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EDITOR – TOM RINALDI  tom@rinaldi1.com
Serving the fire service community since 2004
[bookmark: _Hlk43144625]CAPITAL SHORTS:
· Maintenance reminder, if you have split HVAC units be sure to clean the outside compressor/condenser to make sure the fins are clean for a more efficient operation. While you’re at it clean the filter on the indoor evaporator unit.
· Congratulations to Midway Fire District on the receipt of their new pumper.
· Page 26, how to file a Public Comment to OSHA, You Tube Video!!
· OSHA Comment period extended until July 22st and take the NVFC Survey!! On page one of the OSHA Supplement. See page 3 to register.
· There are about 1800 comments filed to the OSHA website regarding the 1910.156 update, is yours one of them?  The IAFF is doubling their efforts to have members comment in favor of the revised standard!!
· Are there any districts/departments who are offering educational stipends paid for by the AHJ?  If so what are your policies/guidelines or SOGs and would you be willing to share them with CAFDA. Send to tom@rinaldi1.com, thanks.  If you would provide your policies but are not willing to share please tell us.
· New information added EVERY week, take a look at the OSHA Supplement!!
· AN OSHA INFORMATION SUPPLEMENT HAS BEEN MOVED TO THE END OF THE BULLETIN AND PROVIDES ADDITIONAL INFORMATION AND LINKS TO IMPORTANT DOCUMENTS. STAY INFORMED!! 10 pages of information as this proposed change unfolds.
CAFDA NEWS AND OPPORTUNITIES:			WWW.CAFDA.NET
[image: Saratoga Race Course | NYRA]
Join Us for the 2nd Annual Day at the Races
Friday August 9th 2024 Picnic Tables adjacent to the Paddock Area
Gates open at 11am with post time a 1pm
Member fire district officials and guests are invited, Business Partner principals are invited.
The intent is to have fun in an informal setting.
Food, snacks and non-alcoholic beverages will be provided.
BYOB in adherence with Track policies at nyra.com/Saratoga/visit
Please make reservations at secretary@cafda.net, space is limited.

General Membership Meetings - - In person and Zoom
Next Board of Directors Meeting, Thursday July 11th, dining at 6 Meeting at 7.
Printable 24/25 Calendar with much more – See End of Bulletin
Thank you to the Clifton Park – Halfmoon Fire District for allowing us to use their facility for the CAFDA meetings.

All correspondence & Capital Area Fire Districts Association Mailing Address should be directed to:
CAFDA PO Box 242 East Schodack, NY 12063  or  EMAIL: SECRETARY@CAFDA.NET
Financial issues should be addressed to: TREASURER@CAFDA.NET

THE LATEST FROM THE STATE CAPITAL
ScoreCard COMMENTARY
· Note that next year any bills would have to be re-introduced to be acted upon, all the bills in the current hopper will be scrapped.  So we start all over again for the 25/26 legislative session.
2024 Legislative Final Review for This Session
During the 23/24 Legislative Session approximately 23,648 pieces of legislation were introduced.  Approximately 70 bills related in some way to the fire service were introduced in both houses, 8 were introduced in the Senate, and 13 were introduced in the Assembly. 
OF THOSE 70 BILLS, 4 PASSED BOTH HOUSES TO BE SENT ON TO THE GOVERNOR FOR SIGNATURE.
•	AN ACT TO AMEND THE SOCIAL SERVICES LAW, IN RELATION TO AUTHORIZE MEDICAID REIMBURSEMENT FOR TREATMENT IN PLACE AND TRANSPORTATION TO ALTERNATIVE HEALTH CARE SETTINGS BY AMBULANCE SERVICES
•	REQUIRES ELECTRIC CORPORATIONS AND THE LONG ISLAND POWER AUTHORITY SERVICE PROVIDER DURING A WIDESPREAD PROLONGED OUTAGE THAT AFFECTS AT LEAST TWENTY THOUSAND CUSTOMERS TO NOTIFY THE VILLAGE, TOWN OR CITY IF CERTAIN ELECTRIC POWER SERVICES ARE NOT ABLE TO BE RESTORED; REQUIRES THE CHIEF EXECUTIVE TO COORDINATE WITH AFFECTED POLICE DEPARTMENTS, FIRE DEPARTMENTS, AMBULANCE SERVICES AND ADVANCED LIFE SUPPORT FIRST RESPONSE SERVICES PREWIRED WITH AN APPROPRIATE TRANSFER SWITCH FOR USING AN ALTERNATE GENERATED POWER SOURCE FOR THE EMERGENCY DEPLOYMENT OF ALTERNATE GENERATED POWER SOURCES.
•	RELATES TO THE TRANSFER AND USE OF CERTAIN STATE LAND TO THE CITY OF NEW ROCHELLE FOR THE CONSTRUCTION OF MUNICIPAL FIRE SERVICES AND AFFORDABLE HOUSING; EXTENDS AUTHORITY TO TRANSFER.
•	SECTION ONE AMENDS SECTION 174 OF THE TOWN LAW TO CLARIFY THAT EVERY REGISTERED VOTER SHALL BE ENTITLED TO CAST ONE VOTE FOR EACH VACANT POSITION ON A BOARD OF FIRE COMMISSIONERS TO BE FILLED IN THE FIRST ANNUAL ELECTION OF FIRE DISTRICT OFFICIALS.
APPROXIMATELY 24 BILLS RELATED TO BUILDING CONSTRUCTION/CODES WERE INTRODUCED DURING THE SESSION; 3 WERE SIGNED BY THE GOVERNOR AND BECAME LAW, ONE IS CURRENTLY TO THE GOVERNOR FOR SIGNATURE, ONE WAS PASSED IN THE BUDGET BILL AND 19 FAILED TO PASS BOTH HOUSES.
•	EXEMPTS HOT TUBS OR SPAS WITH (ASTM COMPLIANT) SAFETY COVERS FROM CERTAIN STANDARDS OF THE NEW YORK STATE UNIFORM FIRE PREVENTION AND BUILDING CODE.
•	REQUIRES OWNERS AND AGENTS OF MULTIPLE RESIDENCES AND MULTIPLE DWELLINGS TO PROVIDE NAMES AND CONTACT INFORMATION OF RESIDENTS TO EMERGENCY PERSONNEL UPON THE REQUEST OF SUCH PERSONNEL, WHERE THE PHYSICAL SAFETY OF SUCH RESIDENTS MUST BE ACCOUNTED FOR BY ASCERTAINING THEIR WHEREABOUTS. (Exercise in futility to keep this up to date)
•	ESTABLISHES STANDARDS FOR THE EVACUATION OF INDIVIDUALS WITH DISABILITIES FROM HIGH-RISE BUILDINGS DURING AN EMERGENCY; PROVIDES FACTORS TO BE CONSIDERED IN THE DEVELOPMENT OF SUCH STANDARDS.
•	RELATES TO THE APPOINTMENT FOR AGRICULTURAL REPRESENTATION ON THE STATE FIRE PREVENTION AND BUILDING CODE COUNCIL
FOUR BILLS RELATED TO LITHIUM ION BATTERIES PASSED BOTH HOUSES AND WILL BE SENT TO THE GOVERNOR FOR SIGNATURE.
•	BANS THOSE THAT DO NOT MEET INDUSTRY STANDARDS, I.E. DO NOT HAVE A UL OR OTHER TESTING THIRD PARTY SEAL. (WILL ONLY FIND OUT AFTER THE FIRE OCCURS)
•	WARNING TAG ON E-MOBILITY VEHICLES (WE KNOW EVERYONE READS AND HEEDS WARNING LABELS!)
•	ENABLES NYSERDA/DEC WILL ESTABLISH A PROGRAM TO PROVIDE NEW LI-ION BATTERIES AT NO OR REDUCED COST TO ELIGIBLE INDIVIDUALS, INCLUDING AN EXCHANGE PROGRAM. (WHO PAYS FOR THIS?)
•	DEVELOP SAFETY RESOURCES AND POST ON THE APPROPRIATE AGENCY WEBSITES, PUBLIC EDUCATION.
•	REQUIRES RETAILERS TO PROVIDE AN OPERATING MANUAL AND REQUIRES RESIDENTIAL LEASES TO CONTAIN A LEASE RIDER INDICATING THAT THE TENANT AGREES TO NOT USE ELECTRICAL OUTLETS FOR CHARGING OF ELECTRIC BATTERIES IN SUCH LEASED RESIDENCE.  (WILL ONLY FIND OUT AFTER THE FIRE, AND HOW MANY LANGUAGES WILL THE MANUAL BE PRINTED IN?)
OUT OF THE 29 BILLS RELATED TO THE ISSUES OF UNITED CONCERN, ONE PASSED BOTH HOUSES AND WILL BE SENT TO THE GOVERNOR FOR SIGNATURE:
•	AN ACT TO AMEND THE SOCIAL SERVICES LAW, IN RELATION TO AUTHORIZE MEDICAID REIMBURSEMENT FOR TREATMENT IN PLACE AND TRANSPORTATION TO ALTERNATIVE HEALTH CARE SETTINGS BY AMBULANCE SERVICES
OTHER FIRE SERVICE ORGANIZATION NEWS
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On-Demand Webinar: How Changes In New NFPA Standards For Turnout Gear And SCBA Will Affect The Fire Service
The protective clothing and gear that firefighters wear must meet requirements established by the National Fire Protection Association (NFPA). 
WATCH THIS ON DEMAND WEBINAR AT THIS LINK:
https://www.firerescue1.com/fire-products/turnoutgear/webinar-how-changes-in-the-new-nfpa-standards-for-turnout-gear-and-scba-will-affect-the-fire-service?utm_source=delivra&utm_medium=email&utm_campaign=FR1-Top5Webinars-5-15-24&utm_id=7027637

ASSOCIATION OF FIRE DISTRICTS OF THE STATE OF NEW YORK
2024 Annual Meeting and Leadership Expo
October Sunday 20- Wednesday 23, 2024 at Turning Stone Resort and Casino
REGISTRATION IS NOW OPEN AT THIS LINK:
https://mms.afdsny.org/members/evr/reg_event.php?orgcode=FDNY&evid=40809591
NOTE: All attendees are responsible for making their own  reservations and paying for their own room, room taxes, and incidental charges.
2 night minimum $231 - $356  per night (room only, no meals)
Reservation deadline: September 18, 2024
[bookmark: _Hlk43144666][bookmark: _Hlk84273104]IF NOTHING ELSE READ THE ARTICLES PRECEDED BY **

[bookmark: _Hlk154503179]THE LATEST FROM Washington
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See Below to Read About How The 2024 Congressional Fire Service Institute (CFSI) Participants Took Action During Their Time In Washington, DC!
In the weeks surrounding #CFSI2024, Congress took action on several initiatives pertaining to the fire and emergency services:
· The Fire Grants and Safety Act (S.870), a bill to reauthorize AFG, SAFER, and USFA, successfully passed the House and has been sent to the Senate for final passage.
· The Honoring Our Fallen Heroes Act (S.930), a bill to provide cancer presumption in the Public Safety Officers' Benefits (PSOB) Program, was marked up and successfully reported from the Senate Committee on the Judiciary. The bill is now awaiting action by the full Senate.
· The High-Rise Fire Sprinkler Incentive Act (S.4234/H.R.8135), a bill to incentivize fire sprinklers in high-rise buildings, was introduced in the House and the Senate.
· The Pro Codes Act (H.R.1631), a bill to address copyright protections for technical standards that are incorporated into a law or regulation, was successfully reported out of the House Committee on the Judiciary and now awaits action by the full House.
· The Setting Consumer Standards for Lithium-Ion Batteries Act (H.R.1797), a bill to require the Consumer Product Safety Commission to issue a safety standard for rechargeable lithium-ion batteries used in micromobility devices, passed the House of Representatives and was sent to the Senate for action.

AFG and SAFER Reauthorization Bill Passes Senate, Sent to President to Become Law
On June 18, by a vote of 88 to 2, the Senate passed the Fire Grants and Safety Act (S.870), a bill to reauthorize the Assistance to Firefighters Grant (AFG) and Staffing for Adequate Fire and Emergency Response (SAFER) grant programs, as well as the U.S. Fire Administration (USFA) through fiscal year (FY) 2028. The legislation also extended the sunset date for AFG and SAFER to September 30, 2030. The bill has been sent to the President to be signed into law. Once signed, these programs will be protected for the next several years, ensuring that the fire and emergency services can continue to access vital federal support.
THE ATTORNEY’S OFFICE – HARD TO MAKE THIS UP!
Former NJ Fire Department Treasurer Admits to Stealing $100K
	Deion Johnson, NJ.com
An Ocean County man pled guilty to stealing around $100,000 over a two-year span while serving as treasurer of a Point Pleasant Beach fire company, the Ocean County Prosecutor’s Office announced Wednesday.
Salvatore Umek, 46, of Point Pleasant, faces up to five years in prison and restitution in the amount of $107,517 when he is sentenced on Sept. 20, according to a news release. He remains in the Ocean County Jail pending sentencing. Umek transferred money from the bank account of Point Pleasant Beach Fire Company Number 2 between 2019 and 2021 to pay off his personal credit card debt, as well as moving money to his own bank account, officials said.
Umek turned himself in on July 12, 2023, and was released with a summons, it was previously reported.

For information only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed to be up to date.  The information provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are constantly changing, nothing on this site should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained herein and disclaim all liability in respect to such information.  You should not act upon information in this publication without seeking professional counsel from an attorney admitted to practice in your jurisdiction.  
Fire district finances
**Board Oversight of Long-Term Planning
	OSC Multiyear Financial Planning
What Is Effective Long-Term Planning? 
A fire district board (board), with assistance from other fire district officials, should develop written multiyear financial and capital plans to enable fire district officials to: 
· Identify revenue and expenditure trends, l Establish long-term priorities and goals, 
· Consider the impact of near-term budgeting decisions on future fiscal years, and 
· Assess the merits of alternative approaches (such as using unrestricted fund balance or establishing and using reserves) to finance operations. 
A board should periodically review and update these multiyear plans to provide a reliable framework for preparing budgets so that information used to guide decisions is current and accurate. After approving the plans, the board should incorporate its decisions affecting the annual operating budget into the budget process and monitor the impact of those decisions during the year.
A board should adopt a policy that defines the amounts of fund balance, including reserves, that the fire district should reasonably maintain. A board should retain a reasonable amount of fund balance for unforeseen circumstances and to provide cash flow – for example, to compensate for timing differences between when revenues are received and expenditures are made. A board can also legally set aside, or reserve, a portion of fund balance to finance future costs for specific purposes (e.g., capital improvements or vehicle replacements).
Effective fund balance management is a critical component of long-term planning because it can help a board ensure that sufficient resources will be available to finance future needs. A board should effectively manage fund balance by adopting reasonably estimated and structurally balanced budgets based on historical data or known trends in which recurring revenues finance recurring expenditures. In preparing a budget, a board must estimate the amounts a fire district will spend and receive, the amount of fund balance that will be available at fiscal year-end to use towards the next year’s budget, and the expected real property tax levy.
Accurate estimates help ensure that the tax levy is sufficient, but not excessive, and that unrestricted fund balance amounts are reasonable. It is suggested that the fund balance should not exceed 15% of the District’s total budget.  To be transparent, a board should include the funding and use of reserves in the annual budget to give taxpayers the opportunity to know the board’s plans for the reserves.
A board must ensure the treasurer provides complete and accurate reports that properly and accurately reflect the fire district’s financial activity to effectively manage financial operations and monitor whether current operations support the plans for long-term operating and capital needs.
Complete OSC Local Government Management Guide: Link is Here:
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.osc.ny.gov/files/local-government/publications/pdf/multiyear-financial-planning.pdf

Fiscal Oversight Responsibilities of the Governing Board
The governing board’s oversight role can touch virtually every aspect of a local government’s operations. This session will discuss some key functions including budget responsibilities, interim reporting, the audit of claims, and the annual audit requirements. We will also provide resources available to assist in these oversight activities.
DATE: 2024-01-24 LENGTH: 46:53  TAKE THIS ANYTIME AT THIS LINK: On Demand Slide Show Presentation [pdf]

Local Government and School Accountability Contact Information:
Phone: (518) 474-4037; Email: localgov@osc.ny.gov
Address: Office of the State Comptroller, Division of Local Government and School Accountability
110 State Street, 12th Floor; Albany, NY 12236
[bookmark: _Hlk163481328]Retention and recruitment
Recruiting for All the Right Reasons
	Terri Reid
In today’s fire service, finding the best candidate can be a difficult task. Once you have found them, retention is crucial for the success of the organization. Strategies will vary among departments, both career and volunteer. If you are struggling with recruiting qualified candidates, it is time to look at your process. As the old saying goes, “There are two things people hate: change and the way things are.” Now is the time for change.
Start by looking into what you have been doing, what is working, and what isn’t. Develop metrics to measure the effectiveness of the current strategies. We have heard time and time again the importance of data. It is crucial as it guides recruitment officers to make informed decisions and improves the overall recruiting process. By analyzing recruitment data, departments can identify trends and patterns to help understand what works and what doesn’t work with their efforts.
By tracking your metrics, you will gain insights into the performance of your recruitment campaigns and make data-driven decisions to optimize your strategies. This can help save time and identify the most suitable candidates.
Within the metrics you measure, take a good look at which marketing strategies are successful. Most likely, those in leadership were hired before social media existed. Social media is ever evolving and a great marketing tool for recruitment. According to Forbes Council Member Niki Jorgensen, “social media remains underutilized in recruiting.” In 2023, more departments are showing a presence on different social media platforms. That, in conjunction with AI (artificial intelligence), can highlight your department to a new audience.
When thinking of the best candidate, what do you envision? Take a minute and think about the first image that came to your mind. Next, think about what the average citizen will think. It is fair to say that most aren’t thinking of diversity. Yet diversity seems to be a dirty word in our culture. As we evolve, we need to recognize the importance of diversity in our departments. Many think immediately that this relates to lowering standards, but it should not. With that being said, we need to ensure that the testing standards are fair across the board and do not specifically eliminate certain candidates. According to the USFA document “Emerging Issues for Women in the Fire Service,” there have been cases where agility tests have been used as a barrier for women. Standardized testing and strategies for success will benefit everyone.
Another program to consider is community involvement with our youth. Cadet programs, junior firefighter programs, and girls camps are a great introduction to emergency services. Involving youth in emergency services can help address the issue of underrepresentation. By providing opportunities for young people to get involved, we can encourage greater diversity and representation in emergency response teams, which can lead to more effective and inclusive emergency services overall.
The overall process can be both lengthy and costly. Once you have recruited the ideal candidate, you must think of retention. The fire service may not be for everyone; some slip through the cracks. How many “good candidates” have left during the probationary phase? This indeed is a slippery slope. Regardless of whether it is volunteer or career, all people want to be a part of the team and feel included. Many strategies, metrics, and data focus on the recruitment part of the equation. It is important to continue to cultivate that relationship along the way. Competitive salaries and benefit packages are important to the new candidate. A positive culture can make all the difference in keeping them engaged and loyal. This can be facilitated through open communication, sharing expectations, and providing opportunities for growth.
The ultimate goal is to recruit the best candidate for the position, one who will uphold the department’s mission, vision, and values. No one should lower standards to recruit; that sets both the candidate and the department up for failure. By implementing these ideas, organizations can increase their chances of attracting and retaining top talent, ultimately leading to greater success and growth for the organization.

STEP INTO THE CHIEF’S OFFICE
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	Yucel Ors- Director of Public Safety and Crime Prevention at the National League of Cities.
The Occupational Safety and Health Administration (OSHA) unveiled a proposed rule to modernize protections for emergency response workers, who often face substantial occupational hazards. This long-developed proposal, officially published in the Federal Register on February 5, 2024, seeks to replace the outdated Fire Brigades standard (29 CFR 1910.156), which has seen minimal updates since its inception in 1980. With the comment period extended until June 21, 2024, stakeholders have a vital opportunity to weigh in on this significant development. Interested parties can submit their feedback through the dedicated docket, with additional insights on participation available here.
BACKGROUND AND DEVELOPMENT PROCESS
Recognizing the inadequacies of existing standards in addressing the diverse hazards encountered by emergency responders, OSHA’s proposed rule is a critical step toward ensuring comprehensive workplace protections. The initiative aims to expand the scope of covered workers to include those providing emergency medical services and technical search and rescue. This move reflects OSHA’s commitment to safeguarding emergency responders against the evolving challenges of their work environments.
The journey towards this proposed rule has been marked by extensive collaboration and expert input. Beginning in 2015, a NACOSH Subcommittee, comprising experts from various sectors, initiated the development of a draft standard aligned with NFPA consensus benchmarks. Following rigorous deliberations and consultations, the proposed rule was finally published in February 2024. Throughout this process, stakeholders from emergency response organizations, labor unions, industry, national associations, and government entities have contributed their expertise to ensure the proposed standard effectively addresses the needs of emergency responders.
KEY CONCERNS AND IMPLICATIONS
Recent discussions surrounding the proposed Emergency Response Standard have shed light on significant financial challenges facing local fire departments. An online seminar hosted by the Association of Fire Districts of the State of New York (AFDSNY) and a presentation by the United States Fire Administration (USFA) and OSHA have underscored key concerns that demand attention.
1. Training and Certification Requirements
There’s apprehension about potential increases in training and certification requirements for firefighters and officers. Under the proposed standard, officers would be mandated to obtain Fire Officer certifications corresponding to their ranks, potentially escalating spending on training programs. Additionally, specialized training for hazards like HazMat and vehicle operations may become necessary, further straining fire department budgets.
2. Documentation and Administrative Burden
Compliance with the proposed standard could lead to additional administrative tasks and documentation requirements. Fire departments may need to allocate resources for managing documentation related to training records, equipment maintenance, and safety regulations compliance. One online seminar highlighted that the estimated annual hours required for documentation could significantly impact operational efficiency, potentially costing up to $4,800 per year.
3. Equipment Upgrades and Maintenance
Ensuring compliance may necessitate investment in new equipment or upgrades to existing gear. Fire departments may need to budget for the purchase, maintenance, and replacement of firefighting apparatus, including personal protective equipment (PPE) and communication systems. The requirement to ensure existing PPE complies with updated standards adds complexity to equipment management and budget planning.
4. Infrastructure and Facility Upgrades
Compliance with the proposed standard could require infrastructure upgrades or modifications to fire department facilities. Renovations may be necessary to accommodate training facilities, control zones, decontamination areas, and storage requirements. Local governments may need to allocate funds for capital expenditure to address these infrastructure needs, further straining limited budgets.
5. Legal and Compliance Costs
Addressing liability concerns and ensuring compliance may necessitate legal expertise and consultation. Fire departments may need to budget for legal counsel, compliance audits, and risk management strategies to mitigate potential legal liabilities. Failure to comply with safety regulations could result in reputational damage and costly lawsuits, highlighting the importance of proactive risk management.
STRATEGIES AND REQUEST FOR FEEDBACK
Despite these challenges, fire service organizations have initiated several strategies to address concerns related to the proposed standard. Collaborative efforts involving various associations, including AFDSNY, NYSAFC, and FASNY, have been instrumental in advocating for feasible alternatives and educating stakeholders about the financial impacts of compliance. Aggressive outreach efforts have been initiated with elected officials to raise awareness of concerns and explore collaboration opportunities with OSHA.
The Notice of Proposed Ruling (NPRM) for the Emergency Response Standard seeks stakeholder input on a range of critical aspects. Questions extend to defining workplace emergency terms, involving employee representatives in program development, and ensuring effective risk management plans and infection control measures. Stakeholders are invited to provide insights on developing Standard Operating Procedures (SOPs) for workplace violence protection and involving team members and responders in post-incident analysis. Economic impacts and feasibility, particularly for small entities, are also addressed.
TAKEAWAYS
Navigating OSHA’s proposed Emergency Response standard presents significant financial challenges for local governments and fire departments. By actively participating in the rulemaking process and addressing the economic and administrative implications, cities can influence the final standard to better align with their needs and mitigate the financial burden of compliance. Balancing the imperative of protecting emergency responders with fiscal responsibility requires collaborative efforts and informed decision-making to safeguard worker safety and economic sustainability.
NLC intends to submit comments to OSHA, outlining our issues with the proposed rules. We’re eager to gather input from local elected officials on their concerns related to these regulations. You are encouraged to share your viewpoints with Yucel Ors, NLC’s Legislative Director for Public Safety, at advocacy@nlc.org.
OUR CHANGING FIRE SERVICE –CHALLENGES & POSITIVE IDEAS!
POSITIVE IDEAS THAT MIGHT WORK FOR OTHERS:

Bethesda-Chevy Chase Rescue Squad Issues New PPE
BCCRS is pleased to announce that its fire/rescue personnel are being outfitted with new personal protective equipment (PPE). Each qualified firefighter is now issued a personal set of rescue gear (in addition to County-issued structural firefighting gear). Dual certified to both National Fire Protection Association (NFPA) 1951 and 1977 standards, the single-layer garment is designed to reduce heat stress, fatigue, and the spread of harmful carcinogens and can be used in all rescue (non-fire) incidents such as auto accidents and technical rescues, among others. 
BCCRS is one of only several fire/rescue departments in the State of Maryland to issue this additional PPE for its fire/rescue members.

CHALLENGES:
Radio Issues Impact Firefighters, EMS in WV County’s Western End
	Ben Conley, The Dominion Post
For emergency responders, the portable radios they carry as part of their essential gear is literally a lifeline—not only for themselves, but members of the public.
So, what if they find themselves in a life and death struggle and nobody can hear their calls ?
Some first responders in Monongalia County—particularly those serving the county’s western end—say that’s the reality they face every day.
Leadership with the county’s volunteer fire departments, along with representatives from Mon EMS and the West Virginia State Police, expressed their frustrations Thursday during a meeting held at the MECCA 911 facility.
Jeff Perry, chief of mission support with West Virginia Emergency Management was in attendance, as was MECCA 911 leadership.
“We can’t call for help. Like the trooper was saying, if he’s out pursuing a suspect, he can’t stop at his car and talk on the radio. It’s the portable radio he has to rely on, ” Monongalia County Volunteer Firefighters Association President Mickey Rhinehart said.
Perry said he believes some of the problems could be based on the system, now some 20 years old, being built on a mobile platform. “It’s not a portable system, ” he said. Rhinehart said that revelation was “startling.”
“Then why was it put in place. We can’t take a truck inside a structure fire to talk on it, ” he said, later adding “This is not acceptable. That’s our world, portables—once we’re on scene and out of that truck.”
Perry suggested responders should keep personnel in their vehicles to man the radio.
Unrealistic, the volunteer firefighters said, explaining they don’t have the manpower to leave someone in a truck.
Further, they said they can’t even talk to one another using portable radios while on the same scene.
Blacksville Chief Kevin Wilson said all these issues began to surface following the replacement of the Catherines Knob tower, near Fairview, due to structural concerns. The new tower has been in service at the same location nearly three years. “Before they blew it down, that tower worked perfect. Now we’ve got a brand new tower and we can’t hit it, ” Wilson said, explaining he’s been at accidents within sight of the tower and had no portable communication.
Perry took a lot of notes and promised to pass the information along, but said he couldn’t provide many answers until technicians looked into the matter.
He also said he would enquire about a portable communications tower that could be placed at the old Pedlar Run tower site as temporary test. If the test is successful, the question then becomes who puts up the $1 million-plus for a new tower.
“This is a live, growing system. We’re trying to update it and keep it as modern as we possibly can, ” Perry said.
[SOUND FAMILIAR?]
TRAINING FOR YOUR MEMBERS AND OFFICERS: PLEASE PASS IT ON!!
NATIONAL VOLUNTEER FIRE COUNCIL – TRAINING TIMES – COURSES/WEBINARS/EVENTS
LINK TO THE VIRTUAL CLASSROOM: https://virtualclassroom.nvfc.org/featured_courses
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With Lieutenant Mike Scotto, Fire Department City of New York
Searching tactics are primarily thought of as an offensive action – moving in, checking behind doors, in closets, and numerous other areas. As we search, our concerns are focused on the search. Defensive tactics involve our escape plans, which are needed as we complete our search, but more importantly under extreme or emergency conditions. To make these tactics work, we must always have our strategy front and center. Both sides of the coin are in play all the time. In this three-hour program, students will examine strategy and tactics to gain a more concise understanding of the training necessary for search.
REGISTRATION FEES:
$35 – NYSAFC members • $50 – non-members (per person)
Pre-registration is encouraged. New – online group registration is available for fire departments!
REGISTER HERE: https://r20.rs6.net/tn.jsp?f=001QZWPfjYZRP6tAYnVrgg36Z_YE6vp89dymWfQQD1d7q4ZRwVDbNdE8ByVmF5_856f_UrB-yGihYJigwEPzCbQfCVEoeEALHRXrk_M-dbDWBYRtKiko1vLice_oi1AFseMKfN01xTmCmiyzyMWYur-39p1T1V2_yCHo2C2F1_fJn94LviwwZ3Aag==&c=AmhECQ6uFruSlwrKRKspNlivj3NWEIzhZOrf3KrFnUIs83Dp1Q1JdQ==&ch=AqMwftSnQqSSjoeIdoQJ-cfc_GyhBFLqV23YaEp7HU-kR9WoEr9kSg==
7:00pm STARTING TIME
Fulton (Tuesday, September 10)
Otsego (Wednesday, September 25)
Rensselaer (Tuesday, October 29) 

[image: ]NYSAFC Hands on Series
FIRE BEHAVIOR ON THE INSIDE
• Schenectady County – October 19-20, East Glenville Fire District #3 REGISTRATION: https://www.nysfirechiefs.com/firebehavior
FLASHOVER
• Saratoga County – September 14-15, Jonesville Fire District, REGISTRATION: https://www.nysfirechiefs.com/flashover

[image: ] University Provides a Wealth of Training Opportunities UPDATED FOR 2023
VFIS TRAINING AND RESOURCE CATALOG 2023
https://afdca.org/wp-content/uploads/2023/02/2023-ETC-Resource-Catalog-VFIS.pdf
VFIS UNIVERSITY – USERS GUIDE
https://afdca.org/wp-content/uploads/2023/02/VFIS-University-User-Guide-3.pdf
VFIS TRAINING OFFICER USERS GUIDE
https://afdca.org/wp-content/uploads/2023/02/VFISU-Training-Officer-User-Guide.pdf
VFIS RESPONDER HELP FLYER
https://afdca.org/wp-content/uploads/2023/02/2023-VFIS-Responder-Help-Flyer.pdf

[bookmark: _Hlk99621456][bookmark: _Hlk104488266][bookmark: _Hlk109159573][bookmark: _Hlk131671413]FF HEALTH AND SAFETY – TAKING CARE OF OUR MEMBERS!
[bookmark: _Hlk50751480][bookmark: _Hlk52004117]IN 2024 WE HAVE EXPERIENCED 27FIRE FIGHTER LODD’S
According to FirefighterCloseCalls.com*
In 2023 we experienced 82 LODDs reported nationally.!
YOU NEVER KNOW!
· Fire Chief Benny Filiaggi of the Montgomery, WV was found unresponsive at his house on Friday June 14 after he didn’t show up for work. Resuscitation efforts were not successful and he was pronounced at Montgomery General hospital. Chief Filiaggi was the only paid member of Montgomery FD and had a Monday through Friday schedule.
· Monte Rio, CA Fire Chief Steve Baxman, mis stepped off his 2 1/2-ton Army truck at the fire station, crew members transported Baxman to Santa Rosa Memorial Hospital before he was transferred to UC Davis Medical Center in Sacramento where he will undergo a T9 fusion in his spine.
· Amhers, Ohio Fire Chief Jim Wilhelm has died after a “courageous battle with cancer” on May 17, according to the department.

NIOSH Makes Suggestions After Probe of Deadly Incident on Highway in Lower Merion Township, PA
	Firehouse.com News
Belmont Hills Firefighter Thomas Royds, 48, was struck and killed while operating on I-76.
In July 2021, as firefighters prepared to leave the scene of a crash on I-76, a vehicle veered into the area and struck three personnel including a state trooper.
Belmont Hills Firefighter Thomas Royds, 48, died of massive injuries sustained in the wreck while two colleagues and the trooper suffered serious injuries.
The driver,  Jacquelyn Walker, 64, of Little Egg Harbor, NJ, pleaded guilty to third-degree murder, aggravated assault by vehicle and reckless endangerment.
She was sentenced to 12 to 24 years in state prison.
Following an investigation, NIOSH officials determined the following as factors:
· Ineffective situational awareness
· Failure to require and provide traffic incident management training and ensure competencies
· Inadequate and ineffective department and company traffic incident management policy and company traffic incident management standard operating procedure (SOP) for response to roadway incidents.
They also made a number of recommendations that departments should implement in an effort to prevent tragedies along the highways.
· Recommendation #1: All emergency responders involved with incident command operations should ensure an appropriate TIMA is identified and effective TTC zones are implemented for traffic incidents
· Recommendation #2: All emergency responders involved with incident command operations should ensure a proper and effective termination of a TIMA to maintain the safety of all responders through their departure from the scene
· Recommendation #3: All emergency responders involved with incident command and fire officers should ensure ongoing risk assessments through the duration of the incident until all responders have departed the scene
· Recommendation #4: All responders should develop comprehensive situational awareness through education, practice, and experience
· Recommendation #5: A multidisciplinary approach for traffic incident management training should be required and provided to all potential responders for roadway incidents
· Recommendation #6: Develop fire department-wide TIM policies, trainings, and SOPs that are further expanded by each fire company based on specific community needs.

BUILDING CODE, FIRE FATALITIES, AND FIREFIGHTER INJURIES – A LINK!
Fire Displaces 18 From Hempstead Home With Illegal Subdivisions
A house fire Saturday morning in Hempstead left 18 people displaced. "There were 13 adults and five children. There was a family with a newborn, it's heartbreaking," says Frederic Klein of the American Red Cross of Greater New York. The Nassau County fire marshal says the home on Front Street was illegally subdivided into multiple apartments and rental rooms. The fire broke out inside the home at around 9:30 a.m. It took around 30 minutes to extinguish the flames. Authorities say no injuries were reported. The Village of Hempstead Building Department was at the scene following the incident. It was not yet clear how it started. The American Red Cross is working to help the 18 occupants get back on their feet. They were given financial assistance and other basic supplies.  
(EDITOR’S NOTE: THIS WAS THE ROOT CAUSE OF BLACK SUNDAY IN NYC, INSTEAD OF ADDRESSING THE PROBLEM OUR LEGISLATORS GAVE US BAIL OUT ROPE. NO CONSEQUENCES!!)

An awfully expensive price to pay to save money.  Stop the carnage, install residential sprinklers.
Residential sprinklers are a component of the plumbing system, with approximately 1 head per room.  The purpose of residential sprinklers is to allow time for the occupants to escape.  Residential sprinklers are designed for quick response and only one at the most two heads may be triggered.  With residential sprinklers present, the civilian death rate is 89% LOWER.  Residential sprinklers will assist responding firefighters to do their jobs and save firefighters lives also, especially since everyone is short staffed!!
CHIEFS NEED TO SPEAK UP: Our fire problem would not be as bad if there were residential sprinklers!!

	HOME FIRE FATALITIES REPORTED BY THE MEDIA FROM THE US FIRE ADMINISTRATION

	Fire Deaths in 1&2 Family Dwellings in NYS
	30

	Last fire death 6/15/24 Queens, Male 57

	Fire Deaths in any type of Dwelling in NYS
	59

	Fire Deaths in 1&2 Family Dwellings Nationally
	685

	Top 3 States with the greatest 1&2 Family Deaths
	#1 PA/53

	
	#2 TX/40

	
	#3 CA/35

	There has been a total of 1106 civilian home fire fatalities in 2024
There were a total of 2127 residential fire fatalities reported in 2023 in the US media.

	Both the states of Maryland and California require sprinklers in residential dwellings


[bookmark: _Hlk65151075][bookmark: _Hlk59887251]LIVING WITH NEW GREEN TECHNOLOGY

‘Catastrophic Failure’ of e-Bike Battery Pack Caused ID Building Fire
	Garrett Cabeza, The Spokesman-Review
A “catastrophic failure” of an electric bicycle lithium-ion battery pack being charged caused a fire last week that destroyed a Coeur d’Alene, Idaho Police Department equipment storage building, according to the Idaho Department of Insurance.
The early-morning fire June 9 destroyed the auxiliary building near Kathleen Avenue and Ramsey Road. It’s where police, code enforcement and animal control have offices, Coeur d’Alene Fire Department Deputy Fire Marshal Craig Etherton said at the time.
“This was an unfortunate and unexpected failure that caused the fire and is being ruled an accident,” Idaho State Fire Marshal Knute Sandahl said in the release.
Among the losses were 16 “four-wheeled” vehicles and a large command trailer the department uses for “complex” incidents, Etherton said. Several police vehicles, including motorcycles, were also destroyed, according to a Department of Insurance news release.
Coeur d’Alene Police Chief Lee White told the City Council Tuesday the police department is in the process of identifying items lost in the fire.
He said the fire essentially destroyed all K-9 unit items and specialty units, like SWAT equipment. He said a brand-new police car with fewer than 70 miles on it was destroyed.
“The scope of this is huge,” he said.
The city’s insurance company will conduct a forensic analysis, but the results will not be known for several months, which is typical for an insurance company because “the failed product is so new, and the loss is so great,” the release said.
Investigators focused on recently acquired battery-operated electric bikes, one of which showed evidence of a failure of the battery pack.
“Officers assigned to bike patrol received training on the e-bicycles’ use and charging after use, before they were placed into service,” the release said. “Examination of the charging station showed that it was properly plugged into an outlet and there was no evidence of misuse or prior damage of either the e-bicycle or charging unit.”
Fire investigators from the Idaho State Fire Marshal’s Office, Bureau of Alcohol, Tobacco, Firearms and Explosives, and the Coeur d’Alene Fire Department investigated.
“This was a difficult, multi-day investigation,” state fire marshal Knute Sandahl said in the release. “There were many complex aspects of the fire that needed to be sorted out.”
The Coeur d’Alene City Council unanimously approved Tuesday an emergency declaration to allow the city to expedite the process of purchasing replacement items without having to comply with formal bidding procedures.
“I’m not asking to go on a spending spree or requesting additional funding from council,” White said. “We’re just asking that the city declare an emergency because of the catastrophic fire so we can circumvent some of those lengthy processes.”
White wrote in a City Council staff report the loss will likely be in the millions of dollars. The City is insured, and it’s hoped insurance proceeds will cover the entire loss.
White said fire sprinklers were not installed in the building because it wasn’t required by code. He said the department recommended the roughly $15,000 sprinklers be installed prior to the fire and will recommend sprinklers be installed if a new building is constructed.
HAPPENING IN THE NEIGHBORHOOD
Let us know what’s happening in your fire company.
[bookmark: _Hlk166571655]LAUGH OUT LOUD

How did doctors conclude that exercise prolongs life, when… the rabbit is always jumping but only lives for around two years, and… the turtle that doesn’t exercise at all lives over 200 years. So, rest, chill, eat, drink, and enjoy life!.

CLASSIFIED – FOR SALE – JOB OPENINGS
Station Keeper/Maintenance Opportunity Greenfield Fire District
The Greenfield Fire District is looking for a Station Keeper/Maintenance Person.  Deadline for submission is no later than 3:00 PM EST June 24,2024.  Employment application and job description can be found on their district website at www.greenfieldfd.org.

CAFDA OFFICERS AND DIRECTORS
2024 OFFICERS AND DIRECTORS
President:	Tom Rinaldi, Commissioner Stillwater/Saratoga
1st VP:		John Meehan, Commissioner West Crescent/Saratoga
2nd VP:		Art Hunsinger, Commissioner Clifton Park Halfmoon/Saratoga
Board of Directors:	Les Bonesteel Commissioner Burnt Hills/Saratoga, Fred Richards Commissioner Harmony Corners/Saratoga, Joyce Petkus Treasurer Greenfield/Saratoga, Ed Woehrle Commissioner Niskayuna #1/Schenectady and Mike Podolec Commissioner West Glenville/Schenectady
Secretary Lisa Diemer, Deputy Treasurer, Northumberland Fire District
Treasurer: Tony Hill
Sargent at Arms: Tom Wood, Commissioner, Northumberland Fire District
Chaplain: Fred Richards, Commissioner, Harmony Corners Fire District
Legal Councel: Greg Serio, Safety Officer, Verdoy Fire District
The Capital Area Association represents any fire district that wishes to join CAFDA. Fire District Officials include Commissioners, Treasurers, and Deputy Treasurers.  Secretaries and Chiefs are also invited to participate!
Please advise your secretaries that all correspondence should be mailed to:
CAFDA PO Box 242 East Schodack, NY 12063
EMAIL TREASURER: TREASURER@CAFDA.NET
518-407-5020
EMAIL SECRETARY: SECRETARY@CAFDA.NET
Long Way to Travel Zoom into the General Membership Meetings!
It’s our desire that every member fire district have the opportunity to attend Capital Area meetings.  We know we cover a large area, in 8 counties and beyond, and wish to give all of our members a chance to participate in the general membership meetings. You have a voice, and we would like to hear it.  Join us at our next meeting either in person or via Zoom.  The link will be sent via constant contact prior to each general membership meeting.  Thank you for being a member and we hope you will join us.
FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP!
What are the duties and responsibilities of a Commissioner?
The Answer is posted on our web site at www.CAFDA.net

Vital Statistics on the State Association Regions – the break out is on our web site.


[bookmark: _Hlk140744288]CAPITAL AREA BUSINESS PARTNER’S
PLEASE SUPPORT THOSE WHO SUPPORT US!!
Business Partner Applications Available At:  WWW.CAFDA.NET
We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers
If you have information on new products you wish to showcase or is educational and informative for fire districts, please submit it and we will use it in this Bulletin under the appropriate heading.
ARCHITECT/
ENENGINEERS
INSURANCE
LEGAL SERVICES
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The D’Amato Law Group LLP
Gregory Serio, Partner
111 Washington Ave Suite 600
Albany, NY 12210
518.426.3800
Email: gserio@dlgny.com
damatolawgroup.com
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Architecture/Engineering/Code Services
Melissa Smith
Senior Marketing Manager
518-439-8235
4 British American Blvd
Latham, NY 12110
www.labellapc.com
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Specializing in insurance for Fire Districts and Departments
Dave Meager
31 Church Street  Saratoga Springs, NY
518-584-5300x3243 dmeager@amsureins.com
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Wendel, Centerpointe Corporate Park, 375 Essjay Road, Suite 200, Williamsville, NY 14221 716.688.0766
Amy Numrich, MBA
Digital Marketing & Events Specialist
anumrich@wendelcompanies.com 
Young, Kelsey & Brown & Stroppoli, PC
General Practice Matters - Fire Service Attorneys
1881 Western Ave. Suite 140
Albany, N.Y. 12203
Mary Megyeri – Office Manager
mmegyeri@yfkblaw.com
518.456.6767


[image: ]

John Caputo
Marketing Manager
One Blue Hill Plaza – 16th Floor
PO Box 1609
Pearl River, NY 10965
845.8855 X7011
Cell 631.601.5305
jcaputo@fdmny.com
VFBL/Workers’ Comp Coverage








HANNIGAN LAW FIRM PLLC
388 Kenwood Avenue
Delmar, New York 12054
P: (518) 869-9911
F: (518) 869-9915
www.hannigan.pro
Fire/EMS –Municipal Law

Haughey Insurance Agency
850 State Route 50
Burnt Hills, NY 12027
518-399-1583
www.haugheyagency.com
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Architects & Engineers
433 River Street, Suite 8002
Troy, NY 12180
518-765-5105
Dennis Ross, Practice Leader
www.H2M.com
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Bob Dignum
98B Troy Road
East Greenbush, NY  12061
518-479-2004
www.dignuminc.com
bob.dignum@nfp.com


Ducharme, Clark & Sovern, LLP
Jack Clark, Fire District Attorney
646 Plank Rd. Clifton Park, NY 12065
518-373-1482
Ducharmeclark.com
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n.lobosco@ctmale.com
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Carla West, Territory Sales Mgr
800-822-3747 ext 138
cwest@mcneiland company.com









COMPUTER EQUIP &MGMT

FIRE EQ TESTING
INSURANCE continued
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Fleury Risk Management
28 Corporate Drive, Suite 104
Clifton Park, NY 12065
518.478.6314
https://www.fleuryrisk.com/nysgroup497
VFBL Insurances Services

[image: LOGO-JPG-Format-268x300]Safety First Equipment Testing
99 Glass Lake Road
Averill Park, NY 12018
518-674-8363
www.safetyfirstfirehose.com
HOSE APPLIANCE & LADDER TESTING
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Pat Daglio
pdaglio@vfis.com
717.819.3072




SCBA COMPRESSOR
SERVICE

LOSAP MANAGEMENT
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Breathing Air Comp Maintenance
Air Quality Tests and Repairs
Chris Jeffreys
315-729-6071 Cell
315-699-4533 Office
[image: ]
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JORDAN CATINO
8 NAPA COURT, SCHENECTADY, NY 12309
518-344-0664
SARATOGADRYERVENT.COM





HVAC AND PLUMBING SERVICES

[image: ]UBS Financial Advisors
Ralph Lemme, CFP
8 Southwoods Blvd Suite 207
Albany, NY 12211
518.445.1667
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Alltek Energy Systems, Inc.
Construction-Fabrication-Power & Controls
Planning Service
24/7 Service
518-238-2600
Waterford, New York
www.alltekenergy.com
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518-432-5087
838-433-7304 cell
www.thelosapgroup.com,




WARNING LIGHIT PACKAGES/REPAIRS
BODY SHOP
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Nicole Meeker
Manager of Business Development & Accts
518-394-7894
Cell 607-423-4811
www.penflexinc.com
nmeeker@penflexinc.com
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Vehicle Repair, Warning Light Packages, Body Shop
78 Freemans Bridge Road, Glenville
518-377-5555
Veteran Owned Business











FIRE STATION PEST CONTROL
FIRE COMPANY FUND RAISING
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Lloyd Fox, Account Executive
34 Garner Road, Averill Park, NY 12018
Lfox8@nycap.rr.com
518-810-7819
www.funddrive.com
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518-300-4732
431 New Karner Rd Suite 170
Albany, NY 12205
https://fox-pest.com/albany-ny










FIRE DISTRICT CPA/AUDITS/FINANCIAL SERVICES
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Zoriana M. Stawnychy
973.283.0024
zoriana@stawnychyfinancial.com
135 Kinnelon Road Suite 101
Kinnelon, NJ 07405
Serving fire districts in New York State
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518-459-6700
10 British-American Blvd, Latham, NY 12110
www.bstco.com
Brendan Kennedy ext 356
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Robert V. Gramuglia, CPA
1 Pine West Plaza Suite 107, Albany NY 12205
518.452.8055 or 518.859.5851cell
Email: rgramuglia@BGCPA.net
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Accounting, Consulting & IT Security
1581 Franklin Ave. Mineola, NY 11501
Kyle Brengel, Managing Partner
516-472-7345
kbrengel@gblny.com
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11 British American Blvd, Latham, NY 12110
518-785-0134
Queensbury Office 518-792-6595
http://www.mmbaccounting.com
Alan W. Clink, CPA aclink@mmb-co.com
Heather R. Lewis, CPA hlewis@mmb-co.com









BANKING
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Ballston Spa National Bank
PO Box 70
Ballston Spa, NY 12020
Deborah JR O’Connor
518.363.8119
Deborah.oconnor@bsnb.com
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JOHN M. LESNIEWSKI
Assistant Vice President and
Senior Business Banking Officer
Fulton/Montgomery Markets
12 Fremont Street, Gloversville, NY 12078
P: 518.775-5205 | M: 518.848-0612
NMLS ID 915694
www.nbtbank.com
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David Farstad, Municipal Banking Officer
652 Albany-Shaker Road, Albany NY 12211
P/F: 518-730-3120
M: 518-506-0075
farstadd@pioneerbanking.com
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Don McCormack
425 Main Street Catskill, NY 12414
www.tbogc.com
518.943.2600 X2109
donaldm@tbogc.com
Specializing in Fire Service Financing






The Capital Bulletin is reaching well over 400+ fire district members and now other members of the fire service on a regular basis.  Since the Capital Area Association covers an area the size of Connecticut it is difficult to meet in person to exchange information and ideas.  
This is a service of the Capital Area Association through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for comments or content contributions are always welcome.

YOU CAN BECOME AN INDIVIDUAL MEMBER OF THE CAPITAL AREA ASSOCIATION!
The Capital Area Association has voted to amend its By-laws to allow both individual and regional or county Fire District Associations to join.  The updated By-laws are posted to the CAFDA.NET website.
Individual membership fee will be $50 annually, fire district association fees will be $300 annually. 
Download THE APPLICATION available on the home page at CAFDA.NET
MEMBERSHIP IN THE CAPITAL AREA FIRE DISTRICTS ASSOCIATION (CAFDA)
Would you like to join Capital Area Fire Districts Association along with 76 members in 10 counties?  Individuals, fire district associations, fire protection districts and Village departments are all eligible for membership.
Annual dues (January 1st to December 31st) shall be as follows and shall be based on the annual budget of the Fire District/Organization;
$0 to $200,000: 	$50 
$200,001 to $400,000: 	$100 
$400,001 to $600,000: 	$200 
$600,001 plus: 		$300 
Individuals $50.00 or Other County or Regional Associations $300 annually.
Business Partners:  $100.00 annual member fee

If You, Your Fire District or Department is not a Member of CAFDA You Can be?
Individuals can be members of CAFDA.  The annual membership fee is $50, which will provide you access to this Bulletin, attendance at meetings and social gatherings. Provides networking with other fire district officials and a source of the constant barrage of information related to today’s fire service. 

FOR A MEMBERSHIP APPLICATION OR A BUSINESS PARTNER APPLICATION GO TO THE FOLLOWING LINK:
https://cafda.net/membership-info/



CAFDA UPCOMING TRAINING AND MEETING CALENDAR 
The following calendar, while tentative, provides our members and participants some insight into the planned activities to be provided locally to our membership and other fire district participants for ’23, ’24 and ’25.  We hope you will join us on this journey to provide reasonably priced, quality training in a local setting for your convenience.
For General Membership meetings food is served 1 hour prior to the start time of the meeting, at 6pm, meetings begin promptly at 7PM
CURRENT CAFDA CALENDAR
[image: ]
2025 DRAFT CAFDA CALENDAR
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OSHA INFORMATION SUPPLEMENT
Provided as a service from the Capital Area Fire District’s Association - CAFDA
Newest information always at the top in red

Volunteer Fire Departments Warn Proposed OSHA Regulations Will Be Costly, Drive Volunteers Away
Jon Moss – Syracuse.com
Volunteer fire officials across New York state are concerned about the cost of meeting what would be the largest overhaul in decades of federal safety regulations for firefighters.
The Occupational Health and Safety Administration late last year released its proposed Emergency Response standard, which would set workplace protections for emergency responders such as firefighters and paramedics. It would replace rules from 1980 covering only firefighters.
The new rules would increase training requirements for firefighters, and ensure they receive thorough medical screenings at least every two years. They would also have departments more frequently inspect vehicles and create written plans for responding to emergencies.
The larger time requirement could mean some volunteer firefighters have to drop out, said David Denniston, a Cortland firefighter and a top official with the Association of Fire Districts of the State of New York, in an interview this week with The Post-Standard. That would be hard for departments already struggling to attract enough volunteers, he said.
The changes also will be costly for fire departments with limited options to raise more money, he said.
More than 1,000 fire departments in New York state are run and staffed by more than 80,000 volunteers. In Onondaga County there are more than 50 volunteer departments. Paid fire departments cover most cities while suburban and rural areas are typically covered by volunteers.
Training can vary for volunteer firefighters, according to Denniston, a third-generation firefighter from Cortland County. He said they are often only taught about the specific tasks they do — working inside or outside a structure fire, or even just driving a fire engine to an incident.
It’s not clear how much training would be required under the draft rules, Denniston said, but he thinks it could be as much as double the 124 hours he currently puts firefighters through. That would be around the same as the minimum 229 hours needed to be certified as a professional firefighter in New York state.
Denniston and other volunteer fire officials from New York state held a news conference Wednesday morning at the OnCenter in downtown Syracuse about the proposed rule changes.
Federal officials have worked for more than a decade to write the draft regulations.
Denniston said he agrees with OSHA that improvements are needed to firefighter safety rules. But he also thinks the proposed regulations are not doable for small departments.
“We agree that a lot of the stuff that’s in there is good,” he said. “There’s some things in there that we don’t think OSHA has proven how that would really affect firefighter safety.”
Career firefighter groups have welcomed the proposed rules. An official with the IAFF firefighter union testified at a U.S. House subcommittee hearing this month that “just because it’s costly doesn’t mean we need to shy away from safety.” Although, this standard has the potential to adversely affect small career departments across the nation.
An OSHA spokesperson said in a statement that the agency proposed the rule to try and better protect emergency responders from cancers and other hazards that have made the profession so dangerous. The agency is also planning to hold a multi-day hearing to gather more input.  When and where is the question.
The state Office of Fire Prevention and Control is closely reviewing the proposal, according to spokesperson Chet Lasell. He said it’s working to ensure firefighter safety “without compromising the ability of departments to operate.”
While the core section of the rules is about 40 pages long, OSHA has also decided to incorporate about 20 standards from the National Fire Protection Association.
The documents, which can run into the hundreds of pages, are considered to be the best-in-class practices for firefighters, according to Chris Dubay, the NFPA’s vice president for engineering and research. He said the standards are meant to reflect consensus among both volunteer and career firefighters, training academies and other groups.
Dubay said some local fire departments already implement part or all of some NFPA standards. They can tweak some sections if they choose, and OSHA could do the same, he said.
Denniston said smaller departments, due to tighter budgets and fewer people, would likely not be able to meet all of these standards. It would be better if OSHA instead picked out the parts it considers most essential and listed them directly, he said.
He said one standard not mandated by OSHA would require fire vehicles to come to a complete stop at intersections, which could help prevent crashes. Vehicle collisions were the second-leading cause of firefighter fatalities in 2022, according to statistics from the U.S. Fire Administration.
Fire services can be structured in several ways in New York state, but many are organized into fire districts run by an elected board of fire commissioners. Districts are almost entirely dependent on local property taxes for their budget; half brought in $500,000 or less in revenue in 2022, according to data from the state comptroller’s office.
The federal government has grant programs to help pay for firefighter training and equipment, though they have been cut in recent years despite a large number of applications.
Districts also face a 2% annual tax levy limit under state law.
Denniston emphasized he is in favor of doing anything possible to help improve firefighter safety, but wants to make sure the finalized OSHA rules are attainable for departments.
“We’re kind of like owner-operators,” he said. “We’re doing the fire fighting, we’re doing the job. But we’re also trying to figure out where the funds are coming from, and then ultimately we’re the taxpayers in these areas that are paying for all of this, as well.”

EDITORIAL: NO ONE IS GOING TO FEND OFF THE OSAH PROPOSED REGULATIONS UNLESS YOU GET OFF YOUR ASS AND DO SOMETHING!
There are several people in this state that are working their asses off trying to soften the proposed OSHA regulations or at least slow down the implementation.  But at this point there are only 1300 comments on the official OSHA web site and of course the IAFF is working hard to have them implemented as is.  What they see is additional career firefighters in the system and of course paying dues.
While no one is against safety for all firefighters, implementing this massive change after doing nothing for 44 years is suspect.
New York has emerged as a leader in pushing back against these proposed changes.  One of the main problems is they are assuming that all departments are alike and we all have the money and resources on hand to implement these new rules, far from reality.  OSHA uses a figure of <$1M average budget, which we know is far from reality!
The most onerous part of the proposed change is the adoption of several NFPA standards either whole or in part which could literally put departments out of business due to their inability of complying strictly with those standards.
Many chief officers will likely give up their positions due to the requirements and the liability of not being able to comply entirely with the proposed regulations.
The problem we seem to be having is #1. Not being informed as to the proposed new First Responder Standard and #2. Historically apathetic interest by many fire service members; let someone fight for me I don’t know how or can’t be bothered to get involved.
Well folks, if the federal government is allowed to implement these proposed standards, many of you will be hanging up your boots because in one way or another YOU won’t be able to comply with the proposed standard and you will be out on the street AND you will be paying more in taxes to supplement career firefighters to take YOUR place. If they don’t take your place right away, in the meantime it will cost you more to do business, for example a shysical will cost approximately $2,000 per firefighter in compliance with the NFPA 1582 Standard.  
Take a moment, leave a comment on the OSHA website and let them know what the impact will be on your department’s budget:  cost to hire a full-time administrator, additional physical requirements & monitoring, additional training hours and the time needed to become familiar with the two dozen NFPA standards that will really test your ability to operate.
For God sake do something, if there ever was a time it’s now. The IAFF wants your job and your tax money, which isn’t practical in many parts of the country, but they are working hard to get this adopted, what are you doing?

Long Island (NY) Volunteer Firefighters Push Back on OSHA’s New Regulations
LINK TO TV COVERAGE
https://www.fireapparatusmagazine.com/fire-apparatus/long-island-ny-volunteer-firefighters-push-back-on-oshas-new-regulations/

What Are Your Pain Points Associated With The Proposed Standard?
· FF Physicals according to the NFPA 1582 standard that is proposed, estimated to be  between $4200-$6800 per firefighter annually.
· If you have to be trained to the fire officer 1,2 & 3 level, how many officers would you have remaining?
· With all of the administrative requirements, how much would it cost your department to hire an administrative title to task with the required work load?
· What is the staffing time required to perform an annual assessment of all the commercial occupancies in your first due area and keep those records up to date?  Where would you obtain such staffing, especially in a volunteer staffed department?

House Subcommittee Testimony
House Homeland Security Subcommittee on Emergency Management and Technology will hold a hearing on Tuesday morning (June 4, 2024, at 10:00 a.m. ET) on OSHA’s proposed Emergency Response rule.
LINK TO THE TESTIMONY GIVEN BY THE WITNESSES HERE:
https://cafda.net/wp-content/uploads/2024/06/2024-06-04-EMT-HRG-Testimony.pdf

OSHA’s Move to Improve Safety to Firefighters, EMS Providers, and Technical Search and Rescue Members
LINK TO MOST RECENT ARTICLE IN FIREHOUSE MAGAZINE:
https://www.firehouse.com/safety-health/article/55056294/oshas-move-to-improve-safety-to-firefighters-ems-providers-and-technical-search-and-rescue-members?o_eid=6778E0229656H9A&oly_enc_id=6778E0229656H9A&rdx.ident[pull]=omeda|6778E0229656H9A&utm_campaign=CPS240530030&utm_medium=email&utm_source=FH+Newsday

***COMMENT DEADLINE EXTENDED UNTIL JULY 22ND another 30 days
THIS IS STILL TENTATIVE AND HAS NOT BEEN PUBLISHED YET, BUT WILL BE COMING—ANOTHER 30 DAYS
Sorry I missed the call today. I was tied up in at meeting in NYC at that time.
I just received notice that OSHA is extending the deadline another 30 days to July 22. Nowhere near what we asked, but each day helps. Obviously, OSHA is still not over interested in trying to work with us and is just feeling some pressure at this point. We need to continue to focus on the data that OSHA used building this rule. It is dated, has many holes in it and frankly shows they do not understand how the fire service operates in this country. They used data from a Firehouse magazine article to look at average budgets, etc. 
Please encourage everyone to write comments, telling their story. My budget is XXX, we have xxx members, we respond to xxx calls for service, our community is xxx size, population, avg income etc. We get our funding from xxx. We need them to understand the vast difference in departments and structure across this country. 
It is clear that they do not understand the make up of the rural fire service.
Answers to a couple of questions that came up on today’s call.
1. The letter from congress was submitted with 43 signatures. 13 were Democrat so we got some bipartisan support. Congress asked for an extension but felt they had to remove the Sept 21 date as they felt it crossed some type of federal rule.
2. We have not submitted the proposed legislation yet as I am not sure we have enough data to propose the “phase in” schedule. One example is the fire officer 3 requirement. If NYOFPC and others are telling us 5-7 years to even make it possible, how do we account for that in the “phase in” request. If anyone has additional thoughts, please share.
Let me know what else you need.
Dave
WRITTEN COMMENTS: You may submit comments and attachments, identified by Docket No. OSHA–2007–0073, electronically at www.regulations.gov, which is the Federal e-Rulemaking Portal. Follow the online instructions for making electronic submissions. The Federal e-Rulemaking Portal at www.regulations.gov is the only way to submit comments on this NPRM. Instructions: All submissions must include the agency’s name and the docket number for this rulemaking (Docket No. OSHA–2007–0073). All comments, including any personal information you provide, are placed in the public docket without change and may be made available online at www.regulations.gov.
EDITOR’S NOTE:
Make no mistake, there are many positive comments being made in relation to the proposed standard, many of those positive comments are coming from organizations that would stand to make a tidy profit off teaching fire companies how to cope with the proposed changes.

**House Sub Committee Hearing
On Tuesday, June 4th, the House Sub-Committee on Emergency Management and Technology will be holding a hearing on Stakeholder perspectives of the proposed OSHA Emergency Response rule. Mr. Denniston will be speaking. We believe the link to view the 10:00 am ET hearing is here: 
https://homeland.house.gov/hearing/stakeholder-perspectives-on-oshas-proposed-rule-to-update-the-fire-brigades-standard/

An Additional Resources for the OSHA Proposed Emergency Response Standard
https://afdsny.org/
The Website for the Assoc. of Fire Districts of the State of New York
https://www.nvfc.org/osha-standard/
The National Volunteer Fire Council
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Join the NVFC for a Day of Action on Wednesday, June 12
Don’t assume someone is going to do it For You, you need to step up and submit comments!!  How is this change going to create pain for your department!!
As you may have heard by now, the Occupational Safety and Health Administration (OSHA) is proposing an extensive new safety and health standard, titled “Emergency Response,” to replace the existing “Fire Brigades Standard.” While many of the proposed provisions would be helpful and improve health and safety, the standard as currently written would issue hundreds of new requirements that may be very burdensome, and in many cases impossible, for volunteer fire departments to comply with.
The current public comment period is open until June 21, although extension is possible July 21, 2024. The National Volunteer Fire Council (NVFC) wants to make sure that every first responder hears about the proposal and has the opportunity to learn more and submit a comment so that all voices are heard.
ABOUT THE DAY OF ACTION
On Wednesday, June 12, the NVFC will hold a nationwide Day of Action, encouraging fire and EMS personnel to view and share the resources and information needed to understand the potential impact on their community and to prepare their comments. Additionally, special virtual events will be planned throughout the day to help answer your questions, including:
· 10-11am ET - Q&A with David Denniston (details to be announced)
· 1-2pm ET - Office Hours with Ryan Woodward, NVFC's chief of legislative and regulatory affairs
· Virtual comment-writing group throughout the day on the NVFC's member platform, Volunteer Voices
HOW YOU CAN HELP
· Visit www.nvfc.org/osha-standard for resources and information.
· Spread the word about the Day of Action and available resources with your contacts and followers by sharing the NVFC's social media posts leading up to and on the day of the event.
· Schedule a Wednesday, June 12 training/meeting night at the department to learn about the standard and write comments.
· Ensure your local government representatives are aware of the proposed standard and how it would effect your department's ability to serve the community.
Join us on Wednesday June 12, and help spread the word. Together, we CAN make a difference!

[image: ]
***Take the NVFC's Survey on OSHA's Proposed Emergency Response Standard
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Description automatically generated with medium confidence]As you may have heard by now, the Occupational Safety and Health Administration (OSHA) is proposing an extensive new safety and health standard, titled “Emergency Response,” to replace the existing “Fire Brigades Standard.” While many of the proposed provisions would be helpful and improve health and safety, the standard as currently written would issue hundreds of new requirements that may be very burdensome, and in many cases impossible, for volunteer fire departments to comply with.
The public comment period is open until June 21. The National Volunteer Fire Council (NVFC) is formulating our comments to submit to OSHA and we want to hear from you. If you haven't already done so, please take 10 minutes to fill out this survey to help us best understand the impact the proposed standard would have on your fire department.
TAKE THE SURVEY NOW AT THIS LINK:
https://gma5qspab.cc.rs6.net/tn.jsp?f=001hzbdhIUhFYDGcq-whFLi-ZGErPe2xYxFxshxkNHNe3D0TLbkVd_VlFQsYQyL64YDI12QYeRBd6QVcq-XTUWGLfilyi7yRJw9qZXF4RvjX00LCyY0QhzC66-IdJp_oL2Wo1OsRSNoWnPzZ8tv9L8x8JJ3ZVOMMK47CXklwMVo6Ls=&c=MX746IPd8xHyTlMLiqcITBaQM4ea6iTBpMR9ykqB564uNN1ihK_e4w==&ch=-O0QWhpLmpkbPRDfSXPYtFj2B4MCRjDLNIE9D3WNBAt7soAvevnSgA==

In addition, you can use the resources on the NVFC web site to learn more about the Emergency Response Standard and formulate your own comments to submit to OSHA by the JULY 21ST deadline.
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Comment Period Extended for OSHA Proposed Standard
The comment period for the proposed OSHA Emergency Response Standard has been extended to July 22. It is important that members of the emergency service community submit their comments to inform OSHA of how the proposed standard will impact their department and changes that should be made before the standard is adopted.
WHAT YOU CAN DO: Don’t wait for someone to do it for you!!!
· Use the resources on the NVFC's landing page to read and understand the standard and formulate an effective comment.
· Participate in the NVFC's Day of Action on June 12.
· Take the NVFC's 10-minute survey to help us better understand the impact the standard will have on your department.
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NVFC CONTINUES TO SOUND ALARM ON PROPOSED OSHA STANDARD AND CLARIFIES IMPACT ON NON-OSHA STATES
May 21, 2024
The National Volunteer Fire Council (NVFC) continues to raise awareness on the Occupational Safety and Health Administration’s (OSHA) proposed Emergency Response Standard and offer resources to help first responders take action. On February 5, OSHA published a Notice of Proposed Rulemaking (NPRM) to replace the agency’s “Fire Brigades” standard with a proposed new “Emergency Response Standard.” This NPRM’s publication triggered the beginning of a public comment period that is scheduled to conclude June 21, 2024.
While many of the proposed provisions would be helpful and improve the safety of emergency responders, the proposed standard contains multiple new requirements that would be very burdensome, and in many cases impossible, for volunteer fire departments to comply with. Nothing in this proposed standard is final and this public comment period is your opportunity to explain to OSHA what you believe should be changed in the proposed standard and why. The NVFC has launched a landing page to assist volunteers in understanding and commenting on this proposed standard, which can be accessed here:.  (https://www.nvfc.org/osha-standard/)
In addition, the NVFC has held several webinars, including two over the past two weeks, to break down the concerns regarding the proposed standards and help responders formulate their comments. These webinars may be viewed here: (https://virtualclassroom.nvfc.org/webinars)  The NVFC hosting a Roundtable Talk on May 23 at 2pm ET with the National League of Cities and the National Association of Counties to highlight areas of mutual concern and provide recommendations on how volunteer departments can collaborate with their local government to express these concerns to OSHA. Register here: (https://us06web.zoom.us/webinar/register/WN_JXLQL0c5S3acTz9c6US0dA#/registration)
The NVFC has also been raising attention for the proposed OSHA standard in Congress. During the last week, a letter supported by the NVFC has been circulating around the House of Representatives urging OSHA to consider exempting volunteer fire departments from some or all parts of the proposed standard, identify additional areas where financial and logistical burdens could be reduced, and extend the proposed standard’s public comment period. The letter is expected to be sent tomorrow, and so far approximately 40 Members of Congress have signed it.
One of the most frequent questions the NVFC has received is how the proposed standard would impact non-OSHA states (refer to this map: at this link https://www.osha.gov/stateplans to see which states are OSHA states). The answer is this proposed standard would impact non-OSHA states if adopted as written. The immediate impact on non-OSHA states would be related to volunteer fire departments that are nonprofits and unaffiliated with municipalities. Reading through the NPRM on this proposed standard, it appears OSHA is unaware that such departments exist. It is possible that firefighters in these departments would be covered by this standard if they receive any compensation, regardless of the state they live in.
In addition to the immediate impact, the proposed standard would likely have secondary impacts on non-OSHA states. It could be used as a baseline of compliance for the purpose of seeking insurance and judgements in civil liability in every state.

How to File a Comment to OSHA on You Tube…Just Follow the Directions
https://www.youtube.com/watch?v=9TuPF2ZDrow

Maine’s Senator Collins Questions Acting Secretary of Labor Julie Lu on Proposed Changes to Volunteer Fire Dept. Standards
Click HERE to watch and HERE to download.
Washington, D.C. – Last week at an Appropriations hearing, U.S. Senator Susan Collins questioned Acting Secretary of the Department of Labor (DOL) Julie Su on proposed changes by the Occupational Safety and Health Administration (OSHA) that, in current form, would be detrimental to volunteer fire departments in rural communities in Maine and throughout the country.  Senator Collins is the Vice Chair of the Appropriations Committee.
During Q&A, Senator Collins said:
I want to switch to another issue that I'm hearing a lot about in the State of Maine from our firefighters and our first responders, and that has caused me to focus on aspects of the new Emergency Response Standard proposed by OSHA in February.
When I talk to my small, rural volunteer fire departments, they have huge concerns about the compliance costs and the potential training requirements that this proposed standard would entail.  And indeed, OSHA itself has estimated nationwide compliance costs could exceed $100 million per year for volunteer fire departments alone.
When I talk to the larger cities in Maine, there are fewer problems with complying with the standards.
As your Department finalizes this standard, will you commit to working with small, rural volunteer fire departments to ensure that we don't, essentially, force them to close down, which would hurt public safety rather than help it?
Acting Secretary Su:
Yes, I will definitely commit to you that we will work with all stakeholders, but especially what you're saying, the voluntary and rural first responder forces that are so vital, both to make sure that we hear them, and that we produce a standard that keeps them safe as well.

Letter from Congressman Jared Golden from the 2nd District, Lewiston, Maine
	Presented if you wish to borrow any of the thoughts from this letter for your Comments to OSHA!
May XX, 2024

The Honorable Douglas L. Parker
Assistant Secretary of Labor for Occupational Safety and Health
Occupational Safety and Health Administration
U.S. Department of Labor
200 Constitution Ave NW
Washington, D.C. 20210

Dear Assistant Secretary Parker:

We are writing to share our strong concerns with the Occupational Safety and Health Administration’s (OSHA) proposed rulemaking to replace the existing “Fire Brigades Standard.” While we appreciate OSHA’s efforts to improve the safety of our first responders, we have heard from small and rural fire departments in our districts that the new requirements proposed in the rule would result in their closure, undermining public safety and leaving many communities without essential emergency services. 
Earlier this year, OSHA announced a Notice of Proposed Rulemaking (NPRM) that would update existing regulations for the safety and health of firefighters and other emergency responders, including municipal volunteer departments covered by OSHA-approved State Plan programs and potentially non-profit volunteer fire departments in non-State Plan states. This new “Emergency Response” standard would impose new written emergency response plans, hazard vulnerability assessments, training, personal protective equipment, medical screening and behavioral health services, and other requirements. OSHA estimates that over one million emergency responders are anticipated to fall within the scope of the proposed rule, 331,472 of whom self-identify as volunteers.
As drafted, this rule fails to recognize the significant financial and personnel limitations that are unique to small and volunteer departments that serve our communities. The vast majority of these departments operate under very small budgets or self-fundraise.  Volunteers donate their own time and resources to ensure that communities have readily available access to emergency services, often serving as the only source of emergency response within miles or hours of response time away. Under the proposed “Emergency Response” standard, small and volunteer departments would be required to implement additional requirements, including additional training and fitness standards for veteran first responders with years of experience, recordkeeping, and other activities. The rule would also require the incorporation by reference of over twenty industry consensus standards. While these are excellent as best practices, these departments lack the economic resources to carry them out as a requirement in statute.
These concerns were conveyed to OSHA by stakeholders participating in the agency’s Small Business Advisory Review (SBAR) panel in the fall of 2021. In their report, the SBAR highlighted that “concern about the economic feasibility of implementing these requirements in smaller, particularly volunteer, fire departments was common.” Alarmingly, the SBAR also received feedback from numerous emergency service organizations (ESOs) that, “given the limited resources of many volunteer fire departments, this standard, if promulgated, would force small ESOs to close.” It is clear that as proposed, this new standard imposes a significant unfunded mandate that is simply untenable for our small and volunteer departments. That is why the SBAR recommends that OSHA consider exempting these entities from some or all parts of the standard as well as identify additional areas where financial and logistical burdens can be reduced. We do not believe the proposed standard as written adheres to SBAR’s recommendation and we urge OSHA revisit this to ensure this proposed standard does not damage emergency response capabilities in our districts.
Additionally, we are hearing from small and volunteer fire departments that with the conclusion of the public comment period just over a month away, they do not have the time or the capacity to compile the necessary information to ensure that OSHA fully understands the impacts the proposed standard would have on them. We therefore also request that OSHA grant an additional 90-day extension to the public comment period so that your agency can receive a more accurate picture of the nation’s fire service.
We appreciate OSHA’s support for improving the health and safety of our first responders. However, as drafted we believe the new “Emergency Standard” would make both our departments and our communities less safe. It is our hope that your agency will consider the unique circumstances of small and volunteer departments to ensure that they can continue to operate and provide lifesaving services. 
Thank you for your attention to this important matter.

Sincerely,  

OSHA Weighs In: Detailing The Newly Proposed PPE Regulations
	Jeff and Grace Stull – Fire Engineering
The U.S. Occupational Safety and Health Administration (OSHA) provided a Notice of Proposed Rulemaking (NPRM) in early February that it would be overhauling Title 29 Code of Federal Regulations (CFR) Section 1910.156, titled “Fire Brigades.” Few in the fire service know of the existence of these regulations, and frankly, over the past several decades, the regulations probably remained unnoticed because they were thought to apply principally to industrial fire brigades and were well out of date – thus of no real particular relevance to most contemporary fire service operations. That could now change with what can only be characterized as a sweeping, broadly comprehensive federal rewrite of how the fire service complies with requirements and all aspects of its operations.
The notice of the proposed regulations appears at the Emergency Response Rulemaking OSHA page.
Here we’ll answer some questions about how this change could impact the fire service.
WHAT IS THE CURRENT RELATIONSHIP OF OSHA REGULATIONS TO THE FIRE SERVICE?
To get some sense of what this all means, we need to look at the current situation. With our focus on PPE, it is a little easier to describe how OSHA regulations factor into fire service operations. Specifically looking at the 29 CFR 1910.156, these regulations apply to the organization, training and PPE of fire brigades whenever they are established by an employer. Because the term “fire brigade” is not defined in regulations, it would be easy to connect it to the mainstream fire service, especially given such language as “whenever they are established by an employer.” Nonetheless, these regulations do and have been applied within the fire service as a basis for ensuring that firefighters are adequately equipped with appropriate PPE. Still, given that these regulations were first promulgated in the early 1980s and had not been updated in any serious way until now, the requirements of the regulations have been very much out of date. For example, for interior firefighting, 29 CFR 1910.156 references the 1981 edition of NFPA 1971. Since 1981, there have been six new editions with substantial content updates and criteria that have expanded from garments to the full ensemble. Likewise, for respiratory protection, 29 CFR 1910.156 first mandated positive-pressure SCBA but did not reference the yet-to-be-developed NFPA 1981 standard for first service positive pressure open circuit SCBA.
Of course, there have been many other regulations that affect OSHA fire service operations in direct and indirect ways. The mandatory regulations in 29 CFR 1910.134 on “Respiratory Protection” dictate the practice of “two in and two out” when it comes to entry into immediately dangerous to life and health (IDLH) environments. This requirement was directly written to support fire service operations.
In other related matters, 29 CFR 1910.120 for “Hazardous Waste Operations and Emergency Response” helps define first service responsibilities for hazmat responses, particularly in terms of training and competence of firefighters in these types of operations, as well as the use of PPE.
Following the country’s focus on infectious diseases with HIV and hepatitis in the late 1980s, the promulgation of 29 CFR 1910.1030 established requirements around protection of employees from bloodborne pathogens. As first responders to medical calls, firefighters were considered subject to these regulations that mandated PPE protect the wearer (firefighter) from skin or underclothing contact with blood and other potentially infectious fluids. Even OSHA Subpart I on PPE, which generalizes protection of any worker in any type of exposure situation (found in 29 CFR Sections 1910.132 through 1910.138), makes it incumbent upon the fire service to conduct a hazard assessment for the selection of firefighter PPE and further requires that employers (fire departments) provide adequate training for its use and hold the responsibility of providing PPE in a clean and sanitary condition.
Regardless, the implementation of these or newer OSHA regulations is dependent on whether the state has its own regulations.
WHAT ARE THE FEDERAL VS. STATE REQUIREMENTS RELATIVE TO OSHA REGULATIONS?
OSHA regulations set forth workplace safety and health standards for employers to protect workers in the United States. Workers include firefighters, and employers include fire departments. While OSHA is a federal agency, states may also have their own occupational safety and health programs, either run by the state government or through a state-plan approved by OSHA. The following describe how OSHA regulations apply across states:
OSHA regulations apply to most private sector employers and workers in the United States, regardless of the state they work in. These regulations set minimum standards for workplace safety and health that include respiratory protection and PPE.
· Some states have chosen to develop their own occupational safety and health programs, known as state-plan states. These programs must be at least as effective as federal OSHA standards and may have additional requirements. State-plan states have their own OSHA-approved state agencies responsible for enforcing workplace safety and health standards.
· In states without a state-plan program, federal OSHA regulations apply directly. However, some states may adopt additional regulations or standards that go beyond federal OSHA requirements. These state-specific regulations may address industries or hazards not covered by federal standards.
· In state-plan states, the state agency is responsible for enforcing workplace safety and health standards. This includes conducting inspections, issuing citations for violations, and working with employers to ensure compliance. In states without a state-plan program, federal OSHA is responsible for enforcement.
Is important to note that while OSHA standards do not apply to volunteers, some volunteers are covered in states with OSHA-approved state-plan programs.
Overall, while OSHA regulations set federal standards for fire departments for firefighter safety and health, states may have their own requirements or programs that supplement or go beyond federal standards. Fire departments must be aware of and comply with both federal and state regulations applicable to their workplaces.
WHAT MAKES THE PROPOSED OSHA REGULATIONS SO SIGNIFICANT?
The new regulations go well beyond interior structural firefighting as was originally covered in 29 CFR 1910.156. These regulations are described in the Notice of Proposed Rulemaking (NPRM), which was published in the Federal Register. A large part of the document explains why OSHA is undertaking the revision and why it has expanded scope of the regulations to address all types of operations associated with fire and emergency services. This includes statistics that cover some of the specific challenges and history related to firefighter injuries and fatalities. This preamble includes a substantial amount of evidence and cited references for supporting the regulations as proposed.
Within the 250-page document, the actual proposed revised 29 CFR 1910.156 starts on page 240. An important aspect for understanding these proposed revisions comes about in the terminology. Obligations or responsibilities for compliance with the regulations are established for what is called a Workplace Emergency Response Employer (WERE) or an Emergency Service Organization (ESO), which is defined as any organization that provides firefighting, EMS, and technical search and rescues. Clearly, definitions are an important part of these regulations to fully understand how they may impact a given organization.
An observation of substantial import is the reference to multiple NFPA standards across the range of incident operations, professional qualifications, training and PPE. Pertinent to PPE, the proposed new regulations provide a level of specificity relative to using equipment that meets the respective NFPA standards in the different areas of emergency response covered in the proposed rule. This covers 12 different NFPA PPE standards related to structural and wildland firefighting (NFPA 1971 and NFPA 1977), technical rescue (NFPA 1951), swiftwater rescue (NFPA 1952), contaminated water diving (NFPA 1953), hazardous materials and CBRN response (NFPA 1990), and emergency medical operations (NFPA 1999) as well was different respiratory protective products and related emergency equipment for structural firefighting (NFPA 1981 and NFPA 1982), wildland firefighting (NFPA 1984), and technical or tactical operations (NFPA 1986 and NFPA 1987). Currently, there are no specific requirements in the proposed OSHA regulations for complying with the respective companion NFPA standards for selection, care and maintenance, such as NFPA 1851 for structural gear and NFPA 1852 for SCBA. Nevertheless, there are specific areas of the regulations to address how departments manage PPE, especially for keeping it free from contamination.
The mandatory compliance of departments with these regulations will indeed cause some increased demand for ensuring that their members have equipment that meets the respective standards if and when these regulations are promulgated. On the other hand, promoting a level of future performance of PPE that is consistent with agreed-upon, consensus-based standards is a most worthy goal.
HOW CAN I MAKE MY OPINIONS KNOWN TO OSHA ABOUT THE NEW REGULATIONS?
For many departments, the new regulations will be a lot to take in. While mandatory use product specifications, such as those covering
PPE, probably fit into the existing practices for most fire service organizations, the need for compliance with other NFPA standards, such as those for selection, care and maintenance, as well as training and professional qualifications that directly require department compliance, could be difficult challenges for many organizations. Nevertheless, as with any rulemaking process, OSHA is seeking to understand the impact created by potential future compliance with these regulations by opening a period of public comment for individuals and organizations to share their feedback. Comment on the new regulations here [https://www.regulations.gov/docket/OSHA-2007-0073] . Note: This webpage also allows you to see comments provided by others relative to 29 CFR 1910.156, which includes many comments that predate the new rulemaking efforts.
OSHA is seeking feedback related to these topics:
· Whether the agency should specify retirement age(s) for PPE. Commenters should provide information and data to support specific retirement/remove from service criteria for PPE.
· Whether WEREs and ESOs are currently isolating and/or separating contaminated PPE and non-PPE equipment from team members and responders and also how this separation is being accomplished.
· Whether there is evidence of per- and polyfluoroalkyl substances (PFAS) in PPE causing health issues for team members and responders. Commenters should provide information and data to support release of PFAS from the PPE and movement of PFAS into the responder.
· Whether the scheduled updates to NFPA 1971 will address or alleviate stakeholders’ concerns about PFAS in PPE.
Of course, comments can be submitted on any topic.  Overall, this is a big change for the fire service, and organizations and individuals are encouraged to consider the impact on their department and share feedback.
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As you may be aware, the Occupational Health and Safety Administration (OSHA) released a notice of proposed rulemaking in February for a proposed Emergency Response Standard. If adopted as written, this proposed standard could impose requirements that would be economically infeasible for small volunteer fire departments to implement and could cause these departments to shut down. 
Rep. Jared Golden (D-ME) and Rep. Anthony D'Esposito (R-NY) are circulating a letter addressed to OSHA for other Members of Congress to cosign expressing concern about their proposed Emergency Response Standard. The letter highlights the issues and economic burdens the proposed standard poses for volunteer departments. The letter also requests that OSHA consider exempting volunteer fire departments from some or all parts of the proposed standard, identify additional areas where financial and logistical burdens could be reduced and extend the proposed standard's public comment period by an additional 90 days.
It's crucial that as many Members of Congress as possible cosign this letter to OSHA. Please use the NVFC Action Alert below to contact your Representative and ask them to cosign this letter.
CONTACT YOUR REPRESENTATIVE AT THIS LINK:
https://www.votervoice.net/NVFC/Campaigns/115571/Respond
Additionally, the public comment period for OSHA's proposed standard is ongoing and concludes on June 21. The NVFC encourages all departments to submit comments. Please visit NVFC's OSHA landing page for guidance on submitting comments and other resources at this link: https://www.nvfc.org/osha-standard/. 

NVFC TACKLES OSHA PROPOSED STANDARD
he National Volunteer Fire Council (NVFC) held its annual board of directors meeting on April 25-27 in Arlington, VA. Sixty-eight directors from 43 states were in attendance. The board conducted Council business, held committee meetings, heard from guest speakers, and honored its achievement award recipients. A pressing issue addressed during the meeting was the proposed OSHA Emergency Response Standard.
Committees and Sessions
Several of the NVFC’s committees met on a range of issues including hazmat response, wildland, recruitment and retention, legislative, membership, and health, safety, and training. The EMS/Rescue Section also held its bi-annual meeting. In addition, general sessions were held with the full board to discuss matters of national and state interest, vote on issues before the board, and provide input and strategic direction for the organization.
OSHA Task Force
The NVFC board created a task force to address concerns around the Occupational Safety and Health Administration’s (OSHA) proposed Emergency Response Standard, which is intended to replace the 44-year-old Fire Brigade Standard. If enacted in its current form, the standard will place new requirements on fire and emergency services that will be burdensome, and in many cases impossible, for volunteer departments to comply with. This would have a devastating impact on local volunteer departments, forcing many to close or else operate outside of the federal standard, leaving them open to fines, citations, and huge civil liability exposure.
The board adopted a “call to action” statement on the issue and directed the newly formed task force to create a landing page with resources and tools to help responders understand the issue and submit a comment to OSHA during the public comment period. The NVFC is also working on developing its comment prior to the June 21 deadline. Learn more, read the statement, and access the public comment guide at https://www.nvfc.org/osha-standard

****Important Update from Dave Denniston…Please Read….Please Act!!
Extremely important status update. May 1, 2024: My friends through the hard work and dedication of several individuals and our friends in Congress, I am happy to report that we have put an initial knock on this fire and we ARE being heard. Having said that, we have a long hard fight ahead. 
OSHA has now agreed to extend the comment period. Only 45 days, but it is a start. They have also agreed to in-person hearings. Virtual format, but it is a start. There will also be an additional written comment period after the hearings. It's a start.
We have our seat at the table! We can now roll up our sleeves and eat this beast one bite at a time, or we can dribble gravy down the front of our shirts and look like idiots hoping someone else will do it for us, the choice is yours. 
This fire will quickly rekindle if we fail to do some immediate salvage and overhaul.
1) We need to flood the portal! You need to read the rule and make meaningful comments. What is doable, what needs to be tweaked? You NEED to tell YOUR story. What will the cost be? What is not possible? Where are the pain points? What can and can't you do? June 21st is not far away. WE NEED YOUR HELP NOW!
2) We need to take a serious look at how we do business. We are doing stupid and dangerous things. The days of the "wild west" fire department are behind us. The days of misplaced pride, tradition, and sacred cows are over. Period. What can each of us do today to reduce injuries and deaths? Here is a novel idea, stop at negative right of way intersections. Stop driving these million-dollar rigs like they are stock cars. They are not! Grow the hell up and understand that. Sorry, I'll get off the soap box, but much more on that later. 
3) One message was clear from Congress and our state officials over the last 90 days. We heard over and over how we need to look at our structure. We need to offer alternatives and suggestions. We are not delivering fire service in a completely effective manner. I am not talking about closing firehouses and hiring all paid people. However, we do need to look at cases where we have 10 separate entities in one small town. Folks this is not effective, efficient, or sustainable. It's time to wake up and smell the coffee. 
4) We need to have uncomfortable conversations. We need to think outside of the way we have always done it. We need to, oh my god he is going to say it, "CHANGE". 
Here we are kids. We raised our voices, and we were heard! This thing, however, is not going away. Be part of the solution. Roll up your sleeves and climb on board. Those just sitting in the corner throwing grenades are NOT the answer. We have gotten to this point, we are being heard, but we have so much work to do in a short period of time. We have never turned our backs and walked away from a fire, don't walk away from this.
I hope you will join me in taking the next steps. If you’re not willing to help, do us all a favor. Pop open a beer and go join your local cornhole league. Have fun and enjoy life.
If you truly call yourself a firefighter, let's get in there and tackle this beast together. We have way too much invested to not finish this project! 
Are you in? I am 110% invested. Are you willing to help? Please share with others.
Upcoming Webinars & In-Person Informational Sessions regarding the Proposed OSHA 1910.156 Regulations
MONDAY, June 10th: OSHA Regulations Seminar   (Herkimer)
The Herkimer County Fire Chief's Association is sponsoring an OSHA Regulations Seminar. Our speaker will be David Denniston, 2nd Vice President, AFDSNY, Past Chief of Cortlandville Fire Dept., Commissioner of Virgil Fire District.  And he was just appointed to the National Volunteer Fire Council Task Force on OSHA. Registration Required
Location: Herkimer College, Stribel Auditorium Lou Ambers Blvd. Herkimer, NY Time: 7:00 to 9:00
EMAIL REGISTRATIONS TO: herkcofirechiefs@gmail.com Please include: Agency Name, Contact Person, Phone Number, and number of personnel attending.
[image: ]
OSHA Proposed Standard: NVFC Issues Statement, Offers Resources for Comments
The Occupational Safety and Health Administration is replacing its 44-year-old Fire Brigade Standard with the proposed new Emergency Response Standard. While the National Volunteer Fire Council (NVFC) agrees that several of the proposed provisions would be helpful and improve the safety of emergency responders, we are opposed to the implementation of the rule in its current state as it will place new requirements on emergency service organizations that would be impossible for many volunteer departments to fully comply with. 
Landing Page with Resources
The NVFC has created a landing to provide resources to help members of the fire and emergency services and the public better understand the issue and submit a public comment by June 21. This includes an outline of the proposed standard, comment guide, and recorded webinars. This page will be updated periodically with new resources and information.
NVFC LANDING PAGE LINK HERE:
https://gma5qspab.cc.rs6.net/tn.jsp?f=001L6aLm-Ax7THBUrMdNSMphNIFj1WWWXRRzYxdUshoNVzVUkCq2FIyoxhE-AybLw8OnamjN0BiBpzyC-pPzLiiYEvhxQ9sAxH0UlN-rMeW-UojESKwKkPDdMRzXK8VXBP-Sh4YQDWc0PJekSA9BGQCOh6Io_AGJ2vqw1b4iSBqWLs=&c=LauWWHLcf9ha42GymhqekGbW4yjkuTH862UfuVJahY7fFHeGl_qUJw==&ch=IefmM7sGv75CYvgpTK9dENyqA1Rv5PwzXZ1xIkZP-JITscwLK8iGsQ==
More States Coming On Board!
Its important to note that we are finally seeing some breakthrough with other states being aware of the proposed changes to the Standard and moving toward comment; including South Carolina, Maine, Illinois, Michigan, and Texas.
The following is an excellent read and something to ponder:
POSITION PAPER AND FORMAL RESPONSE TO OSHA FROM THE SOUTH CAROLINA STATE FIREFIGHTER’S ASSOCIATION: CLICK THE LINK HERE:
https://cafda.net/wp-content/uploads/2024/04/Final-Draft-SC-FF-Assoc-OSHA-Response-Letter.docx

[image: ]OSHA NEEDS TO HEAR FROM YOU REGARDING THEIR PROPOSED EMERGENCY RESPONSE STANDARD
On February 5, the Occupational Safety and Health Administration (OSHA) published a Notice of Proposed Rulemaking (NPRM) to modernize the agency’s “Fire Brigades” standard with a proposed new “Emergency Response Standard.” This NPRM’s publication triggered the beginning of a public comment period that is scheduled to conclude June 21, 2024.
Anyone, organization or individual, is encouraged TO SUBMIT COMMENTS:: (https://www.federalregister.gov/documents/2024/02/05/2023-28203/emergency-response-standard)
to OSHA during this this public comment period (ignore the May 6 deadline as it has been extended to June 21). Reading through the NPRM, it is clear OSHA does not have an accurate understanding of the nation’s volunteer fire service and there are several new requirements that would be very burdensome, and in many cases impossible, for volunteer fire departments to comply with in this proposed standard. Nothing in this proposed standard is final at this stage, and now is your opportunity to explain to OSHA what you believe should be changed in the proposed standard and why.
As of April 22, there have been 692 comments submitted to OSHA regarding the proposed Emergency Response Standard; however, many of these comments are ineffective and will likely not do anything to encourage OSHA to change this proposed standard. The reason for this is many of the submitted comments are form letters or simply state that the proposed standard is too burdensome with no information or context explaining why.
To be effective, your comments need to explain to OSHA exactly what provisions in the proposed standard are too burdensome and why. Your comments should also describe your department to OSHA: How many people are in your department? What’s your budget? What’s the area you serve like? Do you have the funds to comply with this proposed standard? Do you have the staffing to comply with this proposed standard? How would your area be negatively impacted if your department had to shut down due to this standard? Does your department rely on fundraising for much of your income? If so, how many pancake breakfasts, raffles, or spaghetti dinners would you need to hold to comply with this proposed standard? Would your municipality be able to assist you in covering the costs of this proposed standard? If not, why? What alternatives to this proposed standard should OSHA consider to improve the safety of volunteer departments? Is your department a nonprofit department?
The National Volunteer Fire Council (NVFC) understands that this NPRM is long and very time consuming to understand, that is why we have assembled a COMMENT GUIDE     (chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.nvfc.org/wp-content/uploads/2024/03/NVFC-Comment-Guide-OSHA-Standard.pdf) and accompanying OUTLINE  (chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.nvfc.org/wp-content/uploads/2024/03/OSHA-Emergency-Response-Outline.pdf) to provide you with guidance on how to draft effective comments. The comment guide also contains links to other helpful resources like a Roundtable Talk the NVFC did regarding the proposed Emergency Response Standard.
Additionally, the NVFC is in the process of drafting our own comments on OSHA’s proposed Emergency Response Standard. (Please fill out this survey so we can submit the most informed comments possible to OSHA).

Template to present to your County Board of Supervisors: A Resolution Advocating Against OSHA Reforms for NYS Firefighters
Make the corrections and replacement where you see the blue text.
https://cafda.net/wp-content/uploads/2024/04/Draft-OSHA-Reform-County-Resolution-20240417.doc

Federal Legislation Introduced Mandating a Phased In Approach
A BILL
To amend the Occupational Safety and Health Act of 1970 to clarify the clarify the process that the Secretary shall use in promulgating and implementing regulations containing more than five individual directives and govern fire or emergency services.
Be it enacted by the Senate and House of Representatives of the United States of America in Congress assembled,
SECTION 1. SHORT TITLE.
This Act may be cited as the “Emergency Response Standard Implementation Reform Act of 2024.”
SEC. 2. PHASED IN IMPLEMENTATION OF STANDARDS WITH FIVE OR MORE DIRECTIVES GOVERNING FIRE OR EMERGENCY SERVICES.
Section 655(b) of the Occupational Safety and Health Act of 1970 (29 U.S.C. § 655) is amended –
(1) By designating paragraph (5) as subparagraph (5)(A);
(2) By inserting, in paragraph (5), after subparagraph (A), as so designated, the following:
“(B) In promulgating any standards amending five or more sections of a regulation governing fire or emergency services, the Secretary shall utilize a phased-in implementation of such standards, based on prioritization schedule of such sections issued by the Secretary, under which the effective date of each successive section of a regulation shall not take effect until at least 180 days after the effective date that such previous standard took effect. Further, and in furtherance of the above, the Secretary shall conduct an assessment of the systems and resources in place at federal, state and local government levels, including funding programs, to determine the level of preparedness of subject agencies to comply with any such promulgations, and shall base the prioritization schedule provided for herein upon the finding of such assessment.“
Hopefully this will be passed quickly by the House and the Senate, but the speed of legislation in Washington lately will make a snail blush!

[image: ]ESIP Emergency Services Insurance Program
We have received several requests for a 30,000-foot view of what would be required for an AHJ to comply with the proposed 1910.156 standard. We've put together a FAQs & Fact Sheet that helps break down all of the information into bite-sized chunks. While this list is not comprehensive, it is our best understanding of what would be required under the standard if adopted, as written, today.
DOWNLOAD HERE: https://www.afdsny.org/docs/OSHA_1910.156_Fact_Sheet.pdf

SIGN THE PETITION, GET YOUR FRIENDS AND FAMILY TO SIGN THE PETITION
The purpose of the petition is to gain a seat at the table for a negotiated Standard, please sign the petition, get each of your Board members to sign and each of your members and your member’s family members, the goal is more than 10,000 signatures.



https://www.change.org/p/call-to-action-osha-1910-156   :LINK TO THE PETITION AT CHANGE.ORG:  
[NOTICE: Once you sign the petition the Change.org site directs you to their website asking for donations, the donations do not benefit this petition, it benefits the Change.org platform and you could be fooled into donating each month read carefully!!!]

Meeting with NYS-DOL/PESH
Dave Denniston Writes: We had a great meeting with PESH at the end of last week. They are willing to work with us, but admit that their hands are tied some. The NY PESH Officials have stated we have to get in front of OSHA and get a seat at the table. They could not stress enough that the head of OSHA needs to know our names and concerns.
I have also been contacted by one of our congressional friends that said they are behind us, but we have to get in front of OSHA and a seat at the table. They fear legal options are our only other remedy. NVFC is looking at that angle now.
I have attached my comment to OSHA that will be submitted today. Along with this one we are going to have an online petition with a goal of 50K signatures. More details to follow. SEE DAVE’s LETTER AT THIS LINK :[https://cafda.net/wp-content/uploads/2024/04/OSHA-1910.156-REQUEST-FOR-ACTION-1.docx}
Lee and I will be doing a more detailed bulleted dive of the specifics of 29CFR 1910.156 on Thursday night at 7 PM. The good news, as of this morning Zoom has us up to 1000 log in capacity. Over half of that is  registered now, but let’s fill it up. Most webinars have a about 60% hit ratio. These OHSA ones  have been exceeding that hit ratio which is awesome. Please share the registration link with your email lists and organizations. There is also a link for one more geared to Ohio in a couple weeks.
This is being run as a ESIP webinar on Thursday 4/4 at 7pm. Here is the registration link, PLEASE SHARE: https://archcapgroup.zoom.us/webinar/register/WN_9GtqnblySa-WTKIl-F5Sqw
Tom Miller and I are doing a similar webinar on Wednesday Dec. 10th for the Ohio State Firefighters. All are welcome to that one if the date is better. That one is a little more geared to a state where the volunteers are not “employees” but the main message is the same.
Register for OHIO Webinar Here: https://archcapgroup.zoom.us/webinar/register/WN_ae-TdGcUR3SDQJzuEaG_aQ
We cannot stress enough, our message is not that we oppose changes, and that in fact the fire service needs to embrace this and make serious changes in how we do business for firefighter safety. This has been our message since day 1, and some continue to ignore it. We need change and we need to do better for our people. What we do want is a seat at the table and some simple tweaks in the logistics of how this should be delivered, so it is in fact usable and will save lives and reduce injuries. WE CAN DO BETTER! There are still folks out there claiming we are trying to kill this thing. That could not be further from the truth, and we need to make sure that message is heard loud and clear.

Some Facts About the NFPA Standards Adopted as Part of The OSHA Emergency Response Standard
7 Page analysis of the NFPA Standards Included in the Proposed Emergency Response Standard
· NFPA 1910/2024 (263 page document)
Standard for the Inspection, Maintenance, Refurbishment, Testing and Retirement of In-Service Emergency Vehicles and Marine Firefighting Vessels.
· This standard defines the minimum requirements for establishing inspection, maintenance, refurbishment, retirement and testing program for in-service emergency vehicles and marine firefighting vessels.
· This standard shall provide minimum requirements for marine firefighting vessels.
· This standard also identifies the minimum job performance requirements (JPRs) for emergency vehicle technicians.
· The purpose of this standard is to specify the minimum requirements for the construction of new marine firefighting vessels or for the conversions of existing vessels to become marine firefighting vessels and…
· To specify the minimum JPRs for service as an emergency vehicle technician.
· 106 additional reference standards
· This standard establishes a check list of items to be checked and maintained by the personnel placed in charge of said equipment. 
· NFPA1001 (35 page document)
Standard for Fire Fighter Professional Qualifications
This standard identified the minimum job performance requirements for FF 1 & FF 2 professional qualifications. [references 9 additional standards]
List of skills needed in Chapter 4 also refer to Table C.1 Overview of JPRs for Fire Fighters.
· [bookmark: _Hlk163047519]AHJ shall have written policies and procedures in compliance with the standard and distributed to all, with instructions on execution.
· Prior to entering training to meet the requirements of Chapters 4 & 5 of this standard the candidate shall meet the following requirements:
· Minimum educational requirements established by the AHJ
· Age requirements established by the AHJ
· Medical requirements of NFPA 1582 (106 page document) (this standard clearly references a career FF setting, job duties and performance)
· NFPA1407 (23 page document)
Standard for Training Fire Service Rapid Intervention Crews
This standard specifies the basic training procedures for fire service personnel to conduct firefighter rapid intervention operations as specified in 1710 and 1720.  [references at least 7 additional NFPA standards, in part.]
· Program shall be developed for all suppression personnel
· Written policies which shall address entry level requirements for crew members, training objectives, basic skills, equipment and training evolutions contained in the standard.
· Comprehensive training program
· Requirements for instructors
· Training shall be documented
· All RIC leaders shall be minimal Fire Officer 1
· AHJ shall have written policies and procedures in compliance with the standard and distributed to all, with instructions on execution.
· NFPA 1002 (30 page document) 
Standard for Fire Apparatus Driver/Operator Professional Qualifications
· Outlines requisite skills and knowledge
· References in part 16 other NFPA standards.
· AHJ shall have written policies and procedures in compliance with the standard and distributed to all, with instructions on execution.
· While not specifically stated, is it the intent that this standard applies to volunteer fire Drivers, it is not stated in the Scope nor in the Explanatory Material.
· NFPA 1021 (41 page document)
Standard for Fire Officer Professional Qualifications
· References 10 other NFPA Standards in part.
· 17 Pages of requirements 
· Requisite skills and knowledge for Fire Officer 1 through Fire Officer 4
· While not specifically stated, is it the intent that this standard applies to volunteer fire Officers, it is not stated in the Scope nor in the Explanatory Material.
· NFPA 1140 (124 page document)
Standard for Wildland Fire Protection
Purpose is to specify the minimum requirements for fire protection and emergency services infrastructure in wildland, rural and suburban areas; wildland fire management practices and policies; methods of assessing wildland fire ignition hazards and job performance requirements for wildland fire positions.
· 44 pages of requirements
· 30 referenced NFPA publications in part, plus 12 ASTM standards in part, plus others.
· [bookmark: _Hlk163049577]While not specifically stated, is it the intent that this standard applies to volunteer fire fighters who occasional respond to wildland fires, it is not stated in the Scope nor in the Explanatory Material.
· NFPA 1006 (171 page document)
Standard for Technical Rescue Personnel Professional Qualifications
· This standard references in part 10 additional NFPA Standards.
· The Scope of this Standard identifies the minimum job performance requirements for technical rescue personnel. The intent is to ensure that individuals serving as technical rescue personnel are qualified.
· There are 92 pages of requirements including several specialty rescue scenarios.
· While not specifically stated, is it the intent that this standard applies to volunteer fire fighters who occasional respond to Technical Rescues, it is not stated in the Scope nor in the Explanatory Material. Would those occasional volunteers have to be trained to the entire standard or to a portion of the standard?
· NFPA 1005 (28 page document)
Standard for Professional Qualifications for Marine Fire Fighting for Land Based Fire Fighters
· The purpose is to specify the minimum job performance requirements for Land-Based Fire Fighters operating at marine fire-fighting incidents.
· There are an additional 7 NFPA standards reference in part.
· There are 11 pages of requisite skills.
· To meet the requirements for Marine Fire Fighter, the Fire Fighter II shall meet the JPRs in Sections 4.1 through 4.5 of this standard and the requirements defined in Chapter 5 of NFPA 1001 or Chapters 5 & 6 of NFPA 1081
· While not specifically stated, is it the intent that this standard applies to volunteer fire fighters who occasional respond to Marine Fires, it is not stated in the Scope nor in the Explanatory Material. Would those occasional volunteers have to be trained to the entire standard or to a portion of the standard?
· NFPA 1951 (68 page document)
Standard on Protective Ensembles for Technical Rescue Incidents
Scope: minimum design, performance, testing and certification requirements for technical rescue protective ensembles for use by emergency services personnel during technical rescue incidents.
Shall also specify the minimum requirements for various elements of the technical rescue protective ensembles, including garments, helmets, gloves, footwear and eye and face protection.
This standard shall apply to the design, manufacturing, testing and certification of new technical rescue protective ensembles and new ensemble elements.  i.e. for the manufacturer of such equipment.
Deals with: certification, inspection and testing, annual verification of product compliance, manufacturers’ QA program.
· References 44 other technical documents.
The job of the AHJ is to perform a risk assessment to identify the hazards present and to determine the suitability of protective ensembles specified by this standard.
The AHJ would need to create a matrix and document the evaluation of such equipment.
· NFPA 1952 (76 page document)
Standard on Surface Water Operations Protective Clothing and Equipment
Scope: Shall specify the minimum design, performance, testing and certification requirement for protective clothing and equipment items, including full body suits, helmets, gloves, footwear and personal flotation devices designed to provide limited protection from physical, environmental, thermal and certain common chemical and biological hazards for emergency services personnel during surface water operations.
Purpose: to establish minimum levels of protection for emergency services personnel assigned to or involved in surface water and rescue operations or other surface water incident operations.
· References 38 additional technical standards
Mostly for the manufacturer of such equipment, the job of the AHJ is to perform a risk assessment to identify the hazards present and to determine the suitability of protective ensembles specified by this standard. The AHJ would need to create a matrix and document the evaluation of such equipment.
· FPA 1953 (59 page document)
Standard on Protective Ensembles for Contaminated Water Diving
Basically, this standard shall specify requirements for protective clothing and protective equipment used during operations in contaminated water dive operations. The purpose of this standard shall be to establish minimum levels of protection for emergency service personnel assigned to or involved in performing search and rescue activities in and below the surface of contaminated water. This standard shall apply to the design, manufacture, and certification of new contaminated water dive operations protective clothing and equipment.
This standard applies to the manufacture of such equipment and not to the persons, using the equipment or the operations related to the equipment.
· References 33 additional technical standards
· NFPA 1971 (198 page document)
Standard on Protective Ensembles for Structural Firefighting and Proximity Firefighting
This standard shall specify the minimum design, performance, testing and certification requirements for structural fire fighting protective ensembles and ensemble elements that include coats, trousers, coveralls, helmets, gloves, footwear, and interface components.
The purpose of this standard shall be to establish minimum levels of protection for fire fighting personnel assigned to fire department operations including but not limited to structural firefighting, proximity firefighting, rescue, emergency medical and other emergency first responder functions.
In Chapter 8, 8.1.12 there are procedures to be followed for Washing And Drying Procedures For Garment, Gloves And Glove Pouches.
This standard applies to the manufacture of such equipment and not to the persons, using the equipment or the operations related to the equipment, accept for Chapter 8 which includes procedures for washing and drying protective equipment.
· 74 additional reference technical documents.
· NFPA 1977 (118 page document)
Standard on Protective Clothing and Equipment for Wildland Fire Fighting and Urban Interface Fire Fighting
This standard shall specify the minimum design, performance, testing and certification requirements for items of wildland firefighting and urban interface fir fighting protective clothing and equipment, including protective garments, helmets, gloves, footwear, goggles and protective chain saw protectors; and for load-carrying equipment.
This standard shall establish minimum standards for the equipment used by wildland and urban interface firefighters and does not apply to the personnel themselves or the operations of said firefighters.
· 45 additional referenced technical standards.
· NFPA 1981 (81 page document)
Standard on Open-Circuit Self-Contained Breathing Apparatus for Emergency Services
This standard shall apply to all open-circuit SCBA and combination SCBA/SARs used by emergency services organizations for respiratory protection of its personnel during firefighting, rescue, hazardous materials, terrorist incident, and similar operations where products of combustion, oxygen deficiencies, particulates, toxic products or other IDLH atmospheres exit or could exist at the incident scene.
This standard establishes minimum standards for the design, performance, testing and certification of new SCBA and SCBA/SARs and for the replacement parts, components and accessories for these respirators.
· 22 additional referenced technical standards
NFPA 1982 (70 page document)
Standard on Personal Alert Safety Systems
This standard shall specify minimum requirements for the design, performance, testing and certification for all personal alert safety systems (PASS) for emergency services personnel.
Shall apply to the design, performance, testing and certification of PASS or RF PASS devices certified to an earlier edition of this standard that incorporate replacement parts, components and or software to be certified to this edition of the standard. PASS should be worn on protective clothing or protective equipment, or as an integrated part of another item of protective clothing or protective equipment and used whenever the member is involved in fire suppression or similar activities, regardless of whether SCBA is worn.
Note that NFPA 1500 requires that each person involved in rescue, firefighting or other hazardous duties be provided with and use a PASS.
This standard applies to the manufacturer of PASS devices.
· 18 additional referenced technical standards.
· NFPA 1984 (39 page document)
Standard on Respirators for Wildland Firefighting Operations and Wildland Urban interface Operations
This standard shall specify the minimum design, performance, testing and certification requirement for respirators to provide protection from inhalation hazards for personnel conditioning wildland firefighting and or wildland urban interface operations. 
This standard shall apply to the design, manufacturer, testing and certification of new wildland firefighting or wildland urban interface operations respirators.
This standard does not mandate the use nor prescribe the use of approved respirators for use by firefighting personnel.
· 12 additional referenced technical standards
· NFPA 1986 (70 page document)
Standard on Respiratory Protection Equipment for Tactical and Technical Operations
This standard shall specify the minimum requirements for the design, performance, testing and certification of (1) new compressed breathing air open-circuit self-contained breathing apparatus (SCBA) and compressed breathing air combination open-circuit self-contained breathing apparatus and supplied air respirator (SCBA/SAR) and (2) replacement parts, components and accessories for those respirators.
This standard does NOT deal with the used of such respirators by emergency personnel.
· 17 additional referenced technical standards
· NFPA 1987 (98 page document)
Standard on Combination Unit Respirator Systems for Tactical and Technical Operations
· 71 additional referenced technical standards 
This standard shall specify the minimum requirements for the design, performance, testing and certification of new combination unit respirator (CUR) systems and for the replacement parts, components and accessories for such respirators.
This standard is for the design and manufacture standard for such respirators NOT with the use by personnel.
· NFPA 1990 (152 page document)
Standard for Protective Ensembles for Hazardous Materials and CBRN Operations
· 59 additional reference technical standards
This standard shall specify the minimum design, performance, testing, documentation, and certification requirements for the following PPE which is used by emergencies and CBRN terrorism incidents:
1. Vapor protective ensembles and ensemble elements for hazardous materials emergencies and CBRN terrorism incidents.
2. Liquid splash-protective ensembles and ensemble elements for hazardous materials emergencies.
3. Hazmat/CBRD protective ensembles and ensemble elements for hazardous materials emergencies and CBRN terrorism incidents.
The purpose of this standard shall be to establish a minimum level of protectioin for emergency responders during hazardous materials emergencies and CBRN terrorism incidents.  
The standard deals with the equipment not the operations by personnel.
· NFPA 1999 (94 page document)
Standard on Protective Clothing and Ensembles for Emergency Medical Operations
· 60 additional referenced technical standards
The purpose of the this standard shall be to establish a minimum level of protection from contact with blood and body fluid-borne pathogens for personnel performing patient care during emergency medical operations. 
Shall specify the minimum design, performance, testing, documentation and certification requirements for new single-use and new multiple-use emergency medical operations protective clothing, including garments, helmets, gloves, footwear and face protection devices used by emergency medical responders prior to arrival at medical care facilities during emergency medical operations and used by health care workers providing medical and supportive care.
The Standard deals with the equipment not the operations by personnel.
· ANSI 107 High-Visibility Safety Apparel
· Performance requirements of high-visibility safety apparel, or HVSA, help with providing visibility to the user under any light conditions by day or night. This is particularly crucial for hazardous conditions, as well as any situation where threats can be presented. The performance requirements include color, retroreflection, the recommended configuration of the materials, and more. Please note that ANSI/ISEA 107-2020’s specifications may be applied to many occupational HVSA, but it is not for firefighter turnout gear. 
· The updated ANSI/ISEA 107-2020 standard includes changes vs. the 2015 edition such as: 
· Removing the criteria for high-visibility accessories in favor of continuing to emphasize the configurations and design requirements that contribute to the Type-Performance Class designation. 
· Adding accommodating scenarios since garments can become soiled easily because of the work environment. This edition includes specific criteria for a single-use disposable coverall, which complies with the requisite minimum material amounts and color requirements imposed on all compliant HVSA, and emphasizes that the associated material integrity requirements are only applicable to single-use disposable coveralls, for which unique marking is applied. 
· Updates to the tests methods in an effort to align more closely with other material integrity tests and to recognize current versions used for evaluating the materials. 
· Introducing the concept of measuring the overall nighttime luminance of a garment by including optional language that allows a manufacturer to test a garment according to ASTM E1501.
In Total that is more than 1838 pages of additional document pages not including the thousands of pages of referenced documents within the NFPA Standards which the emergency response services would be legally liable for.

OSHA's Proposed Emergency Response Standard Presents Challenges to Fire Departments
The Occupational Safety and Health Administration (OSHA) is proposing an extensive new safety and health standard, titled “Emergency Response,” to replace the existing “Fire Brigades Standard.” The Notice of Proposed Rulemaking for the “Emergency Response Standard” was published in the Federal Register on February 5, with the public comment period open until May 6.
This proposed updated standard would issue hundreds of new requirements that may be very burdensome, and in many cases impossible, for volunteer fire departments to comply with. The National Volunteer Fire Council (NVFC) encourages volunteer departments and associations to submit comments on this proposed rule and request a public hearing so OSHA can have the best possible understanding of how this proposed rule would impact volunteer departments. We also encourage you to send a letter to OSHA requesting a 90-day extension to the public comment period on this proposed rule. 
Additionally, please fill out this survey to assist the NVFC in collecting department data as we formulate our own comments on the proposed rule.
To assist you in developing your comments and public comment period extension letters, the NVFC has put has assembled this comment guide. This guide provides guidance on:
· Where to find the text of the proposed standard
· Where and how to submit your comments on the proposed standard
· How to evaluate if your department is covered by the proposed standard
· How to develop your comments
· What part of the proposed standard will impact volunteer departments the most
The NVFC’s comment guide also links you to a map of states with OSHA plans, a template for your comment extension letter, and webinars to further assist you in understanding whether or how the proposed rule would impact your department. 
The NVFC recently hosted a Roundtable Talk on this issue, which you can watch here. View some of the questions and answers resulting from the live discussion here. 
The NVFC has also put together this outline of the proposed standard to further highlight important language and provide additional context to the comment guide.
**Paperwork Nightmare? OSHA Inks Emergency Response Proposal That Piles It On!
	JJ Keller Compliance Network
[EDITOR’S NOTE: REMEMBER THAT JJ KELLER MAKES A LIVING OFF OF TRAINING FOR FIRE DEPARTMENTS AND INDUSTRIAL CUSTOMERS, THIS CHANGE WILL PROVIDE MORE BUSINESS OVER A LONG PERIOD OF TIME FOR THEM!]
If you like paperwork, you’ll “love” the upcoming Emergency Response proposed rule. According to the fine print, OSHA proposes to toss out three paperwork burdens. Yet, it will tack on over 25 new ones! While the proposal is not in the Federal Register yet, you can read the unofficial version on OSHA’s website. Be sure to peek at the “Proposed Information Collection Requirements” starting on page 544.
NEWS UPDATE: The “Emergency Response Standard” proposed rule appeared in the February 5, 2024, Federal Register, on pages 7774 to 8023 of the pdf version. The “Proposed Information Collection Requirements” section of the preamble to the proposal begins on page 7999 in the third column. OSHA seeks comments on the proposed rule by May 6, 2024, for Docket No. OSHA-2007-0073. The agency also says it will schedule an informal public hearing on the proposal if requested during the comment period, and, if such a hearing is requested, further notification will be announced in the Federal Register.
On December 18, the Office of Management and Budget gave OSHA the green light to publish the proposal in the Federal Register. Days later, OSHA issued a news release announcing that the proposal would appear in the Federal Register in January. At the same time, the agency posted a pre-publication version of the proposed rule on its “Emergency Response Rulemaking” webpage.
Stakeholders will have 90 days to comment in Docket No. OSHA-2007-0073, when the proposal appears in the Federal Register.
SCOPE OF PROPOSED 29 CFR 1910.156
"Emergency responders are critical workers in all of our communities, and they deserve protections that keep up with today's industry practices," said OSHA head Doug Parker. "We are proposing much-needed updates that will expand protections for emergency workers and bring our standards closer to common industry procedures."
The proposal, if finalized, would modernize 1910.156, Fire Brigades. The standard would be renamed “Emergency Response” and expand coverage to emergency responders, such as:
· Firefighters,
· Emergency medical service providers, and
· Technical search and rescue workers.
The new 1910.156 would not apply to:
· Employers performing disaster site cleanup or recovery duties following natural disasters;
· Activities covered by 1910.120, Hazardous Waste Operations and Emergency Response (HAZWOPER); or
· Activities covered by 1910.146, Permit-Required Confined Spaces.
The scope of OSHA’s standard would:
· Be expanded to include a range of hazards that emergency responders encounter,
· Align the standard with the Federal Emergency Management Agency’s (FEMA’s) National Response Framework, and
· Modernize the standard to bring it in line with consensus standards issued by the National Fire Protection Association (NFPA).
For more background, please see our earlier article, “OSHA’s Responder Proposal May Pop Up by End of January,” dated November 17, 2023.
OTHER REGULATIONS IMPACTED
In addition, the proposal pulls other regulations into the fold:
· 1910.6, Incorporation by Reference;
· 1910.120, Hazardous Waste Operations and Emergency Response;
· 1910.134, Respiratory Protection;
· 1910.155, Scope, Application and Definitions Applicable to This Subpart;
· 1910.157, Portable Fire Extinguishers;
· 1910.158, Standpipe and Hose Systems; and
· 1910.159, Automatic Sprinkler Systems.
PAPERWORK BURDENS
Despite concerns raised years ago by small business about the cost and time commitments of the draft standard, the latest proposal would remove three but add over 25 new “information collection requirements.” Specifically, OSHA proposes to eliminate existing language under:
· 1910.156(b)(1) that requires employers to develop and maintain an organizational statement;
· 1910.156(b)(2) that requires employers to obtain a physician’s certificate of certain employees’ fitness to participate in fire brigade emergency activities; and
· 1910.156(c)(4) that requires the employer to inform fire brigade members about special hazards to which they may be exposed during fire/emergencies.
In place of these information requirements, OSHA’s proposed rule builds in collections for:
	Category:
	Paperwork:

	Emergency/risk planning
	· A facility vulnerability assessment
· A written emergency response program
· An annual evaluation of the emergency response program
· Keeping previous versions of emergency response programs
· A written comprehensive risk management plan
· Identifying the location of each fire hose valve

	Vehicle procedures
	· Policies and procedures for operating certain vehicles
· Policies and procedures if responders cannot be seat belted in a vehicle
· A procedure for vehicle operator training

	Incident planning
	· Pre-incident plans for locations within the facility
· Pre-incident plans for the facilities where incidents may occur
· Pre-incident plans for each facility subject to EPA 40 CFR 355 within the primary response area
· A comprehensive and ongoing size-up of an incident scene
· A risk assessment for an incident scene
· An incident action plan
· Established, marked, and communicated control zones
· Standard operating procedures for emergency events
· Post-incident analyses

	Medical/health records
	· Minimum medical requirements for team members and responders
· Keeping confidential records for each team member and responder related to duty restrictions, work illnesses and injuries, and exposures
· A medical evaluation program
· A record of each responder’s exposure to combustion products
· Behavioral health and wellness resources
· A health and fitness program

	Other
	· Team members and responders to report safety and health concerns
· Posting your procedures for reporting safety and health concerns
· A hazard assessment for personal protective equipment selection


OSHA estimates that the proposed paperwork burdens will: [EDITOR’S NOTE: IT IS GENERALLY FELT THAT THIS IS A SERIOUS UNDERESTIMATE, BUT REAL NUMBERS NEED TO BE DEVELOPED, REASON MORE TIME BEYOND THE 90 DAY COMMENT PERIOD IS NEEDED.]
· Impact 22,551 entities,
· Take 3,896,719 hours in total each year to complete, and
· Cost a total of $106,502,463 annually.
That averages to 173 hours and $4,723 per year for each entity.
KEY TO REMEMBER
OSHA proposes to remove three but add over 25 paperwork burdens amounting to 173 hours per year per entity. The move is part of an upcoming Emergency Response proposal.
[EDITOR’S NOTE: NATIONAL STUDIES HAVE PREVOUSLY FOUND THAT THE ONE THING VOLUNTEER FIREFIGHTERS DON’T HAVE IS TIME. IS THIS NEW IMPOSITION BEING DONE ON PURPOSE TO SATISFY UNION ACTIONS TO CRIPPLE THE VOLUNTEER FIRE SERVICE? IF THEY WOULD BE PAITIENT THE IAFF WILL GRADUALLY MAKE IN ROADS AS THE VOLUNTEER FIRE SERVICE CONTINUES TO ERODE. REMEMBER THE IAFF PROVIDES CONTRIBUTIONS TO A SLEW OF POLITICIANS THROUGH THEIR CAMPAIGN PACS, VOLUNTEERS PROVIDE VERY LITTLE CAMPAIGN FUNDING.]

Formal Comment Submitted by CAFDA on Your Behalf!
https://cafda.net/wp-content/uploads/2024/03/Extension-Request-from-CAFDA.docx
Posted to the CAFDA.net website.

OSHA Takes Action To Limit Emergency Responder Injuries And Fatalities
	Michael Fraley – Fire Rescue One
The Occupational Safety and Health Administration (OSHA) recently announced plans to update the outdated and scope-limited Fire Brigades Standard, 29 CFR 1910.156. The proposed new standard will be titled “Emergency Response” and aims to include emergency responders, including fire departments, EMS agencies, and technical search and rescue teams. It will also govern responders who work other jobs in commercial or industrial settings but are activated as part of a Workplace Emergency Response Team when an incident occurs in the facility.
This article is a brief overview of many of the standards mentioned in the proposed rule and is not meant to be an exhaustive analysis of each section. The highlighted segments are included to portray the variety of areas the rule would cover and the significant work that may be required of some services to comply.
This article also will not explore the details of who is legally obligated to comply with OSHA standards. This varies from state to state and is complicated by a variety of factors. It should also be noted that in some circumstances, volunteer agencies may be covered by OSHA standards. Regardless of whether OHSA has legal authority over a particular state or service, there is an argument that they set a standard that could be indirectly applied to everyone. This may be particularly true after an incident has occurred and no other standard exists.
The general purpose of the proposed rule is to reduce emergency response team member injuries and fatalities. The NPRM document begins with an impressive section of statistics highlighting the dangers emergency responders face and the need for standards to reduce the impact of these injuries and deaths. The rule is specific to protecting responders and does not directly apply to medical care, outcomes or safety as they relate to patients.
SOME OF THE SPECIFIC SECTIONS OF THE PROPOSED STANDARD INCLUDE:
· Emergency response plan (ERP). Agencies will be required to have a written program to ensure they are prepared to respond to, and operate safely in, the emergency and non-emergency situations that are likely to occur in their primary response area. The ERP is intended to provide for the occupational safety and health of team members and encompass all aspects of emergency response, many of which are outlined below.
· Vulnerability assessment of hazards. Agencies must assess their primary response area to identify the types calls they may respond to. Resources in the plan must be matched to these hazards and the plan should identify mutual aid resources to be called when the agency cannot mitigate a particular hazard.
· ERP tiers, types and levels. The agency must identify the various tiers, types and levels of responders covered by the ERP. Several sections of the proposed standard require the agency to identify training, evaluation, qualifications, duties and capabilities of responders based on these terms. One size does not fit all.
· Team involvement with the plan. The Emergency Response Plan should be developed, implemented, reviewed and updated with involvement from team members. OSHA identifies that front-line responders have valuable insight into the work process particularly as it relates to safety.
· Medical and physical requirements. The proposed standard specifies that responders will be required to meet medical and physical requirements based on their type and level of service. This section is extensive and pays particular attention to cardiovascular health.
· Behavioral health and wellness resources. Agencies would be required to offer team members services that include diagnostic assessment, short-term counseling, crisis intervention and referral to additional resources. Records arising from any use of these resources must be kept confidential.
· Health and fitness program. Team members should have access to health and fitness programs that help them maintain fitness for duty and to prevent work-related illness.
· Training program. A comprehensive training program must be in place to include initial and ongoing training as well as skills checks at appropriate intervals. All training and assessments will be based on tiers, types and levels of providers employed. The program must detail instructor qualifications, member evaluation methods, and assurances that team members will not be tasked with duties until they demonstrate the skills and abilities to safely complete them.
· Facility safety. OSHA understands that fire and EMS responders spend significant time in stations between calls and requires that these facilities also be safe. The section details the need to provide adequate spaces to decontaminate, maintain and store PPE and other equipment separate from living quarters. It also lists requirements for fire alarms, sprinkler systems, carbon monoxide detectors and equipment to prevent vehicle exhaust from entering sleeping and living areas. And yes, they even set standards for fire pole safety.
· Personal protective equipment (PPE). Significant attention is paid to the provision of PPE to responders as well as training, testing, maintenance, cleaning and disposal of the supplies and equipment.
· Vehicle safety. Highlighting the high numbers of fire and EMS responders injured and killed in vehicle crashes, OSHA proposes broad-reaching standards related to maintenance, inspection and testing of vehicles. The standards also outline important benchmarks in training and operation of vehicles, and the policies that should be in place to cover both. OSHA even settles the debate about the proper name of a legendary fire prevention character when it highlights the need for procedures to ensure the safety of occupants that are not able to be belted in a seat. OSHA notes that mascots such as Smokey Bear may not be able to be seat belted in when riding on a vehicle in a parade! (Note they did not call him Smokey the Bear?)
· Incident Management System. To align with the National Response Framework, OSHA will expect Emergency Response Plans to contain language about implementation, training and use of the Incident Management System. An emphasis is placed on provider safety monitoring and reporting during incidents.
· Respiratory protection. Training, equipment and policies related to responder respiratory protection have long been a major area of concern for OSHA and the proposed Emergency Response standard will continue that emphasis.
· Communication. Language in the proposed rule encourages reliable communication between dispatch centers and responders including monitoring of on-scene radio transmissions to maintain safety and respond to any on-scene responder emergencies. The rule also calls for interoperability between mutual aid resources.
TWO OPPORTUNITIES
EMS agencies and fire departments have two important opportunities right now.
· Review the proposed standard, whether OSHA rules directly apply to you or not, and provide comments to help shape the document into something that will improve safe practices in our industry.
· Review your department’s current responder safety program and take steps to build the program so it will meet or even exceed the standard that this rule will bring.

Tailboard Talk: The OSHA Fire Brigade Standard from Fire Engineering
https://www.fireengineering.com/podcasts/tailboard-talk-the-osha-fire-brigade-standard/?utm_medium=email&utm_source=fe_daily_newsletter&utm_campaign=2024-02-26

OSHA Proposes Major Changes to Regulations for the Fire Service
	Insight from Curt Varone
https://www.firelawblog.com/2024/02/15/osha-unveils-major-changes-it-proposes-for-the-fire-service/

OSHA’S EMERGENCY RESPONSE STANDARD UPDATE THREATENS VOLUNTEER FIRE DEPARTMENTS
	National Vol Fire Council
On December 21, the Occupational Safety and Health Administration (OSHA) announced that it will issue a Notice of Proposed Rulemaking (NPRM) to modernize the agency’s “Fire Brigades” standard. This standard was first published and last updated in 1980.
This proposed updated standard would issue several new requirements that would be very burdensome, and in many cases impossible, for volunteer fire departments to comply with. Specifically, there would be prohibitively restrictive standards on physical exams, the purchase of new equipment, and the formation of emergency plans that exceed the staffing capabilities of many volunteer departments.
The proposed updated standard was published in the Federal Register on February 5, and public comments are being accepted until May 6. The National Volunteer Fire Council will be filing comments on this proposed rule and encourages members of the volunteer fire service community to submit their own comments and request a public hearing on this proposed standard.
Access the text of this rule and instructions on how to file comments here. Additionally, OSHA Region 1 Training Institute Education Center recently conducted a webinar providing an overview of what’s in the standard and some of the impacts it would have on volunteers.
We all know that whatever a bunch of bureaucrats in Washington put on paper will make all the difference in the world, this is the same federal government that told us everything was safe after the Twin Towers fell.

LINK TO THE PROPOSED OSHA STANDARD, NO FLUFF:  
https://cafda.net/proposed-changes-to-the-osha-standard-comment-period-opens-february-5th/
Here are the links for the resources as Dave promised:
1. Webinar: Emergency Response Rule | Oshaedne
2. OSHA’s NEW Proposed Rule 1910.156 Emergency Response rule on Vimeo
3. Microsoft PowerPoint - 1910.156 Webinar 1-31-2024 draft 2.pptx (oshaedne.com)

OSHA PROPOSED UPDATE TO THE BRIGADE STANDARD COMPLETE TEXT: https://cafda.net/wp-content/uploads/2024/01/ER-NPRM-Unofficial-WORD-VERSION.docx
LINK TO MY SYNOPSIS OF THE PROPOSED UPDATE: https://cafda.net/wp-content/uploads/2024/01/SYNOPSIS-OF-THE-PROPOSED-UPDATED-OSHA-FIRE-BRIGADE-STANDARD-1.docx
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Day/Date Time Type Location Notes

Thursday, July 11, 2024 7:00 PM Board of Directors Meeting Clifton Park

Friday, August 9, 2024 1:00 PM

SARATOGA DAY AT THE 

RACES

Saratoga Race 

Course

NYRA Day at the Races! Picnic Tables 

at the Paddock

AUGUST

Thursday, September 12, 2024 7:00 PM General Membership Mtg. Clifton Park

Thursday, October 10, 2024 7:00 PM General Membership Mtg. Clifton Park Officers/Director Nominations

Saturday, November 2, 2024 8:00 AM Fall Workshop Verdoy

Thursday, November 14, 2024 7:00 PM General Membership Mtg. Clifton Park Officer/Director Elections

DECEMBER

Saturday, January 4, 2025 9:00 AM General Membership Mtg. Clifton Park Organizational/Morning Meeting

2025

NO MEETING

Capital Area Meetings/Seminars/Trainings/Conference Dates 

(As of 1/3/2024 - Subject to Change)

NO MEETING

2024


image47.emf
Saturday, January 4, 2025 9:00 AM General Membership Mtg. Clifton Park Organizational/Morning Meeting

Saturday, February 1, 2025 8:00 AM Commissioner Training Averill Park Snowdate - Sunday, February 2, 2024

Thursday, February 13, 2025 7:00 PM General Membership Mtg. Clifton Park

Saturday, March 1, 2025 8:00 AM Commissioner Training Clifton Park Snowdate - Sunday, March 2, 2025

Saturday, March 8, 2025 5:00 PM Officer Installation Century House

Thursday, March 13, 2025 7:00 PM General Membership Mtg. Clifton Park

Saturday, March 29, 2025 8:00 AM Commissioner Training Berkshire FD Snowdate - Sunday, March 30, 2025

Saturday, April 5, 2025 8:00 AM Commissioner Training Warrensburg FD Snowdate - Sunday, April 6, 2025

Thursday, April 3, 2025 7:00 PM Board of Directors Meeting Clifton Park

Thursday, April 10 - Saturday 

April 12, 2025

CAFDA Conference

Fort William Henry 

Conference Center

Lake George

Thursday, May 8, 2025 7:00 PM General Membership Mtg. Clifton Park

Thursday, June 12, 2025 7:00 PM Board of Directors Meeting Clifton Park

Thursday, July 10, 2025 7:00 PM Board of Directors Meeting Clifton Park

Friday, August 8, 2025 1:00 PM Membership Activity

Saratoga Race 

Course

NYRA Day at the Races! 

AUGUST

Thursday, September 11, 2025 7:00 PM General Membership Mtg. Clifton Park

Wednesday, October 8, 2025 7:00 PM General Membership Mtg. Clifton Park Officers/Director Nominations

Saturday, November 1, 2025 8:00 AM Fall Workshop Verdoy 5 Saturdays in November

Saturday, November 8, 2025

Thursday, November 13, 2025 7:00 PM General Membership Mtg. Clifton Park Officer/Director Elections

DECEMBER

Saturday, January 3, 2026 9:00 AM General Membership Mtg. Clifton Park Organizational/Morning Meeting

2025

Capital Area Meetings/Seminars/Trainings/Conference Dates 

(As of 5/8/2024 - Subject to Change)

NO MEETING

2026

Financial Training for Fire 

District Officials



TBD

NO MEETING
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