditions. Training in communications and de-escalation techniques can go a long way to mitigating harm and building trust even under difficult conditions. Scenario-based training can let firefighters prepare responses to anticipated questions and troubleshoot potentially difficult interactions before they occur.
If every firefighter has skills and is prepared for the role, every firefighter can potentially act as an information liaison at a scene. You won’t have to wait for the city PIO to show up before you have positive interactions with the public. With skills, preparation and clear expectations, firefighters can facilitate productive conversations with bystanders and others at an incident, and never feel ambushed or blindsided.
Departments should encourage and promote related skills in this area as well. If you live in an area where multiple languages are spoken, having someone with even rudimentary language skills can go a long way toward increasing trust and making people feel more comfortable.
But it is important to remember that you cannot create relationships in the heat of the moment. That is work that must be done overtime, every day for the long haul.
COVID-19 restrictions are still in place in many areas, but summer is coming, and the science is clear that outdoor transmission of the virus through casual contact is extremely rare. So, start planning events where the public can meet you in an outdoor setting. Be creative. For example, stop-drop-and-roll training can happen as easily, and perhaps even more enjoyably, in a public park as it can in the fire station meeting room. Pull the rigs out on the front ramp and have an open house for families in the neighborhood.
REINFORCE YOUR RELATIONSHIPS
It’s been a tough year in so many ways, and people are both exhausted and full of pent-up energy. Now is the time to recognize the critical importance of establishing and reinforcing relationships of trust with the public. Empowering and preparing every firefighter to meet this need will serve individuals and the organization at every level.
TRAINING FOR YOUR MEMBERS AND OFFICERS: PASS IT FORWARD!!
THE COMPANY OFFICER “The Keys to Success”
Presenter: FDNY Lieutenant Retired, Tim Klett
This class will take the student through the transition from firefighter to company level officer and discuss the attributes that every Officer must strive to attain. It will cover areas such as discipline, training, and the everyday duties of a company officer. This class covers the many key decisions made before, during and after any fire incident. These decisions can ultimately make or break the operation and put lives at risk. Knowing your firefighters’ strengths and weaknesses will make your decisions more effective and productive. Both Engine and Truck company fireground decisions will have a direct impact on the success of the operation with most of these decisions falling on the shoulders of the Company Level Officer, making him a key player on the fireground.
Seminar offered Sunday, June 18, 2023, 8:30 a.m. – 12:00 p.m. Breakfast sandwiches & Coffee served at 8:00 a.m. This seminar is Free but donations will be accepted to offset the cost of the speaker. Location: Union Fire Company, Station #2. Register by Department no later than June 11,2023 email Captain Dubois @ ufccapt@bsfd.org. This class is open to current officers or those interested in becoming future officers.

REGISTRATION IS OPEN FOR THE NYSAFC 117TH ANNUAL CONFERENCE & FIRE 2023 EXPO!
June 14-17 • The Oncenter • Syracuse, NY With exhibits, fire and EMS classes, Hands-On Training, and networking events for personnel of all ranks, there’s something for everyone at the premier fire industry, rescue, and EMS conference and expo in the Northeast!
CLASSROOM EDUCATION
More than 35 classes will be presented by some of the most respected leaders in the industry from Wednesday – Saturday for Conference Full Term registrants. EMS CME classes will be delivered, and special training for codes personnel and commissioners will be available. The schedule of classes is coming soon!
ATTENDEE REGISTRATION
REGISTER IN ADVANCE or at the door! New – online registration is available for single registrants! Those registering groups must use the PDF form.
ONE DAY TICKETS (EXPO ONLY)
Pre-Registration: $25 (per person, includes 3 tickets)
On-Site: $10 (per person, per day)
FULL TERM REGISTRATION (EXPO & CLASSES)
NYSAFC Individual Member: $100 (per person)
Non-Member: $175 (per person)

NYSAFC 2023 Seminar Series, “Truck Skills Beyond the Textbooks”
Early in our firefighting orientation, we’re taught basic skills and tactics from textbooks. In addition, we’ll drill and be tested on many of these skills at fire academy buildings to attain our firefighting certifications. It’s a good process, but our learning shouldn’t stop there because we haven’t been exposed to many of the situations we’ll encounter at fires and emergencies. Plus, the buildings in the academy aren’t conducive to allowing us to operate with tools to open the walls and ceilings, pull suspended ceilings, remove baseboard and window trim, or even cut open tongue and groove sheathed roofs. This interactive lecture strives to go beyond textbook learning and bring alive street skills, tips, and tactics of truck work in: portable ladders, overhaul, forcible entry, roof ventilation, tool use, and more.
Registration (per person):
$35 – NYSAFC members
$50 – non-members
Pre-registration encouraged.
Albany Co. October/23/23, Fulton Co. September/7/23, Saratoga Co. October/24/23
REGISTER AT THIS LINK: https://www.nysfirechiefs.com/2023seminarseries
[image: ] University Provides a Wealth of Training Opportunities UPDATED FOR 2023
VFIS TRAINING AND RESOURCE CATALOG 2023
https://afdca.org/wp-content/uploads/2023/02/2023-ETC-Resource-Catalog-VFIS.pdf
VFIS UNIVERSITY – USERS GUIDE
https://afdca.org/wp-content/uploads/2023/02/VFIS-University-User-Guide-3.pdf
VFIS TRAINING OFFICER USERS GUIDE
https://afdca.org/wp-content/uploads/2023/02/VFISU-Training-Officer-User-Guide.pdf
VFIS RESPONDER HELP FLYER
https://afdca.org/wp-content/uploads/2023/02/2023-VFIS-Responder-Help-Flyer.pdf

NEW PPE STANDARDS COMING TO THE FIRE SERVICE





BUYING A FIRE TRUCK!
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IN 2023 WE HAVE SADLY EXPERIENCED *27 + 0=28 FIRE FIGHTER LODD’S
According to FirefighterCloseCalls.com*
In 2022 we experienced 101 LODDs reported nationally.!

You Just Never Know!
· One firefighter died and six others were injured Friday while battling a fire in Irmo, South Carolina.  Twenty-five year old James Muller was a firefighter at Irmo according to the Columbia-Richland, SC fire department.




LIVING WITH LITHIUM-ION BATTERIES





[bookmark: _Hlk76754136][bookmark: _Hlk104488325]BUILDING & FIRE CODE ISSUES – WHY ARE THEY IMPORTANT TO YOU? WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA
Home builders and realtors already “drive” legislation with a history of disregard for life safety and a disgusting misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to save money.  Stop the carnage, install residential sprinklers. Residential sprinklers are a component of the plumbing system, with approximately 1 head per room.  The purpose of residential sprinklers is to allow time for the occupants to escape.  Residential sprinklers are designed for quick response and only one at the most two heads may be triggered.  With residential sprinklers present, the civilian death rate is 89% LOWER.  Residential sprinklers will assist responding firefighters to do their jobs and save firefighters lives also, especially since everyone is short staffed!!
CHIEFS NEED TO SPEAK UP: This fire would not have been as bad if there were residential sprinklers!!
	
HOME FIRE FATALITIES BY THE MEDIA FROM THE US FIRE ADMINISTRATION

	Fire Deaths in 1&2 Family Dwellings in NYS
	39+6 = 45

	Last fire death 5/23/23 Herricks, Nassau Co. female, 60

	Fire Deaths in any type of Dwelling in NYS
	71+6 = 77

	Fire Deaths in 1&2 Family Dwellings Nationally
	585 + 46= 631(2 wks)

	Top Three State with the most 1&2 Family Deaths
	1 NY = 45

	
	2 PA = 35

	
	3 OH = 34

	There has been a total of 1035 civilian home fire fatalities in 2023
There were a total of 2251 residential fire fatalities reported in 2022 in the US media.

	Both the states of Maryland and California require sprinklers in residential dwellings


In 2022 in New York State 77 residents perished in fires in 1 & 2 family occupancies.
GRANTS THAT MAY HELP!
USDA Community Facility Grants for Rural Development
GRANT WEB SITE: https://www.rd.usda.gov/programs-services/community-facilities-direct-loan-grant-program
GRANT GUIDELINES: https://offices.sc.egov.usda.gov/locator/app?state=us&agency=rd
[bookmark: _Hlk65151075][bookmark: _Hlk59887251]Grant Deadline: This program accepts applications on an ongoing basis.
For Rural Areas and Small Towns up to 20,000 in Population
Community Programs provide grants to assist in the development of essential community facilities in rural areas and towns of up to 20,000 in population. Grants are authorized on a graduated scale.
Grant funds may be used to:
· Assist in the development of essential community facilities.
· Construct, enlarge, or improve community facilities for health care, public safety, and community and public services.
· This can include the purchase of equipment required for a facility’s operation.
WHAT THIS GRANT DOES FOR YOUR AGENCY
Applicants located in small communities with low populations and low incomes will receive a higher percentage of grants. Grants are available to public entities such as municipalities, counties, and special-purpose districts, as well as non-profit corporations and tribal governments. In addition, applicants must have the legal authority necessary for construction, operation, and maintenance of the proposed facility and also be unable to obtain needed funds from commercial sources at reasonable rates and terms.
Only a limited number of grants will be awarded.
GRANT ELIGIBILITY
These grant funds are for rural areas and towns of up to 20,000 in population.
THE LIGHTER SIDE!




CLASSIFIEDUPDATED  POSTING

[bookmark: _Hlk83737273]Position Announcement
West Crescent Fire District 
The West Crescent Fire District is looking for a professional and highly motivated person to perform custodial services and to maintain fire district buildings, grounds and equipment. Must have good communication skills, the ability to manage several projects simultaneously, be flexible with work hours when necessary. Prior experience preferred and all candidates must have clean driver’s license. Employment application and job description can be found on the district website at www.westcrescentfire.com or by emailing Fire District Secretary Arthur Hunsinger at wcfdsec@nycap.rr.com 
Please send application, cover letter & resume to Arthur Hunsinger via email at wcfdsec@nycap.rr.com 
Position Announcement Station Keeper/Maintenance Person 
Full Time (40 hours/week) hourly position, commensurate with experience. Benefits available (health and disability insurance, vacation, sick days, holidays, retirement).
Qualifications/Requirements:
 Minimum High School diploma or equivalent 
 Relevant work or experience 
 Pass District Physical, able to lift objects weighing 70 lbs. 
 Preference given to those candidates at least 21 years of age 
 Ability to understand and carry out instructions. 
 Ability to deal with the public and work successfully with other employees and members of the Fire Department
Familiarity with equipment found in fire stations. 
 Experience with cleaning and light building maintenance. 
 Ability to perform minor mechanical repairs. 
 Initiative, resourcefulness and good judgement. 
 Basic computer knowledge for data entry. 
 Hold a valid NYS vehicle operator’s license. A CDL-B license will be required within six (6) months of employment, to include Air Brake Endorsement. Driver’s license will be enrolled in the NYS License Event Notification Service. License acceptable to Fire District’s insurance carrier  Background check for Arson Conviction and Sex Offender Registry. 
 Preference may be given to an active SCBA qualified member in a local fire department. 
 Need to be CPR/AED Certified
General Statement of Duties and Responsibilities: 
 Performs work under the general direction of the Building Committee Chairman and Fire District Secretary, as directed by the Board of Fire Commissioners 
 Maintain Fire District buildings, grounds and equipment. 
 Provide custodial type services at District Office and firehouse 
 Other duties as assigned and approved by the Board of Fire Commissioners 
 Within one (1) year of hire date, must be a qualified driver and pump operator on all District vehicles. (Training will be permitted on District time).
Examples of Work to be performed:
 Mowing and trimming of lawns, pruning and mulching, rake and remove leaves/debris as necessary. 
 Custodial type services including but not limited to: mopping, vacuuming, washing, scrubbing, cleaning windows, buffing, carpet cleaning, and garbage removal. 
 Paint interior/exterior of buildings as needed; power wash exterior buildings as necessary. 
 Responsible for maintenance and upkeep of vehicles and equipment provided by the Board of Fire Commissioners to complete duties. 
 Assist in the coordination of fire apparatus and equipment. Clean, fuel, maintain and transport apparatus and equipment as necessary. 
 Assist in coordination of various equipment testing (i.e. hose, ladder, pump). 
 Create written correspondence, generate maintenance records as necessary, enter data into fire district software and create reports as needed.
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DO YOU LIKE BEING AROUND FANS
DO YOU LIKE HELPING OTHERS
NYRA IS LOOKING FOR FIRE MARSHAL/EMTS
FOR THE 2023 SUMMER MEET AT SARATOGA
GET TO MEET NEW PEOPLE AS WELL AS WORKING OUTDOORS AND HELPING OTHERS
THE MEET RUNS FROM JULY 13TH THRU SEPTEMBER 4TH, WEDNESDAY THRU SUNDAY
WITH SOME WEEKENDS REQUIRED TO APPLY GO WWW.NYRAINC.COM AND LOOK UNDER THE CAREERS SECTION.
ANY QUESTIONS CONTACT JOHN GUZY AT 518-545-0615
OFFICERS OF THE CAPITAL AREA ASSOCIATION OF FIRE DISTRICTS
2023 OFFICERS AND DIRECTORS
President:	Tom Rinaldi, Commissioner Stillwater/Saratoga
1st VP:		John Meehan, Commissioner West Crescent/Saratoga
2nd VP:		Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga
Board of Directors:	Les Bonesteel Commissioner Burnt Hills/Saratoga, Tom Wood Commissioner Northumberland/Saratoga, Joyce Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West Glenville/Schenectady
Secretary: Terry Briscoe
Treasurer: Tony Hill
Sargent at Arms: Tom Wood
Chaplain: Fred Richards
Legal Council: Greg Serio
The Capital Area Association represents fire district officials from the fire districts in Albany, Schenectady, Rensselaer, Warren, Washington, Saratoga, Fulton and Montgomery Counties
Fire District Officials include Commissioners, Treasurers, and Deputy Treasurers
Secretaries and Chiefs are also invited to participate!
The Capital Area Association wants to take this opportunity to thank all the Fire Districts who continue to support the local Capital Area Association as members for 2023.
Please advise your secretaries that all correspondence go to the Capital Area Association Mailing Address at:
AFDCA PO Box 242 East Schodack, NY 12063
EMAIL SECRETARY: CAAOFD@GMAIL.COM
EMAIL TREASURER: CFDATREASURER@GMAIL.COM
518-407-5020

FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP!
What are the duties and responsibilities of a Commissioner?
The Answer is posted on our web site at www.AFDCA.org

Vital Statistics on the State Association Regions – the break out is on our web site.


CAPITAL AREA BUSINESS PARTNER’S
PLEASE SUPPORT THOSE WHO SUPPORT US!!
To date most business partners have submitted renewals for 2023.  Those business partners that have not renewed for 2023 yet are: Ballston Spa National Bank, Fox Pest Control, White Wolf Computer, Salt City Fire Equipment, and The D’Amato Law Group.

Business Partner Applications Available At:  WWW.AFDCA.ORG
Welcome Back all of our Business Partners for 2023
We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers
Write me at tom@rinaldi1.com
Please Support Those Who Support Us!!

If you have information on new products you wish to showcase or is educational and informative for fire districts, please submit it and we will use it in this Bulletin under the appropriate heading.
INSURANCE
ARCHITECT/
ENENGINEERS
LEGAL SERVICES



Young, Fenton, Kelsey & Brown, PC
General Practice Matters plus -
Fire Service Attorneys
1881 Western Ave. Suite 140
Albany, N.Y. 12203
518.456.6767
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Architecture/Engineering/Code Services
Melissa Smith
Senior Marketing Manager
518-439-8235
4 British American Blvd
Latham, NY 12110
www.labellapc.com

[image: Amsure_Horizontal_No Tag_Spot copy]
Specializing in insurance for Fire Districts and Departments
Dave Meager
31 Church Street  Saratoga Springs, NY
518-584-5300x3243 dmeager@amsureins.com








HANNIGAN LAW FIRM PLLC
388 Kenwood Avenue
Delmar, New York 12054
P: (518) 869-9911
F: (518) 869-9915
www.hannigan.pro
Fire/EMS –Municipal Law
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Mitchell Associates Architects
518-765-4571
Specializing in Fire Stations
www.mitchell-architects.com
John Caputo
Marketing Manager
One Blue Hill Plaza – 16th Floor
PO Box 1609
Pearl River, NY 10965
845.8855 X7011
Cell 631.601.5305
jcaputo@fdmny.com
VFBL/Workers’ Comp Coverage
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The D’Amato Law Group LLP
Gregory Serio, Partner
111 Washington Ave Suite 600
Albany, NY 12210
518.426.3800
Email: gserio@dlgny.com
damatolawgroup.com
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Architects & Engineers
3 Lear Jet Lane, Suite 205
Latham, NY 12110
518-765-5105
Dennis Ross, Dir of Emergency Services Market
www.H2M.com

Haughey Insurance Agency
850 State Route 50
Burnt Hills, NY 12027
518-399-1583
www.haugheyagency.com







Ducharme, Clark & Sovern, LLP
Jack Clark, Fire District Attorney
646 Plank Rd. Clifton Park, NY 12065
518-373-1482
Ducharmeclark.com
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110 Main Street
Poughkeepsie, NY 12601
845-331-2255 X2768
“Insurance for First Responders”
https://marshallsterling.com/linda-flanagan
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BANKING
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Bob Dignum
98B Troy Road
East Greenbush, NY  12061
518-479-2004
www.dignuminc.com
bob.dignum@nfp.com
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David Farstad, Municipal Banking Officer
652 Albany-Shaker Road, Albany NY 12211
P/F: 518-730-3120
M: 518-506-0075
farstadd@pioneerbanking.com

COMPUTER EQUIP &MGMT
INSURANCE
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[bookmark: x_x__Hlk19623636]JOHN M. LESNIEWSKI
Assistant Vice President and
Senior Business Banking Officer
Fulton/Montgomery Markets
12 Fremont Street, Gloversville, NY 12078
P: 518.775-5205 | M: 518.848-0612
NMLS ID 915694
www.nbtbank.com
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Fleury Risk Management
28 Corporate Drive, Suite 104
Clifton Park, NY 12065
518.478.6314
https://www.fleuryrisk.com/nysgroup497
VFBL Insurances Services
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Don McCormack
425 Main Street Catskill, NY 12414
www.tbogc.com
518.943.2600 X2109
donaldm@tbogc.com
Specializing in Fire Service Financing
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Carla West, Territory Sales Mgr
800-822-3747 ext 138
cwest@mcneiland company.com

FIRE EQ TESTING
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99 Glass Lake Road
Averill Park, NY 12018
518-674-8363
www.safetyfirstfirehose.com
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Pat Daglio
pdaglio@vfis.com
717.819.3072

LOSAP MANAGEMENT
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SCBA COMPRESSOR
SERVICE
FIRE APPARATUS
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Breathing Air Comp Maintenance
Air Quality Tests and Repairs
Chris Jeffreys
315-729-6071 Cell
315-699-4533 Office
[image: ]UBS Financial Advisors
Ralph Lemme, CFP
8 Southwoods Blvd Suite 207
Albany, NY 12211
518.445.1667
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518-432-5087
838-433-7304 cell
www.thelosapgroup.com,

WARNING PACKAGES/REPAIRS
BODY SHOP
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Vehicle Repair, Warning Packages, Body Shop
78 Freemans Bridge Road, Glenville
518-377-5555
Veteran Owned Business
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Nicole Meeker
Manager of Business Development & Accts
518-394-7894
Cell 607-423-4811
www.penflexinc.com
nmeeker@penflexinc.com






DRYER VENT CLEANING
FIRE STATION PEST CONTROL
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JORDAN CATINO
8 NAPA COURT, SCHENECTADY, NY 12309
518-344-0664
SARATOGADRYERVENT.COM
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518-300-4732
431 New Karner Rd Suite 170
Albany, NY 12205
https://foxpest-albany.com









FIRE COMPANY FUND RAISING
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Lloyd Fox, Account Executive
34 Garner Road, Averill Park, NY 12018
Lfox8@nycap.rr.com
518-810-7819
www.funddrive.com










FIRE DISTRICT CPA/AUDITS/FINANCIAL SERVICES
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Zoriana M. Stawnychy
973.283.0024
zoriana@stawnychyfinancial.com
135 Kinnelon Road Suite 101
Kinnelon, NJ 07405
Serving fire districts in New York State
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Robert V. Gramuglia, CPA
1 Pine West Plaza Suite 107, Albany NY 12205
518.452.8055 or 518.859.5851cell
Email: rgramuglia@BGCPA.net






[image: ]
11 British American Blvd, Latham, NY 12110
518-785-0134
Queensbury Office 518-792-6595
http://www.mmbaccounting.com
Alan W. Clink, CPA aclink@mmb-co.com
Heather R. Lewis, CPA hlewis@mmb-co.com
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518.459.6700
10 British American Blvd, Latham NY 12110
www.bstco.com
Brendan Kennedy ext 356













The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange information and ideas.  
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for comments or content contributions are always welcome.

MEMBERSHIP IN THE CAPITAL AREA FIRE DISTRICTS ASSOCIATION (CAFDA)
Would you like to join Capital Area Fire Districts Association along with 75 members in 8 counties?  Individuals, fire district associations, fire protection districts and Village departments are all eligible for membership.
Annual dues (January 1st to December 31st) shall be as follows and shall be based on the annual budget of the Fire District/Organization;
$0 to $200,000: 	$50 
$200,001 to $400,000: 	$100 
$400,001 to $600,000: 	$200 
$600,001 plus: 		$300 
Individuals $50.00 and Other Associations $300 annually.
Business Partners:  $100.00 annual member fee
[image: ]

2023 Events Calendar




	Date
	Time
	Type
	Location

	Thursday, June 8, 2023
	7:00 PM
	General Membership
	Clifton Park

	Thursday, July 13, 2023
	7:00 PM
	Board Meeting
	Clifton Park

	Thursday, September 14, 2023
	7:00 PM
	General Membership
	Clifton Park

	Thursday, October 12, 2023
	7:00 PM
	General Membership
	Clifton Park

	Saturday, November 4, 2023
	8:00 AM
	Fall Workshop
	Verdoy Fire Dept

	Thursday, November 9, 2023
	7:00 PM
	General Membership
	Clifton Park

	December 2023
	NO MEETING
	 
	 

	Saturday, January 6, 2024
	9:00 AM
	Organizational Meeting
	TBD


For General Membership meetings food is served 1 hour prior to the start time of the meeting, usually 6pm.
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C.T. Male Assoclates

Engineering, Surveying, Architecture, Landscape Architecture & Geology, D.P.C.

Single Source Responsibility

for all your
Essential Facility Design Services

ARE WwWW.CTmale.com

SIIE 50 Century Hill Drive, Latham, NY 12110 518.786.7400
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Service Award Programs (LOSAP)

Anthony Hill ahill@fireflyadmin.com
President (518) 687-1400 (office)

www.fireflyadmin.com (518) 937-6174 (cell)
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RBC Wealth Management

RBC

®

A division of RBC Capital Markets, LLC,
Member NYSE/FINRA/SIPC.
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Gentile Brengel & Lin LLP

Accounting, Consulting and IT Security Analysis
1581 Franklin Avenue
Mineola, NY 11501

www.gblny.com
Phone: 518-310-4094 info@gblny.com
customerservice@gblny.com
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