CAPITAL AREA FIRE DISTRICTS ASSOCIATION [image: ][bookmark: _Hlk156040794][image: ]

BULLETIN[image: St. Patrick's Day decorations]

YOUR FIRE DISTRICT NEWS SOURCE
MARCH 16, 2024
ST PATRICK’S DAY EDITION
EDITOR – TOM RINALDI
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Beginning our 10th year.
[bookmark: _Hlk43144625]CAPITAL SHORTS:
· Correction, the Breakfast at Gansevoort Fire Department will be held on March 24th, not the 17th.
· The proposed new OSHA regulations will be published in the Federal Register as of 2/5/2024 and public comments will be accepted until May 6th, 2024, the 90 day comment period.
· **Must read OSHA related article on Page 3 by JJ Keller.
· The 1st Annual CAFDA Conference Registration – See Page 4 & 5.  Looking forward to seeing you in Lake George for a great Information Event.
· Recruit NY is scheduled for April 13 & 14 this year, register your department with FASNY at recruitny.org.
· LINK FOR 2024 COMMISSIONER TRAINING:  https://cafda.net/wp-content/uploads/2024/01/2024-Commissioner-Training-Flyer-Registration-Form.pdf
· DEC Warns of State Burn Ban March 16th through May 14th A particularly dry winter for some portions of New York State along with earlier than usual spring conditions has the DEC reminding residents about the Annual Residential Brush Burn Ban, effective March 16th. Dating back to 2009, the burn ban has helped to decrease the number of spring fires. In fact, according to the DEC, 'the eight-year annual average of spring fires decreased by 42.6%' between 2009 to 2018.
· Application Period Now Open for SAFER and FP&S Grants: The application period is now open for two FEMA fire service grants. The Staffing for Adequate Fire and Emergency Response (SAFER) grants support hiring, recruitment, and retention of career and volunteer firefighters. Fire Prevention & Safety (FP&S) grants support projects that enhance the safety of the public and firefighters from fire and related hazards. The Notice of Funding Opportunities, grant guidance documents, application development workshop schedule, and more are available on the grant web sites. Applications are due by April 12 at 5pm ET.
· Energize your recruitment strategy with our giveaway program today! Sign up at recruitny.org before March 15th for a chance to win one of 16 display banners to proudly display at your department!
WELCOME 76 NEW MEMBERS AND RENEWALS FOR 2024
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Averill Park-Sand Lake Fire District #2
Ballston Lake Fire District #1
Berkshire Fire District
Berlin Fire District #1
Boght Community Fire District
Burnt Hills Fire District
Charlton Fire District #1
Chestertown Fire District
Clifton Park-Halfmoon Fire District #1
Coeymans Fire District
Delmar Fire District
Dutchess County Fire District Officers Assoc.
Eagle Mills Fire District #1
East Glenville Fire District #3
East Greenbush Fire District #1
Fort Edward Joint Fire District
Fort Hunter Fire District/Alb Co
Fort Hunter Fire District/Mont Co
Glenville Hill Fire District #8
Glenham Fire District
Greenfield Fire District
Guilderland Fire District
Halfmoon Fire District #1
Halfmoon-Waterford Fire District #1
Harmony Corners Fire District
Hemstreet Park Fire District #4
Hoags Corners Fire District
Hoosick Falls Joint Fire District
Hoosick Fire District
Jefferson Fire District
Johnsonville Fire District
Kiskatom Fire District
Knox Fire District
Lewis Fire District
Mayfield Fire District #2
Melrose Fire District
Milton Fire District No. 1
Niskayuna Fire District #1
Niskayuna Fire District # 2
North Greenbush Fire District # 1
Northside Fire District
Northumberland Fire District #1
Perth Volunteer Fire Company
Pleasantdale Fire District #5
Plotterkill Fire District
Providence Fire District
Quaker Springs Fire District #1
Quaker Street Fire District No. 1
Raymertown Fire District
Rexford Fire District
Rotterdam Fire District #1
Rotterdam Fire District #2
Rotterdam Fire District #3
Rotterdam Fire District #6
Rotterdam Fire District #7
Sand Lake Fire District #3
Schodack Landing Fire District No. 1
Schuyler Heights Fire District
Selkirk Fire District
Slingerlands Fire District
Stanford Heights Fire District
Stillwater Fire District
Ticonderoga Joint Town/Village Joint Fire District
Town of Mohawk Fire District
Verdoy Fire District
Vischer Ferry Fire District
Warrensburg Fire District
Wells Fire District
West Athens Limestreet Fire District
West Crescent Fire District
West Glenville Fire District #6
West Sand Lake Fire District #1
Westmere Fire District
Wilton Fire District
Wright Fire District
plus 2 additional Associate Members.

Have you sent in your Dues for 2024 yet??
Those who have not renewed for 2024 yet: CT Male, Fox Pest Control, H2M, Marshall & Sterling, Mengel-Metzger-Barr, NBT Bank, UBS Financial Services, VanDerMolen Fire, Grafton Fire District, Petersburg Fire District, Ausable-Chesterfield-Keeseville, North Creek Fire District, South Schodack Fire District, Coeymans Hollow Fire District, Rotterdam/Princetown Fire District, Schodack Valley FD, Speigletown Fire District, Glenville Fire District #5, Glenville Fire District #7, and Jonesville Fire District
THE LATEST FROM FEDERAL OSHA!!!!  DEMANDS IMMEDIATE ACTION!
SBA Submits Request for Extension
The SBA Office of Advocacy has just submitted to regulations.gov recommending that OSHA extend the comment period for its proposed Emergency Response rule by ninety days and plan for a post comment hearing on the rule.
**Paperwork Nightmare? OSHA Inks Emergency Response Proposal That Piles It On!
	JJ Keller Compliance Network
[EDITOR’S NOTE: REMEMBER THAT JJ KELLER MAKES A LIVING OFF OF TRAINING FOR FIRE DEPARTMENTS AND INDUSTRIAL CUSTOMERS, THIS CHANGE WILL PROVIDE MORE BUSINESS OVER A LONG PERIOD OF TIME FOR THEM!]
If you like paperwork, you’ll “love” the upcoming Emergency Response proposed rule. According to the fine print, OSHA proposes to toss out three paperwork burdens. Yet, it will tack on over 25 new ones! While the proposal is not in the Federal Register yet, you can read the unofficial version on OSHA’s website. Be sure to peek at the “Proposed Information Collection Requirements” starting on page 544.
NEWS UPDATE: The “Emergency Response Standard” proposed rule appeared in the February 5, 2024, Federal Register, on pages 7774 to 8023 of the pdf version. The “Proposed Information Collection Requirements” section of the preamble to the proposal begins on page 7999 in the third column. OSHA seeks comments on the proposed rule by May 6, 2024, for Docket No. OSHA-2007-0073. The agency also says it will schedule an informal public hearing on the proposal if requested during the comment period, and, if such a hearing is requested, further notification will be announced in the Federal Register.
On December 18, the Office of Management and Budget gave OSHA the green light to publish the proposal in the Federal Register. Days later, OSHA issued a news release announcing that the proposal would appear in the Federal Register in January. At the same time, the agency posted a pre-publication version of the proposed rule on its “Emergency Response Rulemaking” webpage.
Stakeholders will have 90 days to comment in Docket No. OSHA-2007-0073, when the proposal appears in the Federal Register.
SCOPE OF PROPOSED 29 CFR 1910.156
"Emergency responders are critical workers in all of our communities, and they deserve protections that keep up with today's industry practices," said OSHA head Doug Parker. "We are proposing much-needed updates that will expand protections for emergency workers and bring our standards closer to common industry procedures."
The proposal, if finalized, would modernize 1910.156, Fire Brigades. The standard would be renamed “Emergency Response” and expand coverage to emergency responders, such as:
· Firefighters,
· Emergency medical service providers, and
· Technical search and rescue workers.
The new 1910.156 would not apply to:
· Employers performing disaster site cleanup or recovery duties following natural disasters;
· Activities covered by 1910.120, Hazardous Waste Operations and Emergency Response (HAZWOPER); or
· Activities covered by 1910.146, Permit-Required Confined Spaces.
The scope of OSHA’s standard would:
· Be expanded to include a range of hazards that emergency responders encounter,
· Align the standard with the Federal Emergency Management Agency’s (FEMA’s) National Response Framework, and
· Modernize the standard to bring it in line with consensus standards issued by the National Fire Protection Association (NFPA).
For more background, please see our earlier article, “OSHA’s Responder Proposal May Pop Up by End of January,” dated November 17, 2023.
OTHER REGULATIONS IMPACTED
In addition, the proposal pulls other regulations into the fold:
· 1910.6, Incorporation by Reference;
· 1910.120, Hazardous Waste Operations and Emergency Response;
· 1910.134, Respiratory Protection;
· 1910.155, Scope, Application and Definitions Applicable to This Subpart;
· 1910.157, Portable Fire Extinguishers;
· 1910.158, Standpipe and Hose Systems; and
· 1910.159, Automatic Sprinkler Systems.
PAPERWORK BURDENS
Despite concerns raised years ago by small business about the cost and time commitments of the draft standard, the latest proposal would remove three but add over 25 new “information collection requirements.” Specifically, OSHA proposes to eliminate existing language under:
· 1910.156(b)(1) that requires employers to develop and maintain an organizational statement;
· 1910.156(b)(2) that requires employers to obtain a physician’s certificate of certain employees’ fitness to participate in fire brigade emergency activities; and
· 1910.156(c)(4) that requires the employer to inform fire brigade members about special hazards to which they may be exposed during fire/emergencies.
In place of these information requirements, OSHA’s proposed rule builds in collections for:
	Category:
	Paperwork:

	Emergency/risk planning
	· A facility vulnerability assessment
· A written emergency response program
· An annual evaluation of the emergency response program
· Keeping previous versions of emergency response programs
· A written comprehensive risk management plan
· Identifying the location of each fire hose valve

	Vehicle procedures
	· Policies and procedures for operating certain vehicles
· Policies and procedures if responders cannot be seat belted in a vehicle
· A procedure for vehicle operator training

	Incident planning
	· Pre-incident plans for locations within the facility
· Pre-incident plans for the facilities where incidents may occur
· Pre-incident plans for each facility subject to EPA 40 CFR 355 within the primary response area
· A comprehensive and ongoing size-up of an incident scene
· A risk assessment for an incident scene
· An incident action plan
· Established, marked, and communicated control zones
· Standard operating procedures for emergency events
· Post-incident analyses

	Medical/health records
	· Minimum medical requirements for team members and responders
· Keeping confidential records for each team member and responder related to duty restrictions, work illnesses and injuries, and exposures
· A medical evaluation program
· A record of each responder’s exposure to combustion products
· Behavioral health and wellness resources
· A health and fitness program

	Other
	· Team members and responders to report safety and health concerns
· Posting your procedures for reporting safety and health concerns
· A hazard assessment for personal protective equipment selection


OSHA estimates that the proposed paperwork burdens will: [EDITOR’S NOTE: IT IS GENERALLY FELT THAT THIS IS A SERIOUS UNDERESTIMATE, BUT REAL NUMBERS NEED TO BE DEVELOPED, REASON MORE TIME BEYOND THE 90 DAY COMMENT PERIOD IS NEEDED.]
· Impact 22,551 entities,
· Take 3,896,719 hours in total each year to complete, and
· Cost a total of $106,502,463 annually.
That averages to 173 hours and $4,723 per year for each entity.
KEY TO REMEMBER
OSHA proposes to remove three but add over 25 paperwork burdens amounting to 173 hours per year per entity. The move is part of an upcoming Emergency Response proposal.
[EDITOR’S NOTE: NATIONAL STUDIES HAVE PREVOUSLY FOUND THAT THE ONE THING VOLUNTEER FIREFIGHTERS DON’T HAVE IS TIME. IS THIS NEW IMPOSITION BEING DONE ON PURPOSE TO SATISFY UNION ACTIONS TO CRIPPLE THE VOLUNTEER FIRE SERVICE? IF THEY WOULD BE PAITIENT THE IAFF WILL GRADUALLY MAKE IN ROADS AS THE VOLUNTEER FIRE SERVICE CONTINUES TO ERODE. REMEMBER THE IAFF PROVIDES CONTRIBUTIONS TO A SLEW OF POLITICIANS THROUGH THEIR CAMPAIGN PACS, VOLUNTEERS PROVIDE VERY LITTLE CAMPAIGN FUNDING.]

Formal Comment Submitted by CAFDA on Your Behalf!
https://cafda.net/wp-content/uploads/2024/03/Extension-Request-from-CAFDA.docx
Posted to the CAFDA.net website.

Where To Go To Upload A Formal Comment To The Proposed Emergency Response Standard
https://www.federalregister.gov/documents/2024/02/05/2023-28203/emergency-response-standard?utm_campaign=subscription+mailing+list&utm_medium=email&utm_source=federalregister.gov

OSHA Takes Action To Limit Emergency Responder Injuries And Fatalities
	Michael Fraley – Fire Rescue One
The Occupational Safety and Health Administration (OSHA) recently announced plans to update the outdated and scope-limited Fire Brigades Standard, 29 CFR 1910.156. The proposed new standard will be titled “Emergency Response” and aims to include emergency responders, including fire departments, EMS agencies, and technical search and rescue teams. It will also govern responders who work other jobs in commercial or industrial settings but are activated as part of a Workplace Emergency Response Team when an incident occurs in the facility.
OSHA has published a notice of proposed rulemaking (NPRM) and is accepting comments until May 6, 2024. Comments are accepted from anyone in the general public, but it will be especially important for all stakeholders in EMS and other emergency services to review the document and provide input.
This article is a brief overview of many of the standards mentioned in the proposed rule and is not meant to be an exhaustive analysis of each section. The highlighted segments are included to portray the variety of areas the rule would cover and the significant work that may be required of some services to comply.
This article also will not explore the details of who is legally obligated to comply with OSHA standards. This varies from state to state and is complicated by a variety of factors. It should also be noted that in some circumstances, volunteer agencies may be covered by OSHA standards. Regardless of whether OHSA has legal authority over a particular state or service, there is an argument that they set a standard that could be indirectly applied to everyone. This may be particularly true after an incident has occurred and no other standard exists.
The general purpose of the proposed rule is to reduce emergency response team member injuries and fatalities. The NPRM document begins with an impressive section of statistics highlighting the dangers emergency responders face and the need for standards to reduce the impact of these injuries and deaths. The rule is specific to protecting responders and does not directly apply to medical care, outcomes or safety as they relate to patients.
SOME OF THE SPECIFIC SECTIONS OF THE PROPOSED STANDARD INCLUDE:
· Emergency response plan (ERP). Agencies will be required to have a written program to ensure they are prepared to respond to, and operate safely in, the emergency and non-emergency situations that are likely to occur in their primary response area. The ERP is intended to provide for the occupational safety and health of team members and encompass all aspects of emergency response, many of which are outlined below.
· Vulnerability assessment of hazards. Agencies must assess their primary response area to identify the types calls they may respond to. Resources in the plan must be matched to these hazards and the plan should identify mutual aid resources to be called when the agency cannot mitigate a particular hazard.
· ERP tiers, types and levels. The agency must identify the various tiers, types and levels of responders covered by the ERP. Several sections of the proposed standard require the agency to identify training, evaluation, qualifications, duties and capabilities of responders based on these terms. One size does not fit all.
· Team involvement with the plan. The Emergency Response Plan should be developed, implemented, reviewed and updated with involvement from team members. OSHA identifies that front-line responders have valuable insight into the work process particularly as it relates to safety.
· Medical and physical requirements. The proposed standard specifies that responders will be required to meet medical and physical requirements based on their type and level of service. This section is extensive and pays particular attention to cardiovascular health.
· Behavioral health and wellness resources. Agencies would be required to offer team members services that include diagnostic assessment, short-term counseling, crisis intervention and referral to additional resources. Records arising from any use of these resources must be kept confidential.
· Health and fitness program. Team members should have access to health and fitness programs that help them maintain fitness for duty and to prevent work-related illness.
· Training program. A comprehensive training program must be in place to include initial and ongoing training as well as skills checks at appropriate intervals. All training and assessments will be based on tiers, types and levels of providers employed. The program must detail instructor qualifications, member evaluation methods, and assurances that team members will not be tasked with duties until they demonstrate the skills and abilities to safely complete them.
· Facility safety. OSHA understands that fire and EMS responders spend significant time in stations between calls and requires that these facilities also be safe. The section details the need to provide adequate spaces to decontaminate, maintain and store PPE and other equipment separate from living quarters. It also lists requirements for fire alarms, sprinkler systems, carbon monoxide detectors and equipment to prevent vehicle exhaust from entering sleeping and living areas. And yes, they even set standards for fire pole safety.
· Personal protective equipment (PPE). Significant attention is paid to the provision of PPE to responders as well as training, testing, maintenance, cleaning and disposal of the supplies and equipment.
· Vehicle safety. Highlighting the high numbers of fire and EMS responders injured and killed in vehicle crashes, OSHA proposes broad-reaching standards related to maintenance, inspection and testing of vehicles. The standards also outline important benchmarks in training and operation of vehicles, and the policies that should be in place to cover both. OSHA even settles the debate about the proper name of a legendary fire prevention character when it highlights the need for procedures to ensure the safety of occupants that are not able to be belted in a seat. OSHA notes that mascots such as Smokey Bear may not be able to be seat belted in when riding on a vehicle in a parade! (Note they did not call him Smokey the Bear?)
· Incident Management System. To align with the National Response Framework, OSHA will expect Emergency Response Plans to contain language about implementation, training and use of the Incident Management System. An emphasis is placed on provider safety monitoring and reporting during incidents.
· Respiratory protection. Training, equipment and policies related to responder respiratory protection have long been a major area of concern for OSHA and the proposed Emergency Response standard will continue that emphasis.
· Communication. Language in the proposed rule encourages reliable communication between dispatch centers and responders including monitoring of on-scene radio transmissions to maintain safety and respond to any on-scene responder emergencies. The rule also calls for interoperability between mutual aid resources.
TWO OPPORTUNITIES
EMS agencies and fire departments have two important opportunities right now.
· Review the proposed standard, whether OSHA rules directly apply to you or not, and provide comments to help shape the document into something that will improve safe practices in our industry.
· Review your department’s current responder safety program and take steps to build the program so it will meet or even exceed the standard that this rule will bring.

Tailboard Talk: The OSHA Fire Brigade Standard from Fire Engineering
https://www.fireengineering.com/podcasts/tailboard-talk-the-osha-fire-brigade-standard/?utm_medium=email&utm_source=fe_daily_newsletter&utm_campaign=2024-02-26

OSHA Proposes Major Changes to Regulations for the Fire Service
	Insight from Curt Varone
https://www.firelawblog.com/2024/02/15/osha-unveils-major-changes-it-proposes-for-the-fire-service/

OSHA’S EMERGENCY RESPONSE STANDARD UPDATE THREATENS VOLUNTEER FIRE DEPARTMENTS
	National Vol Fire Council
On December 21, the Occupational Safety and Health Administration (OSHA) announced that it will issue a Notice of Proposed Rulemaking (NPRM) to modernize the agency’s “Fire Brigades” standard. This standard was first published and last updated in 1980.
This proposed updated standard would issue several new requirements that would be very burdensome, and in many cases impossible, for volunteer fire departments to comply with. Specifically, there would be prohibitively restrictive standards on physical exams, the purchase of new equipment, and the formation of emergency plans that exceed the staffing capabilities of many volunteer departments.
The proposed updated standard was published in the Federal Register on February 5, and public comments are being accepted until May 6. The National Volunteer Fire Council will be filing comments on this proposed rule and encourages members of the volunteer fire service community to submit their own comments and request a public hearing on this proposed standard.
Access the text of this rule and instructions on how to file comments here. Additionally, OSHA Region 1 Training Institute Education Center recently conducted a webinar providing an overview of what’s in the standard and some of the impacts it would have on volunteers.
We all know that whatever a bunch of bureaucrats in Washington put on paper will make all the difference in the world, this is the same federal government that told us everything was safe after the Twin Towers fell.

LINK TO THE PROPOSED OSHA STANDARD, NO FLUFF:  
https://cafda.net/proposed-changes-to-the-osha-standard-comment-period-opens-february-5th/
Here are the links for the resources as Dave promised:
1. Webinar: Emergency Response Rule | Oshaedne
2. OSHA’s NEW Proposed Rule 1910.156 Emergency Response rule on Vimeo
3. Microsoft PowerPoint - 1910.156 Webinar 1-31-2024 draft 2.pptx (oshaedne.com)

OSHA PROPOSED UPDATE TO THE BRIGADE STANDARD COMPLETE TEXT: https://cafda.net/wp-content/uploads/2024/01/ER-NPRM-Unofficial-WORD-VERSION.docx
LINK TO MY SYNOPSIS OF THE PROPOSED UPDATE: https://cafda.net/wp-content/uploads/2024/01/SYNOPSIS-OF-THE-PROPOSED-UPDATED-OSHA-FIRE-BRIGADE-STANDARD-1.docx
CAFDA NEWS AND OPPORTUNITIES:			WWW.CAFDA.NET
Commissioner Training, Two Locations Remain
Two locations still available Berkshire Fire District (Gloversville) and Warrensburg Fire District, register today, See Page 36 
General Membership Meetings - - In person and Zoom
May 9th Dinner Meeting at Clifton Park and Zoom
Printable Calendar with much more – See End of Bulletin
Thank you to the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the CAFDA meetings.

All correspondence & Capital Area Fire Districts Association Mailing Address should be directed to:
CAFDA PO Box 242 East Schodack, NY 12063  or  EMAIL: SECRETARY@CAFDA.NET
Financial issues should be addressed to: TREASURER@CAFDA.NET

NEWS FROM OTHER FIRE SERVICE ORGANIZATIONS
Fire Up NY Red Campaign
April 7-14
Show your support for volunteer firefighters by joining FASNY's Fire Up NY Red campaign! Between April 7 and April 14, light up your departments, homes, and businesses to let your neighbors know you serve your community, and that first responders are needed statewide. Share your Fire Up NY Red efforts with us! Send your photos and a brief caption to photos@fasny.com for a chance to be featured in our magazine and on our social media platforms. Let's shine a light on volunteer firefighting! #FireUpNYRed
Webinar: Recruiting for Our Future
March 27
Recruitment is one of the biggest challenges facing the volunteer firefighters and EMS departments today. Join Dave Glenn, Deputy Chief of the Whitesboro Fire Department on Wednesday, March 27 at 7 p.m. to discuss the challenges and solutions of recruitment. Don't miss out on this opportunity to strengthen your department and better serve your community. REGISTER HERE: https://fasny.zoom.us/webinar/register/WN_RCLMf5RoQ1WmEMqHLb2lZg#/registration
CAFDA LOCAL TRAINING FOR ALL FIRE DISTRICT OFFICIALS
[bookmark: _Hlk43144666][bookmark: _Hlk84273104]THE 1ST ANNUAL CAFDA REGIONAL CONFERENCE 
FOR FIRE DISTRICT OFFICIALS – LAKE GEORGE SPRING 2024 
DON’T PUT IT OFF REGISTER NOW – REGISTRATION AT THE END OF THIS BULLETIN.
CAPITAL AREA FIRE DISTRICT CONFERENCE April 25, 26 & 27th 2024
CAFDA Spring Conference, a three-day conference to be held in Lake George and will be chocked full of information for Fire District Commissioners, Secretary’s, Treasurers and Chiefs.  
An affordable conference, held locally in the Capital Area.
ALL FIRE DISTRICT OFFICIALS AND CHIEFS FROM ANY LOCATION IN THE STATE ARE WELCOME TO ATTEND
Announcement and Registration Forms at End of The Bulletin!
REGISTRATION AVAILABLE ON-LINE INCLUDING CREDIT CARD PAYMENT
OPEN CAFDA.NET - LOOK FOR THE EVENTS TAB - GO TO THE CALENDAR - CLICK ON THE EVENT ON CALENDAR - IT WILL OPEN THE REGISTRATION INFORMATION - PAY ON LINE 
[image: ]

IF NOTHING ELSE READ THE ARTICLES PRECEDED BY **

THE LATEST FROM THE STATE CAPITAL
THE SCORECARD IS BEING UPDATED EACH WEEK WHILE 
THE LEGISLATURE IS IN SESSION
See what’s included in the Budget, that will affect the Fire Service
· All attention in Albany has been focused on the budget and associated hearings.  Budget is due April 1st.
· Albany is now awaiting the one chamber budget bills, one from the senate and one from the assembly to see how or if they mesh with the Governor’s proposal.
· The legislature will be on break between April 19th and May 3rd, resuming on May 6th! 

[bookmark: _Hlk154503179]THE LATEST FROM Washington
Reminder to Ask Congress to Fully Fund the AFG and SAFER Grants 
SEND MESSAGE AT THIS LINK:
Your Action Needed to Help Save AFG and SAFER! 
If Congress does not act, AFG and SAFER grants will cease to exist on September 30. The next big opportunity Congress has to pass legislation to save AFG and SAFER will be any funding bill they assemble before the current government funding deadline of March 8.
Rep. Mike Bost (R-IL) and Rep. Pascrell (D-NJ) are leading a letter between now and February 23 addressed to the leadership in the House of Representatives asking that the reauthorizations of AFG, SAFER and the U.S. Fire Administration be included in the upcoming funding bill. It is crucial that as many Members of Congress as possible sign this letter. Your Member of Congress needs to hear from you to get them to sign this letter! 
Please save AFG and SAFER by using the "Contact Congress Now" button below to ask your Member of Congress to sign Rep. Bost and Pascrell's letter by February 23.
GO TO THIS LINK, FILL OUT THE LETTER AND HIT SEND - - EASY!
https://www.votervoice.net/NVFC/Campaigns/111584/Respond
JUST FILL IN YOUR NAME AND ADDRESS AND HIT SEND MESSAGE AT THE BOTTOM, EASY!!
House Passes Bill to Extend National Firefighter Cancer Registry
The House of Representatives has approved legislation to extend the National Firefighter Cancer Registry for five years and increase its authorized funding. The measure is still awaiting action in the Senate.
LIVING WITH NEW GREEN TECHNOLOGY
Battery Energy Storage System Fire Service Response Guide, web link:
https://cafda.net/wp-content/uploads/2024/03/BESS-Fire-Service-Response-Guide-2-20-24-1.pdf
Lithium-Ion Batteries To Blame For Marble Hill Fire That Injured 10 People, FDNY Says 
Lithium-ion batteries were to blame for a fast-moving fire that injured at least 10 people, including six firefighters, Monday in New York City's Marble Hill neighborhood, the FDNY says. Residents became trapped in their homes just before 2 p.m., as black smoke and flames billowed from the building on Marble Hill Avenue and West 225th Street. "Just like wildfire, it didn't stop," said Gina Christoforatos. The fire started under the ground floor stairwell of the 4-story building. Within seconds, flames spread to the roof. "These old style buildings with the wooden staircase, you get a decent amount of fire going, a nice fire load, shoots right up," said FDNY Chief Malcolm Moore. The FDNY deemed the fire suspicious and is investigating the cause. The chief on scene said they found several e-bikes being stored where the fire started.
Lithium-Ion Battery Construction: Firefighters Should Know The Differences – Share this article with your firefighters!
	Patrick Durham
Lithium ion (Li-ion) batteries are becoming extremely popular. They can be found in many consumer electronics, e-mobility devices and electric vehicles.
Most firefighters are aware that Li-ion batteries can be hazardous; however, many do not realize that Li-ion is a fairly generic term. There are multiple types of Li-ion chemistries as well as different types of cell constructions. Basic understanding of battery cell chemistry and construction will help firefighters when failures result in fires.
BATTERY CELLS AND MODULES
A battery cell is the smallest part inside a battery pack. Inside of the battery cell are layers of film that provide the chemistry needed to supply an electrical charge. The materials inside the cell use different chemicals and are typically only 3-4 volts.
Battery cells are typically packaged into three different types of containers:
1. Cylindrical cells have the layers of film rolled up and positioned inside a hard (typically steel) outer shell. They are very similar to the size and appearance of a AA battery and can be bigger than a D battery. One of the most common sizes is currently an 18650 battery (18mm diameter x 65mm long). Tesla has started using the 4680 battery (46mm diameter x 65mm long).
2. Prismatic cells are square/rectangular containers that have a hard outer shell. The layers of film inside the shell are stacked and roughly the same size as the box that they are inside of. They are typically very durable and heavier than other types of cells.
3. Pouch (polymer) cells are very similar to prismatic cells, but the layers of film are packaged inside of a soft or flexible outer shell. These types of cells will slightly expand as the battery cell is charged and slightly contract when the battery cell discharges. These cells are prone to swelling if they fail.
A battery module is a case that contains multiple battery cells linked together to provide a higher voltage. The number of battery cells and voltage depend purely on the size of the device the module is powering. Smaller products (e.g., cell phones) might only contain a single battery cell. A larger product could contain a battery module. The number of modules in a device depends on the size of device they are powering. For example, an e-bike may only have one or two modules, while some electric vehicles could have 10 or more.
BATTERY CELL CHEMISTRY
There is a misconception that Li-ion batteries contain pure lithium metal. While there are lithium metal batteries on the market, they are typically not rechargeable. Lithium metal is highly reactive, which is why they are not used for rechargeable products. Further, this is one of the many reasons that a Class D fire extinguisher will not stop a thermal runaway. Rechargeable batteries use different types of Li-ion battery chemistries with some of the more popular chemistries listed below.
[image: ]
BATTERY CELL FAILURES MODES
A battery cell can fail due to mechanical damage, an electrical short, thermal damage from abnormal operation (i.e., improper charging) or thermal damage from an external source. If the cells heat up for any reason, they can catastrophically fail at a relatively low temperature. The temperature threshold is different for every type of Li-ion battery chemistry.
Signs a battery cell is about to fail include off-gassing, hissing, popping and/or heat buildup. When the cell fails, it gives off a tremendous amount of heat (1,200 degrees F) in tenths of a second. The failure is an exothermic chemical reaction that does not require oxygen from the atmosphere. This is because most chemistries contain oxygen within the chemical makeup.
FOR FIREFIGHTERS
Having the basic knowledge of battery construction is very similar to studying building construction. It will help significantly when analyzing hazards and deciding the best tactics to move forward with at an incident.
The size and number of cells in a battery will give a rough indication of the voltage inside that battery. An e-scooter, for instance, has a voltage of 24-48 while an electric vehicle is at 300-800. Finding a damaged battery can be hazardous, but a small e-mobility device is far less hazardous when compared to a fully electric vehicle.
If the battery is on fire, your strategy will be based on the size of the battery. A thermal runaway in a smaller battery will finish fairly quick, while a large electric vehicle battery can burn for a much longer time. As firefighters, we must always continue to train and learn as new technology and products become available to the public.
THE FUTURE OF BATTERIES
Battery technology is advancing at a fast pace. The chemistries used today will likely be different in 5 to 10 years. Ideally these advancements will lead to safer battery cells that are less sensitive to heat and won’t fail catastrophically when mechanically damaged. One thing to remember, even when such advancements are made, firefighters will still face fires related to legacy consumer electronics, e-mobility devices and electric vehicles that pose the risks we are dealing with today.
Fire Might Have Smoldered For Days At Lewis County Solar Bank
A small fire at a Lewis County solar bank may have been smoldering for days. It's in the town of New Bremen and fire crews were called there Tuesday. Clear Path Energy says it experienced electrical short, and safety mechanisms acted the way they were supposed to resulting in some arcing and charring of equipment. The fire department was called to make sure things were fine. The system has been de-energized while the company figures out what happened. The solar project does not have batteries on site.  
THE ATTORNEY’S OFFICE
**Suit Challenges Fire District’s Budget Increase
	Curt Varone
A tax increase that more than doubled the budget of a fire district in New York, is being challenged by four taxpayers who claim the district failed to comply with the law. Crystal Myers, Beth Salisbury, Eric Pappa and Vicki Parvese filed suit against the Richland Fire District in Oswego County Supreme Court.
The complaint contends that the fire district approved a budget for 2024 in the amount of $180,000. The 2023 budget was $86,375. While New York law does not prohibit such budget increases, it requires several extra procedural steps be done for increases that exceed 2% or the rate of inflation, whichever is higher.  When making increases over the statutory cap, the district was supposed to notify the New York State Comptroller in advance, notify taxpayers of the proposed increase, prepare a resolution to support the increase, and get a 60% taxpayer vote in favor of the increase [this is a mis-statement and not what is stated in the actual petition] [not the case for fire districts: only requires a resolution approved by 60% of the total voting power of such body (board of fire commissioners) to override such limit for such coming fiscal year!! GML Section 3-C (5).]
The suit alleges the fire district did none of that, and that as a result the increase is illegal. The suit is asking the court to issue an order prohibiting the district from spending the $93,625 increase, and requiring the funds be put into an interest-bearing account until a further determination can be made. Here is a link to the laws in question: New York Consolidated Laws, Town Law – TWN § 181. Annual budget and levy of taxes and General Municipal (GMU) CHAPTER 24, ARTICLE 2, SECTION 3-C Limit upon real property tax levies by local governments.
Our colleague Brad Pinsky represents the fire district and provided the following comment:
· The Statute does not offer a private right of action to any citizen. Instead, the statute provides the State Comptroller with a remedy to investigate. Therefore, we will be arguing that the Petition should be dismissed as no taxpayer has a private right to commence a lawsuit. Standing is a critical issue to any case, and is typically the first issue to be considered by a court. We do not believe that the taxpayers have standing to commence this action.
THIS IS A LINK TO THE ACTUAL COURT PETITION AS FILED:
https://www.firelawblog.com/wp-content/uploads/sites/19/2024/03/EFC_2024_0343_Crystal_Myers_et_al_v_Richland_Fire_District_PETITION_1.pdf

For information only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed to be up to date.  The information provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are constantly changing, nothing on this site should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained herein and disclaim all liability in respect to such information.  You should not act upon information in this publication without seeking professional counsel from an attorney admitted to practice in your jurisdiction.  
Fire district finances!
**Volunteer Fire Infrastructure & Response Equipment Grant Program
It needs to be understood that this is a reimbursement grant program and the funds need to be expended before they are released by the State.
Complete eligibility and program information can be found in the Request for Applications (RFA) and other supporting documentation can be found at the following link: https://www.dhses.ny.gov/state-funded-programs
The application deadline is April 30, 2024, by 5:00 pm. 
THE WEB SITE INCLUDES LINKS TO:
· Request for Applications (RFA)
· Application Worksheet
· Frequently Asked Questions
· E-Grants Tutorial
LINK TO THE SYNOPSIS OF THE GRANT PROGRAM: https://cafda.net/wp-content/uploads/2024/01/Synopsis-of-the-2023-Grant-Program-1.docx

Message from Deputy State Fire Administrator Luci Labriola-Cuffe on the NYS Stipend Program
I am very pleased to announce the NYS Stipend Regulation is now final and the program information is now live on our website.  OFPC is now accepting applications for the stipend monies for volunteer firefighters who have successfully completed (first time completion) one of the eligible courses on or after August 31, 2023.
Learn what you and your Chief’s need to do to comply with this new program!!
Further information and documents found here:
https://www.dhses.ny.gov/new-york-state-volunteer-firefighter-stipend-program

The final regulation can be found on the NYS Register starting on page 4:
https://dos.ny.gov/system/files/documents/2024/03/030624.pdf

If anyone has questions, please send them to OFPC-Stipend@dhses.ny.gov
Thank you,
Luci
Luci Labriola-Cuffe, MPS-HS: PHP & CT
Deputy State Fire Administrator

Local Government and School Accountability Contact Information:
Phone: (518) 474-4037; Email: localgov@osc.ny.gov
Address: Office of the State Comptroller, Division of Local Government and School Accountability
110 State Street, 12th Floor; Albany, NY 12236

[image: academy-icon]THE ACADEMY for New York State's LOCAL/FIRE DISTRICT  OFFICIALS
April 3, 2024 | 10:00 AM - 11:00 AM       Virtual
Understanding the Budget Process 
This session will explain the budget process, the procedures that should be used in preparing the budget and the resources and tools available to assist with budget development. It will also address the requirements and options for amending the budget, and the reports necessary for successfully monitoring the budget during the year.
REGISTER HERE: https://attendee.gotowebinar.com/register/1173403644171228247

Fiscal Oversight Responsibilities of the Governing Board
The governing board’s oversight role can touch virtually every aspect of a local government’s operations. This session will discuss some key functions including budget responsibilities, interim reporting, the audit of claims, and the annual audit requirements. We will also provide resources available to assist in these oversight activities.
DATE: 2024-01-24 LENGTH: 46:53  TAKE THIS ANYTIME AT THIS LINK: On Demand Slide Show Presentation [pdf]
STEP INTO THE CHIEF’S OFFICE
**5 Firefighter Safety Issues We Shouldn’t Still Be Talking About
	Robert Avsec
“A Little Less Talk and a Lot More Action” was a popular 1993 song by country music performer Toby Keith. Hard to believe that it’s been 30 years.
It’s also hard to believe that there are still firefighter health and safety issues of roughly the same age that garner so much discussion even today
It’s time we take definitive action on each of the following issues so we. During the 30 or more years that some of the problems listed below have been on the fire service radar, how many firefighters have been killed or injured? How many firefighters have had their lives or careers ruined? How many millions of taxpayer dollars have been used to settle lawsuits? can finally, once and for all, stop debating and instead focus our energy on emerging safety issues.
5. SEATBELT USE IN FIRE APPARATUS
Why are firefighters still not buckling up 100% of the time when the vehicle they’re in is in motion? I don’t get it and neither does Dr. Burt Clark, who first began championing the effort to get firefighters to buckle up back 2006. Clark created the National Fire Service Seatbelt Pledge following the death of Firefighter Brian Hunton, who died after falling from his fire truck on the way to a call.
4. ON-SCENE ACCOUNTABILITY
Firefighter accountability has been a key component of NFPA 1500: Standard for Fire Department Occupational Safety and Health Program since its initial adoption in 1988 (currently in its 2021 edition). I wrote about this issue back in 2017, arguing that, “Changing from an active to a passive system might solve the persistent issue of lack of accountability as a contributing cause to firefighter LODDs.”
Six years later, why are so many fire departments still not using a personnel accountability system? Why are many fire departments still using manual (i.e., active) personnel accountability systems that require the incident commander and individual firefighters and officers to act (e.g., bringing a “cow tag” or “passport” to the IC) when they arrive at an emergency? Haven’t we passed such antiquated methods?
Automation has played a crucial role in optimizing various processes for practically every industry. While many of these are meant to streamline business tasks and cut costs, there are some that provide even more intangible value, seeing as they have the potential to save lives, like those of firefighters! Cloud-based accountability systems bypass the first failure point of active systems by ensuring every firefighter is automatically entered in the system without disrupting the normal flow of activity on scene.
3. WEARING PROPER PPE
It’s still relatively commonplace to see pictures and videos on social media, and even in print, where firefighters are not wearing all their PPE, wearing it improperly, or not wearing it at all while actively engaged in emergency scene tasks. Why are incident commanders not unyielding in their enforcement of contaminant exposure control (CEC) measures once firefighters exit the hazard area?
In an article earlier this year, “‘Risk a little to save a lot’: A new look at an old mantra,” I posed the question: Is it time to reconsider the levels of risk in light of everything we now know about the exposure risks we face on the fireground? Six months after that article was posted, I submit that we are long past the time to “reconsider” the efficacy of CEC – it’s time to act.
2. CONDUCTING 360 SIZE-UPS AT STRUCTURE FIRES
We continue to see firefighters initiating an aggressive interior fire attack before the first-arriving firefighter or officer has completed a size-up of all four sides of the building using a thermal imaging camera. Why?
For too many fire departments, the default mode of fire suppression is an aggressive interior fire attack. Yet, the fire behavior research that’s been conducted by UL and NIST should have already influenced fire departments to replace that paradigm with one that focuses on controlling the flow path and employing a transitional fire attack, as promoted by the International Society of Fire Service Instructors (ISFSI), 9 years ago.
1. FIRE SERVICE CULTURE
Surprised? You shouldn’t be. Apologies to political strategist James Carville who coined the slogan, “It’s the economy, stupid!” when serving as a presidential campaign advisor. For today’s fire service, this might sound like this: “It’s the culture, stupid!”
If you look back over the previous four items, it should be clear that the persistent state of the fire service culture is the common denominator. It’s why firefighters don’t wear seatbelts, it’s why fire departments don’t use personnel accountability systems, it’s why incident commanders don’t enforce CEC, and it’s why 360 size-ups are not conducted on all structure fires before fire suppression operations begin.
In 2004, representatives of the of the major fire service constituencies gathered in Tampa, Florida, for the first Firefighter Safety Summit. These leaders recognized the power of culture when they made Culture Change #1 of the 16 Firefighter Life Safety Initiatives. So, why do we still have so many issues rooted in fire service culture approximately 20 years later?
Dr. Clark wrote in his 2016 book, “I Can’t Save You But I’ll Die Trying: The American Fire Culture”:
Society needs to change how it thinks and feels about fire death. When a civilian is killed by fire, it is not an act of God, and when a firefighter is killed, it is not part of the job. When there is a fire death something went wrong. We must change to an Automatic Fire Protection Culture in the 21st century.”
Dr. Clark later changed the title of his book in a subsequent printing. The new name: “I Can’t Save You And Don’t Want to Die Trying: American Fire Culture.” When asked why, he explained:
It has taken me six years to find the courage to change the title of my book. It may not be courage; it may be coming to grips with my own mortality. The reality is I have fewer years in front of me than behind me. Being brave and courageous is not in my control. Telling my truth is.”
Dr. Clark also changed the original cover photo, which showed the National Fallen Firefighters Memorial. “I struggled with that image then, what message does it send?” Clark said, adding, “Most people, even in the fire service, will not recognize the picture on the cover of this new edition. It is the rock to commemorate the National Fire Academy campus dedication on Oct. 8, 1979, in Emmitsburg, Maryland. The inscription on the rock is a phrase from Public Law 93-498-Oct. 29, 1974, creating the NFA, “to advance the professional development of fire service personnel and others engaged in fire prevention and control.”
In my mind, Dr. Clark is a microcosm of the larger macro shift needed in fire service culture. Like the good doctor, we can change on an individual level. But research has shown that true cultural change happens when a large enough group adopts a new “normal” that replaces the current “normal.” And how does that happen?
In a study from 2016, Situational Pressures that Influence Firefighters’ Decision Making about Personal Protective Equipment: A Qualitative Analysis, Maglio and colleagues found two factors that heavily influence a firefighter’s ability to adopt a new normal: individual will and organizational solidarity. When fire department leaders regularly provide good training and education regarding acceptable safety practices and the potential risks associated with firefighting, they strengthen a firefighter’s individual will. They also found that organizational solidarity was a powerful tool for showing that a firefighter’s leaders promote and embrace the organization’s safety policies.
[**Read next: Why firefighters choose unsafe actions when they know better]
FINAL THOUGHTS
This list, though not all-inclusive—is about the common safety issues that should be no-brainers at this point. We’ve been talking and writing about these five safety issues for too many years. That reality is borne out by how many times these issues continue to show up in media reports, on social media, and in NIOSH LODD reports – even though we have identified the problems and developed solutions and have had them for many years. We just don’t act on them.
SPECIFYING NEW APPARATUS
Editor’s Opinion | Do We Need to Customize?
	Chris McLoone
I guess the better title for this column would be, “How much do we need to customize?” or “How much on a new rig needs to be customized?”
We’re coming up on 10 years since we began planning our current rescue truck, and I recall not arguing with but discussing with a newer apparatus purchasing committee (APC) member, who is also about eight years younger than I am, what manufacturer to use. This was the first rescue truck committee he sat on.
He had a preferred manufacturer. The two most recent rescues we owned were built by Saulsbury Fire Apparatus, a company known for building specialized rigs and known for being able to do some unique things in terms of customization. These were the rigs I knew, and it was a no-brainer for me to go with a manufacturer that would provide us with the customization we needed. Our equipment cache required it. The other APC member didn’t agree.
So, we went back and forth, not in a heated fashion. We disagreed on that point in the beginning, but he changed his mind over time. That’s not to say I was right and he was wrong—the committee could have easily gone the other way. But he began to recognize that in our case, we were going to need some custom compartmentation, and there are some companies that are more suited to providing that than others.
But, that was 2015 and 2016. Now the fire service is at a point where we are still seeing long lead times as manufacturers work to build out their backlogs. Customization might not be as high on the list of priorities at this point.
Fire departments must ask themselves if fully custom rigs are the priority in this purchasing climate and realize that there are options to getting rigs at a more attractive price point and lead time if they are willing to forego some of the customization they are used to.
I’m not suggesting that departments make wholesale changes to their purchasing procedures or their specs. Every fire department has unique first-due characteristics that require a certain level of apparatus designs specific to them. But, in the interest of keeping trucks in service and maintaining a level of service to your communities, exploring all options is critical.
Program or stock vehicles are ways departments can save money on rigs and get them sooner, but only if they are onboard with giving up customization for the time being. Everything with fire apparatus specification is a tradeoff. For more compartment space, you might have to live with a longer vehicle. For a lower hosebed, you might have to live with a smaller booster tank—especially if you are restricted by how long a truck you can have because of station space constraints. And, in the current purchasing environment in the interest of upgrading units in your fleet, you might have to live with a new rig that doesn’t exactly meet your typical spec—for the time being.
The answer to the question posed by this column is yes, we do need to customize. Unless our spec matches a program/stock vehicle, we have to customize it to meet our spec. The harder questions to answer are, to what extent should we customize and can we maintain operational efficiency if we do not customize? Right now, it is imperative that departments determine if they can—for the short term—not customize for the sake of getting a new rig sooner. If a stock or program can work operationally for your department and your need for a new apparatus is urgent, then these vehicles are viable alternatives until things stabilize.
As it turned out back in 2016, the rescue we bought did have some very customized compartments for the equipment we carry. And, that young APC member who once asked, “How much really needs to be custom?” was responsible for laying them out. He spent many hours at the manufacturer ensuring all equipment was mounted in a logical manner and walking the manufacturer through what we needed on the custom end of things. That was then. This is now.
[bookmark: _Hlk89370632][bookmark: _Hlk98271437][bookmark: _Hlk80039172][bookmark: _Hlk81667245][bookmark: _Hlk43144714][bookmark: _Hlk43144771][bookmark: _Hlk43144680]OUR CHANGING FIRE SERVICE –CHALLENGES & POSITIVE IDEAS!
POSITIVE IDEAS THAT MIGHT WORK FOR OTHERS:
· Four days after receiving the grenade like device, Harrell was called to the scene of a fire in St. Paul Park and used the device to help contain a kitchen fire in a two-story house. After locating the source of the Feb. 19 fire, Harrell pulled the device’s two pins and threw it in a side door that had been pried open.
The device sprays an aerosol mixture that helps suffocate the flames. “You have eight seconds before it detonates,” he said. “I pulled the pins, threw it in the room and shut the door. You have to seal up the room so no oxygen gets in.”
The device helped “slow the fire down quite a bit and kept it from getting worse,” St. Paul Park Fire Chief Michael Kramer said at a news conference on Tuesday morning.
It is believed to be the first time one of the devices has been used at a fire in Minnesota, Washington County Sheriff Dan Starry said.
· On March 8, Vancouver (BC) Fire Chief Karen Fry said the department would begin transitioning to firefighter personal protective equipment (PPE) that was devoid of the polyfluoroalkyl substances, which reasearchers have linked to cancer in firefighters. Chief Fry claimed the department was the first in North America to make the change
· On Monday, March 12, 2024, city council members voted to provide funding to obtain 92 sets of PFAS-free PPE for the Concord (NH) Fire Department.
· Questar III BOCES is now offering a 1-year firefighting program at the Donald R. Kline Technical School in Hudson. This is a direct result of a collaboration with Columbia and Greene counties aimed at providing training to increase the number of paid and volunteer firefighters in the region.
https://www.questar.org/.../questar-iii-boces-announces.../

CHALLENGES:
Embracing Change: The Transition To NERIS For Incident Reporting
	Tom Jenkins
In the fire academy, I doubt any candidate firefighter is excited or intrigued about incident reporting. And beyond the academy, many firefighters see incident reports as nothing more than a chore, a first cousin to taking out the fire station trash. However, in a data-driven world, it is imperative that fire and EMS organizations have timely and accurate information at their fingertips. This information allows fire departments to properly allocate resources, understand their community’s risk, and assess the performance of response units.
A SHIFT IN CULTURE
It is time for our attitude and cultures to change. “America Burning,” published over 50 years ago, highlighted the need for information to combat public apathy and governmental rigidity in allocating resources to fire and other emergency needs. While our existing incident reporting system tries to collect information relevant to emergency risk, the demands and risk of our industry mandate change and adaptation.
ENTER NERIS
In May 2023, the U.S. Fire Administration, Department of Homeland Security Science and Technology Directorate, and UL’s Fire Safety Research Institute entered a contract to develop a new emergency response information system for our country. This system, the National Emergency Response Information System (NERIS), will replace the existing reporting system and be the premier source of information for our nation’s emergency responders.
Obtaining incident information will always rely on a firefighter who understands the need and takes the time to properly input the situations encountered and what firefighters did to solve the specific problem. The good news: NERIS is designed with the firefighter as the top priority. Through augmentation and automation of data, leveraging geospatial technology, NERIS is being developed to reduce data entry burdens on firefighters. The variables that are entered by firefighters also reflect a more robust set of modern values. Incident types, actions taken and other information have been systematically refreshed to ensure that the questions we’re asking of firefighters have real-world value.
IMPLEMENTATION AND BENEFITS
NERIS will require a major update to the current records management system software, or alternatively, the use of a free app for collecting incident data. Once the new system is in place, it will be able to integrate information from the computer-aided dispatch (CAD) system. This integration will enable a comprehensive “story” of each incident, from the moment the call is received to when the last fire company departs from the scene.
The primary beneficiary of this transformational project is the local fire department. The system will provide basic analytics and reports to local fire departments, an offering that is likely to grow over time. This information and analytics will be the first time that some of our country’s 27,000-plus fire departments have seen a dividend from any of the data they’ve submitted. Furthermore, the design of the system will make information available much quicker – in “near real-time” – for the state, regional and federal agencies also using it to understand the character of risk and response.
PREPARING FOR THE TRANSITION
NERIS isn’t a pipe dream, nor an abstract project slated for completion a decade from now. The system is charging full steam ahead to replace NFIRS in late 2025.
For your fire department, the time is now to start asking questions and considering how you’ll want to transition to the incident reporting process. Some important steps include:
· Designate a point of contact: This should be someone who is very familiar with the existing software(s) you’re using and who isn’t planning on retiring in the near future.
· Evaluate current software: Determine what software you currently use and whether that company, if appropriate, is preparing to transition to the new NERIS setup.
· Understand your geography: Gather information regarding your department’s geography. Your response boundaries and other special geospatial elements are important to NERIS since it can help determine your performance and risk.
· Familiarize with operational details: Make sure your point of contact is properly familiar with the operating details of your organization. NERIS will include information on the baseline resources and operational framework for your fire department, making it important that this person understands many details of your agency.
A SIGNIFICANT LEAP FORWARD
The transition to NERIS represents a significant leap forward in the way we approach incident reporting. By embracing this change, we can ensure that our fire departments are equipped with the tools they need to effectively respond to emergencies and protect our communities.
If you have questions or would like to learn more about NERIS, visit the NERIS program page or email at NERIS@ul.org.
TRAINING FOR YOUR MEMBERS AND OFFICERS: PLEASE PASS IT ON!!

[image: ]Presents: Managing Combination Departments Webinar
May 29, 2024 02:00 PM
JOIN THE WEBINAR AT THIS LINK: https://us06web.zoom.us/webinar/register/WN_QIW4aPGCRRihPmUtRR2Lfg#/registration
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Free HazMat Training 
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Just a short hop to Thruway Exit 31 and follow your GPS to 9500 Maynard Drive, Marcy, NY
Pre-register so they can get a food count.  Saturday May 4th and Sunday May 5th.
NOTE: this is both hands on and classroom training!
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FARMEDIC: Cribbing & Stabilization, ESIP WEBINAR SERIES
When confronted with a rolled or damaged farm implement or tractor, it is challenging to safely stabilize it. In this session, we review the basic skills of stabilization and cribbing and apply them to the unusual shapes of farm equipment.
Date: WEDNESDAY 3/20/2024 Time: 7:00 PM EST  REGISTER HERE AT THIS LINK: https://mcneilandcompany.us8.list-manage.com/track/click?u=03596f243a9d922954ebaf15e&id=e6f75839e1&e=781e9a2c81
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With Lieutenant Mike Scotto, Fire Department City of New York
Searching tactics are primarily thought of as an offensive action – moving in, checking behind doors, in closets, and numerous other areas. As we search, our concerns are focused on the search. Defensive tactics involve our escape plans, which are needed as we complete our search, but more importantly under extreme or emergency conditions. To make these tactics work, we must always have our strategy front and center. Both sides of the coin are in play all the time. In this three-hour program, students will examine strategy and tactics to gain a more concise understanding of the training necessary for search.
REGISTRATION FEES:
$35 – NYSAFC members • $50 – non-members (per person)
Pre-registration is encouraged. New – online group registration is available for fire departments!
REGISTER HERE: https://r20.rs6.net/tn.jsp?f=001QZWPfjYZRP6tAYnVrgg36Z_YE6vp89dymWfQQD1d7q4ZRwVDbNdE8ByVmF5_856f_UrB-yGihYJigwEPzCbQfCVEoeEALHRXrk_M-dbDWBYRtKiko1vLice_oi1AFseMKfN01xTmCmiyzyMWYur-39p1T1V2_yCHo2C2F1_fJn94LviwwZ3Aag==&c=AmhECQ6uFruSlwrKRKspNlivj3NWEIzhZOrf3KrFnUIs83Dp1Q1JdQ==&ch=AqMwftSnQqSSjoeIdoQJ-cfc_GyhBFLqV23YaEp7HU-kR9WoEr9kSg==
7:00pm STARTING TIME
Clinton (Tuesday, April 9) 
Herkimer (Wednesday, April 10) 
Fulton (Tuesday, September 10)
Otsego (Wednesday, September 25)
Rensselaer (Tuesday, October 29) 

[image: ]NYSAFC Hands on Series
FIRE BEHAVIOR ON THE INSIDE
• Schenectady County – October 19-20, East Glenville Fire District #3 REGISTRATION: https://www.nysfirechiefs.com/firebehavior
FLASHOVER
• Saratoga County – September 14-15, Jonesville Fire District, REGISTRATION: https://www.nysfirechiefs.com/flashover

[image: ] University Provides a Wealth of Training Opportunities UPDATED FOR 2023
VFIS TRAINING AND RESOURCE CATALOG 2023
https://afdca.org/wp-content/uploads/2023/02/2023-ETC-Resource-Catalog-VFIS.pdf
VFIS UNIVERSITY – USERS GUIDE
https://afdca.org/wp-content/uploads/2023/02/VFIS-University-User-Guide-3.pdf
VFIS TRAINING OFFICER USERS GUIDE
https://afdca.org/wp-content/uploads/2023/02/VFISU-Training-Officer-User-Guide.pdf
VFIS RESPONDER HELP FLYER
https://afdca.org/wp-content/uploads/2023/02/2023-VFIS-Responder-Help-Flyer.pdf
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[bookmark: _Hlk50751480][bookmark: _Hlk52004117]IN 2024 WE HAVE EXPERIENCED 15FIRE FIGHTER LODD’S
According to FirefighterCloseCalls.com*
In 2023 we experienced 82 LODDs reported nationally.!
YOU NEVER KNOW!
· [bookmark: _Hlk160276164][bookmark: _Hlk76754136][bookmark: _Hlk104488325]Elliott County, Kentucky: Frank Whitt with the 504 Fire Department passed away as a result of a crash involving a firetruck Tuesday night. Troopers said the crash was a single-vehicle accident and they will be releasing more details on the crash. The 504 Volunteer Fire Department said the firefighter was en route to provide an escort for another fallen firefighter, EMT Drake Adams when the wreck occurred.
· Elliott County, Kentucky: EMT Drake Adams passed away earlier the same day as FF Whitt, of natural causes.
· San Bernardino, California: Nine U.S Forest Service firefighters were released from the hospital Monday, following a weekend crash on Highway 38 in the San Bernardino Mountains involving a San Bernardino National Forest truck they were riding in.
· A volunteer with the Ruby Fire Department, in Ulster Co. was struck by a pickup truck while directing traffic Matthew Sutton, 34, of Lake Katrine, was standing in the middle of Sawkill Road and directing traffic when he was struck. Sutton was taken by helicopter to Westchester Medical Center in serious condition.
· Four firefighters with the Green Valley VFD were taken to a hospital following a crash on March 13th when the driver of a pumper lost control causing the truck to go down an embankment and into a creek. One firefighter was transported to a hospital by helicopter and the other three firefighters were taken by ambulance.
**Minimizing Over-the-Road Accidents
	Michael Wilbur
If you were alive in 1968, you might remember the phrase “You’ve Come a Long Way, Baby.” It was an advertising slogan for a brand of cigarettes. Having personally ridden the back step of fire apparatus in the 1970s and in the early 80s and having seen how far that the U.S. fire service has come since the NFPA required four-door enclosed cabs in 1991, that slogan surely fits today’s fire apparatus as it relates to vehicle and firefighter safety.
FDNY was an early leader in this safety effort, requiring four-door enclosed cabs after the riots in the late 60s, to prevent members from being struck by objects that were thrown by rioters, not to mention protection from gunfire. Some two decades later, the NFPA made it a requirement in NFPA 1901: Standard for Automotive Fire Apparatus.
Custom enclosed cabs today have roll cages as an integral part of their design to protect firefighters during rollover.
FDNY further strengthened its apparatus specifications by requiring a steel reinforced front bumper to prevent intrusion into the cab during apparatus accidents to protect personnel in the front of the cab.
BRAKING
Apparatus has gotten faster (higher horsepower engines) and heavier (increased axle capacity). Along with that came a need for enhanced braking. The 1991 revision of NFPA 1901 required that every apparatus that weighs more than 33,000 lbs. must be equipped with an auxiliary braking system.
FDNY, using technology in conjunction with Seagrave, Telma (drive shaft, gearbox and drive axle retarders) and anti-lock braking systems, sought to have skid-free braking, including via an auxiliary braking system. FDNY specified in the apparatus an electric driveline retarder that interfaces with the computer that controls the anti-lock braking system. Initially, when the apparatus operator let off the accelerator pedal, four electromagnets grabbed hold of the drive shaft at the same time to bring the apparatus to an abrupt stop. Realizing that wasn’t going to work, engineers who worked with FDNY set up the auxiliary braking system so that two electromagnets engage when the operator lets off of the accelerator pedal and the other two electromagnets engage once the operator depresses the top of the brake pedal before actuating the service brakes. There are no on/off switches for the auxiliary brake system; it always is on. The only way that the system shuts off is when the anti-lock brake computer senses wheel lockup, at which point the anti-lock brake computer shuts off the auxiliary braking system in milliseconds. Once the computer senses that the wheels again are spinning freely, the auxiliary braking system is restored in milliseconds.
As the operator, you know that the auxiliary braking system is working based on a series of four amber lights that are on the dash that illuminate when each of the four electromagnetics activate as well as a self-diagnostic check at vehicle startup.
SEAT BELTS
Early in 2003, the first of many safety enhancements in the fire apparatus industry that were to emerge in a relatively short amount of time was unveiled. It used air bags, pyrotechnic buckles and electronic sensing technology. The RollTek system was a joint venture between seat belt manufacturer IMMI and Pierce Manufacturing.
When an imminent rollover of the apparatus is sensed, advanced safety systems activate. This safety system activation includes buckle pretensioners and side air bags. When deployed, the system protects firefighters’ head and neck.
In 2007, IMMI introduced frontal air bags, marketed as 4Front. Although similar to what you might find in an automobile, the system is more complex because of the heavy-duty construction and different variations of fire apparatus cabs. The 4Front system comprises a steering wheel air bag and an officer knee airbag. (A driver knee air bag is optional.) When a sensor determines a frontal crash, the frontal air bags deploy.
When purchasing an apparatus, RollTek, 4Front or both systems can be specified.
In 2009, NFPA 1901 was revised to require the installation in fire apparatus of vehicle data recorders (VDRs), which also are known as the black box. High-end VDRs can capture vehicle speed, braking and auxiliary braking. Some have lateral G-force indicators to alert the driver via a series of lights on the dash of an impending rollover event. The VDR also can record time and date as to when a seat was occupied and whether and when a seat belt was engaged and buckled. Because weight sensors within the seats interface with the seat belt system, the seat belt must be buckled around the firefighter: no circumventing the operation of seat belt sensors by buckling the seat belt behind the firefighter, as is possible with other seat belt systems.
Unfortunately, under the revision to NFPA 1901 that’s underway, the VDR requirement is dropped. A reference to VDR will be contained in the annex as a recommendation. The reason that was given was to reduce the cost of apparatus—and that “nobody used it anyway.” Perhaps nobody used it because there never was an explanation as to all that the VDR could do and that, in most cases, no training was offered or given. This prompts the question: How many expensive components are installed on apparatus today with little or no explanation or training?
To continue its leadership in cab safety, starting in 2010, FDNY conducted research on seat belts and their lack of use in FDNY apparatus. It was determined that firefighters weren’t wearing seat belts—not because they didn’t want to but because the seat belts that were installed in apparatus didn’t work very well or, in some cases, not at all.
In 2010, IMMI and FDNY developed seat belts that account for the mass of bunker gear, to provide more retraction of the seat belt, so the belt won’t get caught in the Nadar pin and fray.
In 2007, the National Institute for Occupational Safety and Health (NIOSH) authorized a series of anthropometric studies.
Anthropometrics is the science that defines physical measures of a person’s size, form and functional capacities. Applied to occupational injury prevention, anthropometric measurements are used to study the interaction of workers with tasks, tools, machines, vehicles and PPE. This is done in particular to determine the degree of protection against dangerous exposures, whether they are chronic or acute.
NIOSH’s series of studies were historical in nature: Firefighters never had occupational anthropometric studies conducted in their workplace. More than 1,000 firefighters from all over the United States were studied. Most of those individuals got full body scans. Some of the findings of the studies were applied to the seat belt project that was undertaken by FDNY and IMMI. For example, when firefighters are dressed in bunker gear, their body mass is increased by 30 percent.
Over an 18-month period, IMMI produced eight different prototype seat belts. Each of the prototypes were tried in a variety of FDNY apparatus. The result: the ReadyReach seat belt, which was named for the ease with which it’s donned and doffed. An extender arm that’s located adjacent to the top of the seat pushes the male end of the seat belt beyond the seat and the firefighter; the increased length of the seat belt stalk helps to accommodate the increased size of a firefighter who is in bunker gear. The seat belt can be donned in four seconds. Seat belt usage in FDNY increased dramatically.
Over the course of 18 months, more than 500 FDNY apparatus underwent retrofitting to have the new seat belt installed.
IMPROVEMENTS TO COME
Over the course of my fire service career, the improvements in firefighter safety, in general, and fire apparatus, in particular, have been dramatic and have prevented firefighter injuries and deaths. What does the future hold for fire apparatus safety?
It would seem that the application of onboard electronics that’s used to warn fire apparatus of the approach of other fire apparatus or other emergency vehicles at intersections is in the offing. Technology already exists to warn civilian vehicles via dashboard display of the approach of fire apparatus and other vehicles, to prevent intersection collisions.
With the continued dedication of fire apparatus manufacturers, with the development of new technology, and with the commitment of fire service leaders in the United States and Canada, safety improvements are evolving continually. This evolution will offer significant improvements to apparatus and firefighter safety for years to come. 
ROLL CAGES IN FIRE APPARATUS
Because of their high center of gravity, water weight in motion, speed and vehicle design, fire apparatus have a high propensity to roll over. Fire apparatus rollovers—and the lack of seat belt usage—have been a consistent source of line-of-duty deaths (LODDs) since LODDs first were recorded in 1977. Commercial fire apparatus cabs never have been built with the inherent roll cages that are built into custom apparatus cabs.
The Bureau of Land Management (BLM), which is an arm of the U.S. Department of the Interior, provides fire protection on federal lands in the wildland urban interface. The BLM recently bid a specification that requires the manufacturer that upfits the commercial chassis to build a roll cage within the cab of the commercial chassis. It certainly is hoped that the roll cage that’s upfitted in the commercial chassis for the BLM becomes the new normal for commercial cabs and will be replicated throughout the fire apparatus manufacturing sector.
PROTECTION AGAINST CANCER
The rate of and the variety of exotic cancers within the firefighting community is growing. Science confirmed that the soot that covers a firefighter’s bunker gear and equipment is laced with carcinogens. As a result, the fire service is adopting a strategy of clean side and dirty (contaminated) side, whether in stations or on board apparatus, to combat the cancer scourge.
Among the latest phrases in the apparatus industry is the Clean Cab concept. The idea is to keep cancer-ladened soot that accumulates on bunker gear and firefighting equipment out of the cab. Although no one actually defined what constitutes a clean cab, some manufacturers created storage areas in compartments that are outside of the cab to store and transport contaminated gear, including SCBA.
THE CHAPLAIN’S CORNER
CAFDA Chaplain Fred S. Richards
It is with regret we inform the Capital Area that former Charlton Fire District Commissioner Douglas Allen Sargent, age 88, pasted away on March 3rd.  Doug served as fire district commissioner for 12 years. He was a member of the Charlton Volunteer Fire Department for 57 years and during such time serving in may line officer positions including Assistant Chief. Forty-two years of Doug’s career focused on military service with the New York Air National Guard (109th Airlift Group) and the Air Force Reserve. Doug retired from military Service in 1995 with the rank of Senior Master Sergeant. Details can be viewed in Dug’s obituary at: https://www.legacy.com/us/obituaries/dailygazette/name/doug-sargent-obituary?id=54579648 .
The members and officers of the Capital Area Fire Districts Association extend their condolences to his wife Barbara, of 68 years, the members of the Sargent family and his friends at the Charlton Fire Department.  A celebration of life will be held on Sunday 17th, from 2 p.m. to 5 p.m., at the Charlton Fire Department, 677 Charlton Road, Charlton, NY 12019, In lieu of Flowers, Memorial contributions may be made to the Charlton Fire Department, 677 Charlton Rd, Charlton, NY 12019.
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**Junior Firefighter Programs: Working with School Districts
	Ellen Yarborough
The decline of volunteerism and the loss of the firehouse as a community center are problems that are felt anywhere that the volunteer fire service exists.
Compounding those problems: Volunteer fire company recruiters must compete against myriad other options for people’s time—scarcity of time tending to be the excuse for why people no longer volunteer.
To combat the graying of the volunteer firehouse, efforts focus on recruiting adolescents. This makes sense on a number of levels. To be competitive in the marketplace of the teenage mind—including to compete against sports, camp, work, college prep programs, etc., for adolescents’ time—volunteer fire company recruiters must abandon hopeful, yet often limited, word-of-mouth and open house recruiting efforts. Recruiters must pound the pavement to find teens who are strong candidates who have a clear ability to become good firefighters.
SCHOOL AS PARTNER
Existing efforts to increase volunteerism in the fire service speak, in unison, of a need to connect with high schools. Despite this, few companies engage school educators to develop the level of partnership that best ensures that the right students get involved and demonstrate ownership of their service.
Without question, educators, with guidance counselors on the front line, welcome the opportunity to work with outside agencies. Unfortunately, communication with outside agencies isn’t the norm. Therefore, the volunteer fire company recruiter must promote the fire service as a viable educational and experiential option for students. This decreases the burden that might otherwise be placed on overworked school personnel. They simply can identify students who are best suited to the work and can help students break the “follow the herd” mentality, which tends to lead students to the same extracurriculars each year.
Educators are quick to relate that students ask, “What’s in it for me?” and exhibit a “Will this look good on my résumé?” mentality. This requires fire companies to articulate how the volunteer fire service will affect a student’s ability to stand out to colleges, employers and trade schools. To that end, fire company personnel must first provide appropriate information that provides details about their junior program to educators, so educators can act as gatekeeper and recommend only those students who are most likely to be a good fit.
This information might include:
· Explanation of fire company policies regarding membership qualification; expectations of junior members in terms of attendance, training, behavior and acquisition of certifications; policy regarding school days/nights and weekends; state law restrictions; financial obligations that are placed on junior members; how injuries that are sustained by junior members are handled; and how communication with parents/guardians is provided. Additional information regarding how a fire company handles stress management through utilization of critical incident stress management will prove to be of importance to educators—counselors, in particular—as they navigate the increasingly complex field of adolescent mental health issues.
· Explanation of the existing junior program, to include information on how a company program differs from a local technical school program; what quantifiable skills are expected of junior firefighters within a given year of service; how long that it takes to earn 100 hours of service (the standard for the awarding of one unit of academic credit, if academic credit is an option with a school); what physical demands are placed on junior firefighters in training and on calls; and what limitations might affect a student’s ability to become a junior firefighter.
Fire company recruiters should know that schools are bound by the Family Educational Rights and Privacy Act and might not be able to release a student’s educational, attendance and disciplinary records, which might be vital in the decision-making process of accepting a student’s application into a junior firefighter program.
A release form that’s signed by the parents of a minor child, which enables the fire company and the school to communicate freely, helps to ensure that the relationship that’s between the volunteer fire company and the school is transparent.
Also, the volunteer fire company should have a contract between itself and parents regarding expectations of the parents. Questions that might come up include: Are parents required to attend any meetings or trainings that are associated with their child’s participation in the junior firefighter program? Are parents included in email correspondence between the volunteer fire company and junior members? Must parents respond to the station in the event that there’s a call to which the junior member isn’t able to respond? Must parents be “on call” for the duration of the time that their child is in station and/or in service? (These questions are worth asking, because many juniors join volunteer fire companies without a parent already being a member.)
To further educate school officials about the volunteer fire company, additional information is recommended:
· A tour of the firehouse, including a meeting with the chief and/or an advocate regarding the junior firefighter program
· Confirmation that members who are in contact with minor students have clearances
· A copy of the “house rules,” the junior program curriculum and state laws
· Copies of certifications that are awarded to junior members throughout the length of their class for their school file
· A written position description
· A written description of the physical and intellectual demands of volunteers at every level, with an emphasis on the paramount importance of safety in all practices
THE LIAISON
A critical decision for volunteer fire companies, even before there’s contact at the local school, is the identification of the member who is best suited to work with the school and the recruits. Although it might be appropriate to have the training officer in the loop, the company liaison doesn’t have to be an officer—or even a member who is active on the operations side. Ideally, someone has availability during school hours to communicate with school officials in real time.
The liaison should be someone who can articulate the junior firefighter training program in which students would be engaged as well as the “business” of the fire-company-as-community-institution. Educator understanding of the role of volunteer fire companies usually is limited to alarm responses, fire drills and the activities that are conducted during Fire Prevention Week.
That said, by and large, the liaison should anticipate innocent ignorance about or, perhaps, benign indifference to the volunteer service. Thus, there will be a need to educate the educators beyond the “elevator pitch.” However, you can feel free to anticipate a receptive audience. Reflecting back on that reality of schools seeking to identify appropriate outside agencies for recommendation to students, the appointed volunteer fire company liaison is, in effect, doing the schools’ work for them.
THE RECRUIT POOL
High school pecking orders haven’t changed much since current fire service leadership was coming up. So, yes, it’s important to pursue the right candidate for the firehouse: a teen who is teachable, who has an appropriate level of physical fitness, who demonstrates a sound work ethic and who shows potential for handling the challenges that the service will present.
It also is important for the fire company to position itself for more recruits from the same school. This isn’t to say that it’s to be a popularity contest, but the teen who is described as “solid” or “consistent” or, even, “a go-getter” might be just the prototype for the junior firefighter who the company needs: The right kid in a station T-shirt might be the easiest form of recruiting that the company might ever do.
Add a few more recruits and a shared lunch hour and, suddenly, there will be a table that’s filled with young teens in station shirts from one or more companies. They might or might not come from the same social circle, but once they are a member of a firehouse, they are more likely to form a new social circle. That, in any high school, with the right mix of kids, is a recipe for a sound pipeline of recruits from freshmen to senior students.
Senior firefighters might reflect back on their own teen years and laugh about being the “odd ball,” the “rabble-rouser” or the “troublemaker.” Indeed, a recent conversation with a guidance counselor who was complimentary about the growth that was demonstrated by a particular junior firefighter revealed that the counselor believed that the academically weaker students were most likely to be drawn to the fire service.
Having that student share depth of knowledge in terms of how courses, such as chemistry, history and health, tied directly to what was taught on training nights at the station altered the counselor’s view and encouraged her to reevaluate her simplistic, inaccurate and, even, demeaning characterization of students who are drawn to the fire service. Sharing with the counselor policies about maintaining passing grades, regular attendance and avoiding disciplinary actions further solidified her understanding of the potential for a strong relationship between her office and the firehouse. What did it take? Open communication.
The liaison must be clear on what values that the company holds above others: for example, strong moral character, integrity, intellectual curiosity, task follow-through and respect for authority. In this way, a liaison can rest assured that school officials will start mentally thumbing through their Rolodex of students who are under their charge for the “right” one(s).
THE WAFER-THIN MINT
We don’t do a stellar job of “selling” the fire service. As that tradition of child-following-parent’s-footsteps has all but come to a halt, companies that are committed to continuing the tradition of volunteerism must be meaningfully proactive in creating a new tradition of recruitment.
Fans of the Monty Python comedy troupe might remember the sketch in “The Meaning of Life” in which a restaurant diner, Mr. Creosote, is offered a “wafer-thin” after-dinner mint, eats it (despite his assertion that he is “absolutely stuffed”) and promptly explodes. That tipping point exists in the volunteer service, as the existing membership has diminished significantly, while the tasks seem to have increased exponentially. Do volunteer fire companies ask members to take on just one more “wafer-thin” task? Risk those members reaching maximum density, as Mr. Creosote did? Maybe so. Nevertheless, it certainly is worth a shot.
It’s a lot of work in the beginning to sell the volunteer service as a viable opportunity for busy high school students, but once that first school year is over, the program, on the school end, should, essentially, run itself.
 https://www.cga.ct.gov/2006/rpt/2006-r-0772.htm

Pa. City Revamps Junior Firefighter Program
	Renatta Signorini
The program that trains teens between the ages of 14 and 17 is accepting new members after a few years of dormancy
JEANNETTE, Pa. — Isaiah Derry remembers his first fire.
The adrenaline started pumping when the Jeannette boy heard the call over his pager. He got to go inside a North Second Street home after flames were extinguished and then help his fellow firefighters clean up.
Derry, 14, is one of three teenagers recently hired under the city fire department’s revamped junior firefighter program. “It’s good experience, and just to see Jeannette grow with juniors is very good,” he said.
The department’s junior program has a storied history — it started in the 1970s and has produced numerous firefighters who continue to volunteer at departments in the area and others who make a living fighting fires. Jeannette fire Chief Bill Frye is one of them.
He and a group of friends hung around the fire station as young kids and later joined the junior program, learning the ropes of fighting fires and helping motorists involved in crashes. After a few years of dormancy, the department’s program is accepting new members who will be paid $100 annually. [EDITOR’S NOTE: NY NOW HAS AN ESTABLISHED STIPEND PROGRAM THAT PAYS MEMBERS WHO TAKE SPECIFIC TRAINING.]
“We have several members still in the fire department today who came through the junior firefighter program,” Frye said. “Basically, we get a four-year head start.”
Samantha Pilkington, 16, has that head start under her belt — she’s been going on fire calls with her father, Gary, for years. Now, as a junior firefighter, she is working alongside him instead of sitting in the car watching. Pilkington is more interested in working with an ambulance.
“I just like first responding,” she said.
Jeannette’s junior program accepts 14- to 17-year-olds who live in the city. Junior firefighters
operate under strict regulations that forbid them from entering a burning building or assisting at a crash scene on a state road, among other restrictions. They also must abide by time limits based on age for when they can respond and for how long.
Once a junior firefighter turns 18 or graduates from high school, they can become a senior firefighter. Also hired recently as a junior was Marcus Wise, 16.
“It teaches them responsibility, compassion for the other residents of the city,” Frye said. “Also, it can prepare them for a career.”
Such programs have been valuable for other area departments.
“If you can get them hooked early and they stay around the area, they’re a great asset,” said Adamsburg fire Chief Don Thoma.
The volunteer department has two junior firefighters, two more who are transitioning into seniors and several other members who came through the pipeline.
“They tend to stay with it if you get them early,” he said.
BUILDING & FIRE CODE ISSUES – WHY ARE THEY IMPORTANT TO YOU? 
SNAPSHOT WEEKLY FIRE FATALITY DATA AS REPORTED BY THE MEDIA

UNATTENDED COOKING LEADS TO UNINTENDED FIRES

Home builders and realtors already “drive” legislation with a history of disregard for life safety and a disgusting misinformation campaign about the cost of residential fire sprinklers, deaths are an awfully expensive price to pay to save money.  Stop the carnage, install residential sprinklers.
Residential sprinklers are a component of the plumbing system, with approximately 1 head per room.  The purpose of residential sprinklers is to allow time for the occupants to escape.  Residential sprinklers are designed for quick response and only one at the most two heads may be triggered.  With residential sprinklers present, the civilian death rate is 89% LOWER.  Residential sprinklers will assist responding firefighters to do their jobs and save firefighters lives also, especially since everyone is short staffed!!
CHIEFS NEED TO SPEAK UP: Our fire problem would not be as bad if there were residential sprinklers!!

	HOME FIRE FATALITIES REPORTED BY THE MEDIA FROM THE US FIRE ADMINISTRATION

	Fire Deaths in 1&2 Family Dwellings in NYS
	15

	Last fire death 3/13 Salamanca, Erie Co. Female, 61

	Fire Deaths in any type of Dwelling in NYS
	37

	Fire Deaths in 1&2 Family Dwellings Nationally
	348

	Top 3 States with the greatest 1&2 Family Deaths
	#1 PA

	
	#2 NC

	
	#3 IL

	There has been a total of 0586 civilian home fire fatalities in 2024
There were a total of 2127 residential fire fatalities reported in 2023 in the US media.

	Both the states of Maryland and California require sprinklers in residential dwellings
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Schuylerville Fire Department
Saturday March 23, At the American Legion Old Saratoga Post, 2nd Annual Schuyler Hose Co. Spaghetti Dinner – Fundraiser.  a total of 250 tickets will be sold so please get yours as early as possible, at $15 each. Live music (By Billy Anderson & Paul Chojnacki, and possibly others) for those who want to eat in (volume will be lower this year), take outs available. Raffle and 50/50 tickets can be purchased at the event.
Those who wish to donate a basket or basket item can reach out to any host of the event or any fire department member. monetary donations are also always welcome.

Speigletown Fire Department Monthly Breakfast​
October through May we serve an all-you-can-eat country breakfast on the 2nd Sunday of the month.  Breakfast runs from 7:30 - 11:30 AM.  Breakfast is $10 per adult, $5 per child, and children under 5 eat free; all proceeds benefit the fire department and support our drill activities.

UNION FIRE CO. #2 ANNUAL FISH FRY - GOOD FRIDAY March 29th
FRIDAY MARCH 29, 2024 11:00AM TO 6:00PM (OR WHILE SUPPLIES LAST)
Union Fire Company #2 at 319 Milton Ave. (Route 50) Ballston Spa 
Eat in, take-out, or free local delivery
Phone: 518-885-7121, fax: 518-885-3725 
Reserve your order today placing large orders in advance is encouraged
(suggested donation) $15.00 per dinner includes: fish fry, fries, cole slaw, & water

Gansevoort Fire Company Breakfast
Sunday March 24th at 8am with the Easter Bunny!!
Grand buffet plus cooked to order Omelets & eggs.

Eagle-Matt Lee Fire Company, Pancake Breakfast
Palm Sunday, March 24th, 8am til Noon
35 Washington Street, Ballston Spa
Adults $8, Seniors $6, Children <12 $5, <5 free
Pancakes, Toast, Homefries, French Toast, Eggs, Sausage and Beverages
LAUGH OUT LOUD

My wife said that she missed me. Normally that would be a good thing, but she’s reloading!!

CLASSIFIED – FOR SALE
Chiefs Car for Sale, Rexford Fire District
2014 Ford Explorer Interceptor. 3.7 V6 Engine. Approximately 72,500 miles (still in service, mileage will go up). We will leave all lights on if bought by and emergency service agency. If bought by an individual for personal use, we will remove the emergency lighting and sirens. We will remove our department lettering and radios prior to final sale. Unit can be seen by contacting Larry Gates at 518-926-0451. Unit will be available at the end of April. We will accept minimum bids of $20,000 until April 15,2024 at 5PM. Bids can be sent to larry.gates@rexfordfd.org or mailed to Rexford Fire District Attention Chairmen PO BOX 225 Rexford NY 12148



CAFDA OFFICERS AND DIRECTORS
2024 OFFICERS AND DIRECTORS
President:	Tom Rinaldi, Commissioner Stillwater/Saratoga
1st VP:		John Meehan, Commissioner West Crescent/Saratoga
2nd VP:		Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga
Board of Directors:	Les Bonesteel Commissioner Burnt Hills/Saratoga, Fred Richards Commissioner Harmony Corners/Saratoga, Joyce Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West Glenville/Schenectady
Secretary Lisa Diemer, Deputy Treasurer, Northumberland Fire District
Treasurer: Tony Hill
Sargent at Arms: Tom Wood, Commissioner, Northumberland Fire District
Chaplain: Fred Richards, Commissioner, Harmony Corners Fire District
Legal Council: Greg Serio, Safety Officer, Verdoy Fire District
The Capital Area Association represents any fire district that wishes to join CAFDA. Fire District Officials include Commissioners, Treasurers, and Deputy Treasurers.  Secretaries and Chiefs are also invited to participate!
Please advise your secretaries that all correspondence should be mailed to:
CAFDA PO Box 242 East Schodack, NY 12063
EMAIL TREASURER: TREASURER@CAFDA.NET
518-407-5020
EMAIL SECRETARY: SECRETARY@CAFDA.NET
Long Way to Travel Zoom into the General Membership Meetings!
It’s our desire that every member fire district have the opportunity to attend Capital Area meetings.  We know we cover a large area, in 8 counties and beyond, and wish to give all of our members a chance to participate in the general membership meetings. You have a voice, and we would like to hear it.  Join us at our next meeting either in person or via Zoom.  The link will be sent via constant contact prior to each general membership meeting.  Thank you for being a member and we hope you will join us.
FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP!
What are the duties and responsibilities of a Commissioner?
The Answer is posted on our web site at www.CAFDA.net

Vital Statistics on the State Association Regions – the break out is on our web site.
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PLEASE SUPPORT THOSE WHO SUPPORT US!!
Business Partner Applications Available At:  WWW.CAFDA.NET
We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers
If you have information on new products you wish to showcase or is educational and informative for fire districts, please submit it and we will use it in this Bulletin under the appropriate heading.
ARCHITECT/
ENENGINEERS
INSURANCE
LEGAL SERVICES
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The D’Amato Law Group LLP
Gregory Serio, Partner
111 Washington Ave Suite 600
Albany, NY 12210
518.426.3800
Email: gserio@dlgny.com
damatolawgroup.com
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Architecture/Engineering/Code Services
Melissa Smith
Senior Marketing Manager
518-439-8235
4 British American Blvd
Latham, NY 12110
www.labellapc.com
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Specializing in insurance for Fire Districts and Departments
Dave Meager
31 Church Street  Saratoga Springs, NY
518-584-5300x3243 dmeager@amsureins.com
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Wendel, Centerpointe Corporate Park, 375 Essjay Road, Suite 200, Williamsville, NY 14221 716.688.0766
Amy Numrich, MBA
Digital Marketing & Events Specialist
anumrich@wendelcompanies.com 
Young, Kelsey & Brown & Stroppoli, PC
General Practice Matters - Fire Service Attorneys
1881 Western Ave. Suite 140
Albany, N.Y. 12203
Mary Megyeri – Office Manager
mmegyeri@yfkblaw.com
518.456.6767
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John Caputo
Marketing Manager
One Blue Hill Plaza – 16th Floor
PO Box 1609
Pearl River, NY 10965
845.8855 X7011
Cell 631.601.5305
jcaputo@fdmny.com
VFBL/Workers’ Comp Coverage








HANNIGAN LAW FIRM PLLC
388 Kenwood Avenue
Delmar, New York 12054
P: (518) 869-9911
F: (518) 869-9915
www.hannigan.pro
Fire/EMS –Municipal Law

Haughey Insurance Agency
850 State Route 50
Burnt Hills, NY 12027
518-399-1583
www.haugheyagency.com
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Architects & Engineers
433 River Street, Suite 8002
Troy, NY 12180
518-765-5105
Dennis Ross, Practice Leader
www.H2M.com
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110 Main Street
Poughkeepsie, NY 12601
845-331-2255 X2768
“Insurance for First Responders”
https://marshallsterling.com/linda-flanagan



Ducharme, Clark & Sovern, LLP
Jack Clark, Fire District Attorney
646 Plank Rd. Clifton Park, NY 12065
518-373-1482
Ducharmeclark.com
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Bob Dignum
98B Troy Road
East Greenbush, NY  12061
518-479-2004
www.dignuminc.com
bob.dignum@nfp.com








COMPUTER EQUIP &MGMT

INSURANCE continued

FIRE EQ TESTING
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Fleury Risk Management
28 Corporate Drive, Suite 104
Clifton Park, NY 12065
518.478.6314
https://www.fleuryrisk.com/nysgroup497
VFBL Insurances Services

[image: LOGO-JPG-Format-268x300]Safety First Equipment Testing
99 Glass Lake Road
Averill Park, NY 12018
518-674-8363
www.safetyfirstfirehose.com
HOSE APPLIANCE & LADDER TESTING
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Carla West, Territory Sales Mgr
800-822-3747 ext 138
cwest@mcneiland company.com



SCBA COMPRESSOR
SERVICE

LOSAP MANAGEMENT
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Breathing Air Comp Maintenance
Air Quality Tests and Repairs
Chris Jeffreys
315-729-6071 Cell
315-699-4533 Office
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Pat Daglio
pdaglio@vfis.com
717.819.3072






DRYER VENT CLEANING
[image: ]UBS Financial Advisors
Ralph Lemme, CFP
8 Southwoods Blvd Suite 207
Albany, NY 12211
518.445.1667



FIRE APPARATUS
[image: Logo, company name  Description automatically generated]DRYER VENT WIZARD
JORDAN CATINO
8 NAPA COURT, SCHENECTADY, NY 12309
518-344-0664
SARATOGADRYERVENT.COM
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518-432-5087
838-433-7304 cell
www.thelosapgroup.com,







WARNING LIGHIT PACKAGES/REPAIRS
BODY SHOP
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Nicole Meeker
Manager of Business Development & Accts
518-394-7894
Cell 607-423-4811
www.penflexinc.com
nmeeker@penflexinc.com
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Vehicle Repair, Warning Packages, Body Shop
78 Freemans Bridge Road, Glenville
518-377-5555
Veteran Owned Business








FIRE STATION PEST CONTROL
FIRE COMPANY FUND RAISING
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Lloyd Fox, Account Executive
34 Garner Road, Averill Park, NY 12018
Lfox8@nycap.rr.com
518-810-7819
www.funddrive.com
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518-300-4732
431 New Karner Rd Suite 170
Albany, NY 12205
https://foxpest-albany.com










FIRE DISTRICT CPA/AUDITS/FINANCIAL SERVICES
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Zoriana M. Stawnychy
973.283.0024
zoriana@stawnychyfinancial.com
135 Kinnelon Road Suite 101
Kinnelon, NJ 07405
Serving fire districts in New York State
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518-459-6700
10 British-American Blvd, Latham, NY 12110
www.bstco.com
Brendan Kennedy ext 356
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Robert V. Gramuglia, CPA
1 Pine West Plaza Suite 107, Albany NY 12205
518.452.8055 or 518.859.5851cell
Email: rgramuglia@BGCPA.net
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Accounting, Consulting & IT Security
1581 Franklin Ave. Mineola, NY 11501
Kyle Brengel, Managing Partner
516-472-7345
kbrengel@gblny.com
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11 British American Blvd, Latham, NY 12110
518-785-0134
Queensbury Office 518-792-6595
http://www.mmbaccounting.com
Alan W. Clink, CPA aclink@mmb-co.com
Heather R. Lewis, CPA hlewis@mmb-co.com









BANKING




[image: ]
Ballston Spa National Bank
PO Box 70
Ballston Spa, NY 12020
Deborah JR O’Connor
518.363.8119
Deborah.oconnor@bsnb.com
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JOHN M. LESNIEWSKI
Assistant Vice President and
Senior Business Banking Officer
Fulton/Montgomery Markets
12 Fremont Street, Gloversville, NY 12078
P: 518.775-5205 | M: 518.848-0612
NMLS ID 915694
www.nbtbank.com

[image: Pioneer  Green Logo]
David Farstad, Municipal Banking Officer
652 Albany-Shaker Road, Albany NY 12211
P/F: 518-730-3120
M: 518-506-0075
farstadd@pioneerbanking.com
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Don McCormack
425 Main Street Catskill, NY 12414
www.tbogc.com
518.943.2600 X2109
donaldm@tbogc.com
Specializing in Fire Service Financing







Spring Conference 2024 Vendor/Sponsor Application Form is also available on the Web At:
https://cafda.net/wp-content/uploads/2024/01/Vendor-Application-Form-FINAL-1-24-2024-3.docx

The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange information and ideas.  
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for comments or content contributions are always welcome.

YOU CAN BECOME AN INDIVIDUAL MEMBER OF THE CAPITAL AREA ASSOCIATION!
The Capital Area Association has voted to amend its By-laws to allow both individual and regional or county Fire District Associations to join.  The updated By-laws are posted to the CAFDA.NET website.
Individual membership fee will be $50 annually, fire district association fees will be $300 annually. 
Download THE APPLICATION available on the home page at CAFDA.NET
MEMBERSHIP IN THE CAPITAL AREA FIRE DISTRICTS ASSOCIATION (CAFDA)
Would you like to join Capital Area Fire Districts Association along with 76 members in 10 counties?  Individuals, fire district associations, fire protection districts and Village departments are all eligible for membership.
Annual dues (January 1st to December 31st) shall be as follows and shall be based on the annual budget of the Fire District/Organization;
$0 to $200,000: 	$50 
$200,001 to $400,000: 	$100 
$400,001 to $600,000: 	$200 
$600,001 plus: 		$300 
Individuals $50.00 or Other County or Regional Associations $300 annually.
Business Partners:  $100.00 annual member fee

If You, Your Fire District or Department is not a Member of CAFDA You Can be?
Individuals can be members of CAFDA.  The annual membership fee is $50, which will provide you access to this Bulletin, attendance at meetings and social gatherings. Provides networking with other fire district officials and a source of the constant barrage of information related to today’s fire service. 



Membership and Renewal Form Below  [image: ]





Capital Area Association of Fire Districts[image: ]

Membership Application/Renewal Form

Fire District □   Fire Protection District □   Village Fire Department □    EX-Officio □    Associate/Individual □
Associate Regional Fire District Association □

Name: ___________________________________________________________________________

County: _________________________ Fire District: ______________________________________

Mailing Address: _________________________ City: ____________________ Zip: _____________

Primary Contact Phone Number: __________________ Email: ___________________
IF FIRE DISTRICT OR ASSOCAIATION TWO POINTS OF CONTACT WILL SHARE INFORMATION

Name: ______________________________ Email: ___________________________________

Name: ______________________________ Email: ___________________________________

Fire Company if Different: _______________________________________________________
FIRE DISTRICT OFFICERS WHO WOULD LIKE TO BE ADDED TO OUR EMAIL DISTRIBUTION LIST

Name: ______________________________ Email: ___________________________________

Name: ______________________________ Email: ___________________________________

Name: ______________________________ Email: ___________________________________

Name: ______________________________ Email: ___________________________________

Name: ____________________________Email: ________________________________

The yearly membership dues January 1st to December 31st shall be as follows and shall be based on the annual budget of the Fire District/Organization;
Annual budgets up to and including $200,000                                                                            $50.00
Annual budgets more than $200,001 up to including $400.000                                              $100.00
Annual budgets more than $400,001 up to including $600.000                                              $200.00
Annual budgets more than $600,000                                                                                            $300.00
Associate/Individual membership fee (for individuals whose dist. is not a member )           $50.00
Regional or County Fire District Association                                                                                 $300.00
Business Partners membership fee                                                                                                $100.00

Please submit payments to: Capital Area Fire Districts Association
CAFDA Treasurer
PO Box 242
East Schodack, NY  12063

Signature: _______________________________________________________________________________________
IF VOUCHER IS REQUIRED, PLEASE MAIL IT AND I WILL SIGN IT AND MAIL IT BACK

CAFDA UPCOMING TRAINING AND MEETING CALENDAR 
The following calendar, while tentative, provides our members and participants some insight into the planned activities to be provided locally to our membership and other fire district participants for ’23, ’24 and ’25.  We hope you will join us on this journey to provide reasonably priced, quality training in a local setting for your convenience.
For General Membership meetings food is served 1 hour prior to the start time of the meeting, at 6pm, meetings begin promptly at 7PM

[image: ]


CAFDA COMMISSIONER TRAINING OFFERINGS


2024 REQUIRED COMMISSIONER TRAINING - ANNOUNCEMENT
	[image: ]





	
	2024
COMMISSIONER TRAINING

	
	    

	Saturday, March 23rd  (Snow date: Sunday, March 24th)
Berkshire Fire District, 320 Steele Avenue Extension, Gloversville
Saturday, April 6th  (Snow date: Sunday, April 7th)
Warrensburg Fire District, 18 Elm Street, Warrensburg


	CAFDA
PO BOX 242
EAST SCHODACK, NY 12063

YOUR LOCAL SOURCE
FOR LOCAL TRAINING
 
CONTACT[image: ]

www.CAFDA.net
Secretary@cafda.net
Treasurer@cafda.net

	
	DETAILS

	
	

	OSC APPROVED TRAINING 
INSTRUCTOR: GREG SERIO
CLASSES START AT 8:00 AM
Continental Breakfast and Lunch Included
Open to ALL Fire District Officials!
Registration: 
$85 per person for Member Districts 
$95 per person for Non-Members


    Seating is Limited!!!                                         Please Register Soon to Reserve your Seat &  To Assist us with Meal Planning!



REQUIRED COMMISSIONER TRAINING FOR 2024 - REGISTRATION FORM
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CAPITAL AREA FIRE DISTRICTS ASSOCIATION
COMMISSIONER TRAINING



	
REGISTRATION FORM
COMMISSIONER TRAINING OPPORTUNITIES FOR FIRE DISTRICT OFFICIALS
Saturday, March 23rd (Snow date: Sunday, March 24th)
Berkshire Fire District, 320 Steele Avenue Extension, Gloversville
Saturday, April 6th (Snow date: Sunday, April 7th)
	Warrensburg Fire District, 18 Elm Street, Warrensburg

Registration: $85 per person for Member Districts, $95 per person for Non-Members
(Continental Breakfast and Lunch Included) 

DON’T WAIT - Please Register Soon to Reserve your Seat & To Assist us with Meal Planning!

Fire District/Organization: ____________________________________________
Membership Status (select one): ___ Member of CAFDA     or    ___ Non-Member of CAFDA
Attendees (include full name & at least one email so we can confirm registration & prepare certificates):
Attendees:		Email Address 		
			
			
.			
.			
.			
.			
.			
.Total Number Attending:			
Payment Options:
1) Check enclosed payable to Capital Area Fire Districts Association for:  $	      	  
2) Pay at the Door (check box): 

Mail To: CAFDA PO Box 242 East Schodack, NY 12063

or Email to: secretary@cafda.net


APRIL 25TH, 26TH AND 27TH – 2024	SPRING CONFERENCE ANNOUNCEMENT
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APRIL 25TH, 26TH AND 27TH – 2024		SPRING CONFERENCE REGISTRATION
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C.T. Male Assoclates

Engineering, Surveying, Architecture, Landscape Architecture & Geology, D.P.C.

Single Source Responsibility

for all your
Essential Facility Design Services

ARE WwWW.CTmale.com

SIIE 50 Century Hill Drive, Latham, NY 12110 518.786.7400
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RBC Wealth Management
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A division of RBC Capital Markets, LLC,
Member NYSE/FINRA/SIPC.




image36.png
PENFLEX ()

o © MeNedeCo




image37.jpeg
AUTO.SOLUTIONS,




image38.jpg
Municipal *
Ma ing




image39.png
PEST CONTROL




image40.png
sssssssssssssssss




image41.png
ACCOUNTING / TAX /ADVISORY




image42.jpg
BRYANSZGRAMUGLIA

CPas, LLC




image43.png
Gentile Brengel & Lin, LLP

Certified Public Accountants





image44.jpg
BUSINESS
ADVISORS
AND CPAS

VIMB+CO




image45.wmf

image46.png




image47.jpeg
PIONEER:

Member FDIC | Equal Housing Lender @




image48.wmf

image49.emf
     

Information Technology Solutions  

CONFERENCE DETAILS   1 st   Annual CAFDA Conference   Thursday, April 25  through  –   Saturday, April 27, 2024     Fort William Henry Hotel & Conference Center   48 Canada Street ,  Lake George,  NY     OVERNIGHT ACCOMODATION RESERVATION INFORMATION   Room reservations are the  responsibility of the  V endor *   Telephone Reservations only at 800 - 234 - 0267 or (Local) 518 - 668 - 3081   Group Code: CAFDA Conference   Rates: $139 Deluxe, $159 Premium/Basic Grand   * If tax   exempt, documentation   (i.e. ST - 129)   must be presented at time of check -   in     VEND O R SHOW DETAILS   Friday,  April 26 th   3:00  –   5 : 0 0 PM    ( Vendors may begin setup after 12:00 pm)   Saturday, April 27 th    8:30  –   10:00 am     Please Check  One:       VENDOR Only :   $300 : O ne  8’ table   w/white tablecloth   & two chairs ( power   if requested) and Saturday  morning continental breakfast       EVENT Sponsor :  Contributions  over $ 4 00 and  up to $1,499 :   One 8’ table   w/white tablecloth   & two chairs  ( power   if   requested) ,   Saturday morning continental breakfast  PLUS   advertising as a Conference Event Sponsor   PLUS   One   ticket to Friday Night Reception       EVENT Sponsor :  Contributions  at/ over   $1, 500 :   One 8’ table & two chairs   w/white tablecloth   ( power   if  requested) ,   Saturday morning continental breakfast  PLUS   advertising as a Conference Event Sponsor   PLUS   T WO   tickets to Friday  N ight   R eception       Additional Five Alarm Reception tickets can be purchased for $ 50.00 /ticket  # Requested _____      Name of   Business/ Organization:_______________________________ _ ____________________   Contact Name: __________________________________________ _ ____________________   Phone: _______________________________Email: _________________________________    Do you require  POWER :    YES              NO             CLEAN UP : Vendors are responsible for their booth area during and after the event.      Signature:___________________________________________________ Date:____________  

CAFDA Vendor /Sponsor   Application Form           Welcome  V endors /Sponsors   & thank you for your interest!            P lease complete & return this form with your  payment   to:                 CAFDA                P.O. Box  242                  Ea st  S chodack,  NY   12063 .        S hould you have any questions, please contact  A rt  H unsinger        at   518 - 376 - 3751 or arttv19@gmail.com .  


Microsoft_Word_Document.docx
[image: ]CAFDA Vendor/Sponsor Application Form



    Welcome Vendors/Sponsors & thank you for your interest!  

    Please complete & return this form with your payment to:

         CAFDA

          P.O. Box 242 

          East Schodack, NY 12063.



  Should you have any questions, please contact Art Hunsinger 

  at 518-376-3751 or arttv19@gmail.com.

Information Technology Solutions



[image: ] CONFERENCE DETAILS

1st Annual CAFDA Conference

Thursday, April 25  through – Saturday, April 27, 2024



Fort William Henry Hotel & Conference Center

48 Canada Street, Lake George, NY



OVERNIGHT ACCOMODATION RESERVATION INFORMATION

Room reservations are the responsibility of the Vendor*

Telephone Reservations only at 800-234-0267 or (Local) 518-668-3081

Group Code: CAFDA Conference

Rates: $139 Deluxe, $159 Premium/Basic Grand

*If tax exempt, documentation (i.e. ST-129) must be presented at time of check- in



VENDOR SHOW DETAILS

Friday, April 26th 3:00 – 5:00 PM  (Vendors may begin setup after 12:00 pm)

Saturday, April 27th  8:30 – 10:00 am



Please Check One:



· VENDOR Only:  $300: One 8’ table w/white tablecloth & two chairs (power if requested) and Saturday morning continental breakfast



· EVENT Sponsor:  Contributions over $400 and up to $1,499: One 8’ table w/white tablecloth & two chairs (power if requested), Saturday morning continental breakfast PLUS advertising as a Conference Event Sponsor PLUS One ticket to Friday Night Reception



· [bookmark: _Hlk156237470]EVENT Sponsor:  Contributions at/over $1,500: One 8’ table & two chairs w/white tablecloth (power if requested), Saturday morning continental breakfast PLUS advertising as a Conference Event Sponsor PLUS TWO tickets to Friday Night Reception



· Additional Five Alarm Reception tickets can be purchased for $50.00/ticket  # Requested _____ 



Name of Business/Organization:____________________________________________________

Contact Name: _______________________________________________________________

Phone: _______________________________Email: _________________________________ 

Do you require POWER:    YES [image: ]	         NO [image: ]    



CLEAN UP: Vendors are responsible for their booth area during and after the event. 



Signature:___________________________________________________ Date:____________
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Day/Date Time Type Location Notes

Saturday, March 23, 2024 8:00 AM Commissioner Training Berkshire FD Snowdate - Sunday, March 24, 2024

Saturday, April 6, 2024 8:00 AM Commissioner Training Warrensburg FD Snowdate - Sunday, April 7, 2024

Thursday, April 11, 2024 7:00 PMBoard of Directors Meeting Clifton Park

April or May 2024 TBD CAFDA Conference Lake George? TENTATIVE 4/25-4/27?

Thursday, May 9, 2024 7:00 PM General Membership Mtg. Clifton Park

Thursday, June 6, 2024 7:00 PMBoard of Directors Meeting Clifton Park

JULY

Friday, August 9, 2024 1:00 PM Membership Activity

Saratoga Race 

Course

NYRA Day at the Races! 

AUGUST

Thursday, September 12, 2024 7:00 PM General Membership Mtg. Clifton Park

Thursday, October 10, 2024 7:00 PM General Membership Mtg. Clifton Park Officers/Director Nominations

Thursday, November 7, 2024 7:00 PM General Membership Mtg. Clifton Park Officer/Director Elections

Saturday, November 9, 2024 8:00 AM Fall Workshop TBD

DECEMBER

Saturday, January 4, 2025 9:00 AM General Membership Mtg. Clifton Park Organizational/Morning Meeting

2025

NO MEETING

Capital Area Meetings/Seminars/Trainings/Conference Dates 

(Subject to Change &

 

Updated 10/13/2023)

NO MEETING

NO MEETING

2024
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Failure Temperature for Common Li-ion Battery Chemistries

302° F | Lithium Cobalt Oxide (LiCoO2)
302° F | Lithium Nickel Cobalt Aluminum Oxide (LiNiCoAIO2)

410° F | Lithium Nickel Manganese Cobalt Oxide (LiNiMnCo0O2)
482° F | Lithium Manganese Oxide (LiMn204)
518° F | Lithium Iron Phosphate (LiFePO4)
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FREE HAZMAT TRAINING

Join us on

Saturday, May 4, and Sunday, May 5,
from 9am-5pm

at

Maynard Fire Department
Marcy, NY

Open to anyone interested in teaching others about hazmat response. No
instructional experience necessary! Courses will be rotated; attendees will have
the opportunity to attend all three courses over the weekend:

e Teaching Scenario Based Hazmat (7 hours)
e Instructor Training for Flammable Gases (3 hours)
e Instructor Training for Ammonia (3 hours)

Scan the QR code to learn more and register or go to
www.nvfc.org/hazmat/#Si

About the Program
\—J Maynard FD was recently selected as one of
HAZA R D‘Q‘U S 15 sites nationwide that will receive free
M&TE RIA LS training under the new Partners in Training
Y (PIT) Crew program from the National
Volunteer Fire Council (NVFC) and U.S. Department of Transportation Pipeline and
Hazardous Materials Safety Administration (PHMSA). The program aims to help

first responders gain the knowledge and skills they need to train others in their
communities on hazmat safety and response.
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2024 EVOC Train the Trainer Courses
Now Scheduled!

2024 Dates:

January 8th:
3:00pm FIRE
April 8th:
3:00pm EMS
July 15th:
300pm FIRE
October 7th:
3:00pm EMS

For questions about this course or other %‘ d'l

Risk Management offerings:

7:00pm EMS

7:00pm FIRE

7:00pm EMS

7:00pm FIRE

Call: 1 800 822 3747 ext. 176

Email: RiskManagement@mcne

dcompany

Topics include:

+ Risk Management
Intersection Safety
Response Driving
Defensive Driving

+ Discussion regarding the hazards and
challenges of vehicle operations.

We also prepare the instructor candidate
in teaching how to perform a complete
maintenance inspection and having
students perform safe driving skills

El%ﬂeEl

SCAN ME
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2024 SEMINAR SERIES

"Searching -
The Offensive and Defensive”
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