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· See the new OSHA information in the Supplement!!
· Just a reminder, the annual Burn Ban is in place until May 14th.
· [bookmark: _Hlk195425833]CAFDA is happy to announce the dates for Conference ’26 in historic Lake George, April, 9th, 10th and 11th, 2026 plan on joining us.
· The next General Membership Meeting is Thursday May 8th , 7PM at Clifton Park FD, attend in person or via Zoom.
· The State Legislature has agreed on a $245 billion dollar budget and a stimulus type check of up to $400 for New Yorkers and their families as a bribe for next year’s election. 
STUFF FOR YOUR BENEFIT, NEED TO KNOW!		WWW.CAFDA.NET
General Membership Meeting Thursday May 8th at 7:00PM at Clifton Park Fire Department
Join us by ZOOM at: CAFDA May Membership Meeting
Time: May 8, 2025 06:30 PM Eastern Time (US and Canada)
Join Zoom Meeting at:  https://us06web.zoom.us/j/89634954828?pwd=0cQhSpjglolT0rXimWh6ihx4qjAgWb.1
Meeting ID: 896 3495 4828
Passcode: 083273
Dinner for attendees will be served at 6:00PM

SAVE THE DATE: CAFDA FALL TRAINING SEMINAR, Saturday November 1st at Verdoy Fire Department
All correspondence & Capital Area Fire Districts Association Mailing Address should be directed to:
CAFDA PO Box 242 East Schodack, NY 12063  or  EMAIL: SECRETARY@CAFDA.NET
Financial issues should be addressed to: TREASURER@CAFDA.NET

[bookmark: _Hlk183157062]CAFDA is happy to announce the dates for Conference ’26 in historic Lake George, April, 9th, 10th and 11th, plan on joining us.
THE LATEST FROM THE STATE CAPITAL
Fire Service Alliance Advocacy Day
On March 26, 2025, members of the New York State Association of Fire Chiefs, Association of Fire Districts of the State of New York, and County Fire Coordinators’ Association of the State of New York traveled to Albany to participate in the annual Fire Service Alliance Advocacy Day. Members met with their Senate and Assembly representatives to make them aware of the critical issues impacting the fire and emergency medical services that are included in the Issues of United Concern legislative agenda. Fire/EMS leaders also had the opportunity to meet with Governor Kathy Hochul and State EMS Bureau Director Ryan Greenberg. Thanks to all who joined us for the productive day.
Legislative Commentary
Here is what the NYS Fire Service has gotten through legislation so far this session; changed the use of the term moped to limited use motorcycle, the commissioner of agriculture now sits on the Code Council, and new construction now requires EV charging where parking is provided.  The Fire Service is obviously not the priority of those in the legislature. With the number of session days dwindling down, the chances of getting significant bills past grows dimmer each day.  Bills introduced by Republicans is even slimmer.  Perhaps because most of the state voted Republican in previous elections with the exception of NYC. Of the 150 Assembly members, 65 are from New York City, do you believe they care about the volunteer fire service?

Bills affecting the operation of the fire service are being Introduced for the 2025/26 Legislative Session the latest ScoreCard will keep you informed about pending legislation.

When you see ** it’s a recommended read!!
[bookmark: _Hlk154503179]THE LATEST FROM WASHINGTON
Sanity is slowly returning to the swamp.
FEMA Stops Manual Review Process for Certain Grants Effective Immediately. Last week, FEMA announced that it will return to its standard grant payment processing procedures. To read the FEMA announcement in full, click here. CFSI strongly supports the AFG and SAFER grant programs and has been working to ensure that grant recipients receive their funds. 
✅ Complete CFSI’s AFG & SAFER Impact Survey
We need your feedback! If your department has received AFG or SAFER funding, take a few moments to fill out our survey and share how these grants have made a difference. Your input helps us advocate for continued funding and improvements to these critical programs.
📌 Fiscal Year 2026 Appropriations Process Kicks Off. The House and Senate Appropriations Committees have begun the task of working on government funding (appropriations) for fiscal year (FY) 2026. CFSI and our partner organizations are advocating for funding for vital fire service programs in FY2026, including the AFG and SAFER grant programs, the U.S. Fire Administration, Urban Search and Rescue Teams, fire sprinklers in HUD housing, carbon monoxide grants, and NIOSH firefighter programs (the National Firefighter Registry for Cancer, the Firefighter Fatality Investigation and Prevention Program, the National Personal Protective Technology Laboratory, and the World Trade Center Health Program).
📌 Continue to voice support for NIOSH. Although the Administration stated its intention to maintain support for NIOSH programs, the fire service should continue to express its support for these programs to members of Congress. Remind them of how NIOSH programs play a critical role in addressing the health and safety of our firefighters - a role that can only be achieved at the federal level.
✅ Share your thoughts with Congress:
Visit CFSI’s Legislative Action Center for information on outreach to Congress and let them know about the importance of various NIOSH programs.
[bookmark: _Hlk170546566]FIRE DISTRICT FINANCES
NYS-OSC Fire Service Audits
Montauk Fire District – Payroll - Advanced Life Support Employees
AUDIT OBJECTIVE
Did the Montauk Fire District (District) Board of Fire Commissioners (Board) pay Advanced Life Support (ALS) employees only the amounts to which they were entitled?
AUDIT PERIOD
January 1, 2023 – March 31, 2024
UNDERSTANDING THE PROGRAM
Payroll is one of the largest components of a fire district’s budget. The Board is responsible for establishing and approving all salaries and hourly wages by position or as part of a collective bargaining agreement. The District’s 13 ALS employees use a combination of sign-in sheets and a biometric timeclock (finger reader) to help ensure that they are properly compensated for all the time worked. In 2023, the District’s payroll for ALS employees totaled $328,847, which was 64 percent of the District’s total budgeted payroll of $510,000. 
AUDIT SUMMARY
The Board did not pay ALS employees only the amounts to which they were entitled. The Board overpaid its 13 ALS employees a total of $9,386. A lack of oversight and inadequate controls led to the overpayments occurring. For example: 
· The Secretary-Treasurer, when implementing a Board-authorized pay increase for ALS employees, increased the hourly rate by $3 per hour instead of $2 per hour for each ALS employee. The Secretary-Treasurer also applied the increase nine days before the effective date. Because there was a lack of Board oversight and controls, the error and early implementation of the increased hourly rate went undetected, resulting in a total overpayment of $8,690.
· The District’s inconsistent time records and the Secretary-Treasurer not reconciling time records before processing payroll enabled three ALS employees to overlap their shifts at the District and the neighboring Amagansett Fire District (AFD). Consequently, these three individuals were overpaid $696 for 29 instances of overlapping shifts.
Had the Chairman of the Board (Chairman), who was responsible for reviewing the payroll, checked the calculations or verified that ALS employee hourly rates were correct before certifying the payroll each pay period, the payroll calculation errors may have been identified and corrected. 
The report includes six recommendations that, if implemented, will improve the District’s ability to accurately pay ALS employees. District officials disagreed with certain aspects of our findings but indicated they plan to initiate corrective action.
We conducted this audit pursuant to Article V, Section 1 of the State Constitution and the State Comptroller’s authority as set forth in Article 3 of the New York State General Municipal Law. Our methodology and standards are included in Appendix D. 
The Board has the responsibility to initiate corrective action. Pursuant to Section 181-b of New York State Town Law, a written corrective action plan (CAP) that addresses the findings and recommendations in this report must be prepared and forwarded to our office within 90 days. To the extent practicable, implementation of the CAP must begin by the end of the next fiscal year. For more information on preparing and filing your CAP, please refer to our brochure, Responding to an OSC Audit Report, which you received with the draft audit report. We encourage the Board to make the CAP available for public review.

Local Government and School Accountability Contact Information:
Phone: (518) 474-4037; Email: localgov@osc.ny.gov
Address: Office of the State Comptroller, Division of Local Government and School Accountability
110 State Street, 12th Floor; Albany, NY 12236
STEP INTO THE CHIEF’S OFFICE
Commander’s Intent and Concept of the Operation: Two Powerful Leadership Tools
	Jerry Knapp
All branches of our wonderful military use the operations order (OPORD) process to build the plan, then convey that plan to subordinates, who then execute the plan. The American fire service likes to say we are a paramilitary organization, so therefore we should learn from our military’s success. In the OPORD planning/execution process there are two key parts: the commander’s intent and concept of the operation, both of which are useful to all fire service leaders. These can be used to accomplish fireground strategies and manage other projects. The intent of this article is to examine how fire Service leaders can maximize the use of the commander’s intent and concept of the operation to help our leadership to succeed in everything we do.
The commander’s intent section is one of the most important but usually the shortest section. It is included the very first few lines of the OPORD. It sets the end state, goal, objective, and final outcome (or whatever you want to call it) for the operation. The remaining parts of the OPORD focus on achieving the intent by supporting it.
In emergency services terms, the OPORD is our incident action plan (IAP). The process has various applications:
· simple mental processing for small tasks by an individual leader
· developing and conveying strategy and tactics for working fires
· formal written IAPs for large/long duration operations.
The OPORD process can be used for something as simple as a plan to clean the firehouse or as important to build and convey strategy for a multiagency response to a railroad wreck with release of hazardous materials. Successful leaders understand the importance of commander’s intent.
INTENT IN ACTION
As the general entered the room, we all immediately stood up at attention around the conference table. The general took the position of the briefer at the table, usually the position of a subordinate briefing officer. Typically, the general sat in a position where he took the briefing, then sought input from the staff of action officers and subject matter experts. He would then make a decision or approve the plan that was briefed to him. Today something was different.
The general described the project to us and its importance: it needed immediate action followed by long-term support, follow-on projects, and, most importantly, good leadership from all of us staff members working as a team. He reiterated his intent: fully support this project and be sure your organization fully supports the project without delay. His intent was clear. Then he hammered home his intent. He gave us his cell phone number and said, “Any problems you can’t solve, do not hesitate to call me.” His intent was clear: this project is top priority. None of us had any questions of his intent.
THE IMPORTANCE OF INTENT
As a fire department leader, the main benefit of conveying your intent is that it allows your subordinates to make decisions on their own that pave the way to success and support the goal you, your boss, or your organization want to occur. Every fire department—whether large or small, volunteer or career—has a variety of talent, skills, knowledge, and abilities among its ranks. Great leaders maximize that talent by giving them a clear intent and the authority to use their talents.
During emergency operations, especially large operations, there often are not enough command or company officers to make every decision. Junior officers and line firefighters who have clearly understood a well-articulated intent will make good decisions. Without a clear commander’s intent, however, these decisions may not be good and may instead be counterproductive to your overall strategy for the operation. Knowing the intent, it is much more likely your talented and skillful subordinates will be part of the tactical solutions supporting your strategy, leading to an overall successful operation. Experience has shown that they will support your operation with initiative, creativity, and methods that you never thought or dreamed of.
ON PLANNING
To better understand the importance of commander’s intent in the planning process, consider the description used in U.S. Army Doctrine manual on Planning. This document is the manual for the Army Planning Process.
“The commander’s intent succinctly describes what constitutes success for the operation. It includes the operation’s purpose, key tasks, and the conditions that define the end state. It links the mission, concept of operations, and tasks to subordinate units. A clear commander’s intent facilitates a shared understanding and focuses on the overall conditions that represent mission accomplishment.”
 Another lesson from our brothers in arms we should consider adopting (in a modified form) is having a standard planning process. Fire departments need to plan for a variety of important tasks: new apparatus, prefire plans, building plan review, training, call review, etc. Only a few very large fire departments in the U.S. can spare time and personnel to staff planning cells to provide a standard planning process for subordinate units in their department.  
Fire departments should consider adopting as is or a modified version of the Army Planning process.  It is free for the taking and as the document describes:
“ADP 5-0 provides doctrine on the operations process. It describes fundamentals for effective planning, preparing, executing, and assessing operations. It describes how commanders, supported by their staffs, employ the operations process to understand situations, make decisions, direct action, and lead forces to mission accomplishment.”
REFERENCE: Army Doctrine Reference Publication (ADRP) 5-0,The Operations Process (Washington, DC: Government Printing Office , 2-19
WHAT ARE WE DOING?
It was a simple detail to clean the firehouse. A junior officer was in charge. We gathered around him and he simply said, “we need to clean this room.” That was his intent. His concept of the operation was to clean all the honorary brass plaques, dust all the pictures and trophies, sweep and mop the floor, and wash the windows. His intent was clear. We went to work without specific assignments because we understood the intent. Some of us decided to sweep and mop. Others looked around and readily took the remaining tasks because they understood his intent. It was simple, easy, and effective because we all knew the intent.
COACHING
Sports team coaches are leaders who use commander’s intent frequently by setting the strategy and tactics for winning games. Seven-year-old Eddie tells the coach he wants to play defense during the soccer game. “What do I do, coach?” Eddie asks. Coach tells him the intent of the defense is to get the ball back from the other team. Wide eyed, Eddie replies, “Okay, coach!”  I put Eddie in, he races across the field toward the ball carrier, and simply steamrolls an opposing player and gets the ball back for our team. The referee goes crazy, runs to our sideline asking (yelling, really): “What the heck did I teach these kids?” Opposing parents are not happy. My intent was clear, but lacked my concept of the operation. Eddie asked me, “What is wrong, coach? I did what you told me.” Eddie taught me that conveying my intent is a critical first step, but it is not enough to even hope for success.
THE CONCEPT OF THE OPERATOIN
The concept of the operation is the second critical part of the planning process that describes some of the “hows” to get the job done.
As stated in ADRP 5-0:
 “The concept of operations is a statement that directs the manner in which subordinate units cooperate to accomplish the mission and establishes the sequence of actions the force will use to achieve the end state. The concept of operations describes how the commander sees the actions of subordinate units fitting together to accomplish the mission. Where the commander’s intent focuses on the end state, the concept of operations focuses on the method by which the operation uses and synchronizes the warfighting functions to translate the vision and end state into action.”
FIRE DEPARTMENT APPLICATION
Commander’s intent and concept of the operation are two tools that fire services leaders should borrow from our military and consider using. Imagine you are assigned to plan and conduct a large, full-scale exercise that involves multiple units from fire, police, and EMS. The process of conveying your intent for this complex operation is the same as the simple task of cleaning the fire house.
In the large-scale exercise example, the intent is to test the plan to deliver maximum water using first-due units and the closest two water sources. The concept of the operation is:
· first-due engines will lay supply lines and pump from the two water sources to ladders and master streams at the A side of the building
· The police will close the road during the operation
· EMS will stand by to treat casualties.
The difference between this operation and cleaning the firehouse is that you need to put more skillful leadership and planning effort into it. This means multiple face-to-face planning meetings, maps, and written plans so that all participating units understand your intent and concept. However, the planning process is the same using the tools of commander’s intent and concept of the operation.
Intent here is not enough. You or subordinate leaders of units participating need to convey how to execute your intent to their units. Two additional tools are useful here. First, pictures, diagrams and sketches. A picture is worth a thousand words to convey details. Second, a timeline is needed so that supporting units know when, in what sequence, and where they are supposed to be during the operation with their task and purpose. For the fire service, this allows company officers in charge of truck or engine companies to understand your intent not only for the overall operation, but specifically for their supporting part of the overall mission and how to execute it. What you are producing is an OPORD, better known in our world as an IAP. Wildland urban interface firefighters and wildland firefighters are excellent at this planning process. Consider using their experience and success as a model for your own.
Problem Solving
Use of the concept of commander’s intent can also be used for problem solving. Retired U.S. Navy Admiral McCraven, commander of all U.S. Special Forces, recommends these steps to problem solving in his book, Wisdom of the Bull Frog. The third point seems the most important.
1. Be aggressive. When you see a problem, do something about it. That is what is expected of leaders.
2. Move to a place where you can best assess the nature of the problem and provide guidance and resources to resolve it as quickly as possible.
3. Communicate your intent every step of the way.
Conveying your intent and concept of the operation in any form for any task is a real learned skill and talent. Fire service leaders, business leaders, and military leaders are not born with it—we must learn it. Often, we expect our leaders to be mysteriously blessed with it. A lack of these leadership skills manifests itself with a whole host of leadership issues, including personal and organizational friction at company and department levels.
Is it any wonder these valuable skills are not prevalent in the American fire service? Our leaders are well trained in fire suppression strategy and tactics, EMS, hazmat skills, etc. The question remains: Has the American fire service not had enough hardcore planning and leadership training?
Learning to analyze a problem (size-up), develop a plan upon arrival on scene, and write an IAP or OPORD for large operations is a learned skill. It is a skill that must be practiced and mentored until the leader can use it effectively. The process was invented, tested in combat, improved upon, and taught by military leaders who have used it successfully.
Advanced-level incident command system or National Incident Management System training builds on this understanding of commander’s intent and concept of the operation. Training and practice are the key to leadership success. Consider the premier leadership institution in our nation. The U.S. Military Academy, West Point, invests four years of intense study with leadership trainees (cadets) to produce (by providing leadership skills) the lowest officer rank in the US Army, 2nd lieutenant.  In our fire service, we promote first and hope the new officer does a good job. Hope is not a plan. The military trains first and only then considers promotion. Maybe we should, as well.
THE ATTORNEY’S OFFICE
NJ fire department finally regains nonprofit status six years after IRS goof
	Mike Deak, MyCentral Jersey.com
FLEMINGTON − After a six-year struggle to correct a clerical error in the IRS bureaucracy, the Flemington Fire Department has regained its nonprofit status. That will allow all donations to the department to be tax-deductible, among other advantages.
Thanks to the intervention of Rep. Tom Kean Jr. (R-District 7), the IRS has restored the volunteer department's status as a nonprofit which will help it to raise funds, obtain grants and seek matching funds. “Our volunteer fire department is critical to Flemington Borough,” said Mayor Marcia Karrow. “Congressman Kean’s help in reinstating their charitable not-for-profit status is key in their ability to apply for important grants for firefighting equipment that both save lives and taxpayers dollars. The borough is very grateful for his assistance.”
The Flemington Fire Department, which has served the community since 1842, lost its nonprofit designation due to a clerical error.
The six-year delay in its restoration — including during the COVID-19 pandemic — severely impacted the fire department’s ability to secure vital funds and hindered its ability to buy equipment and maintain operations. Former Flemington Fire Department Chief and President Robert Motzel contacted Kean's office for help after numerous attempts to correct the mistake ended in frustration.
But thanks to the intervention of Kean and his casework team, the IRS notified the department in April 2025 that its nonprofit status had been restored.
“I’d just like to say thank you in assisting us in the process. I thought this issue would never ever get resolved,” Motzel said. “I have to say, this is such a huge relief for the dedicated volunteers of Flemington Fire Department and our community.”
“I am pleased that we have secured a long-overdue victory for the Flemington Fire Department,” Kean said. “This organization has served its community with honor and dedication for over 175 years, and the restoration of its nonprofit status will ensure it can continue protecting residents with the resources it needs."

Theft Charges Placed Against Ex-Perry County, KY, Fire Chief, Treasurer
	Susan Nicol
The former fire chief and the treasurer of a Kentucky fire department are accused of stealing thousands of dollars.
Ex-Jakes Branch Fire Chief Jamie Farris and Sharla Stacy, the former treasurer, were indicted by a Perry Grand Jury on theft and abuse of public trust, WYMT reported.
The probe was initiated in January when Kentucky State Police were contacted by the state's fire commission who suspected misconduct. 
The two who were in a relationship were arrested Monday afternoon. They were booked into the Kentucky River Regional Jail in lieu of $25,000 cash bonds. If released, they were ordered to stay away from the fire department. After resigning from Jakes Branch, Farris took a job with the Hazard Fire Department, where he was placed on leave.

For information only and not for the purpose of providing legal advice.  The opinions expressed are the opinions of the individual author at the time the facts were presented and based on the law then applicable.  The information contained in these opinions is not guaranteed to be up to date.  The information provided is not legal advice.  Since legal advice must be tailored to the specific circumstances of each case, and laws are constantly changing, nothing on this site should be used as a substitute for the advice of competent legal counsel.  The authors assume no responsibility to any person who relies on information contained herein and disclaim all liability in respect to such information.  You should not act upon information in this publication without seeking professional counsel from an attorney admitted to practice in your jurisdiction.  
OUR CHANGING FIRE SERVICE –CHALLENGES & POSITIVE IDEAS. LEARNING FROM OTHERS
POSITIVE OUTCOMES								
[bookmark: smoke-alarm-placement]Livingston County Fire Training Tower Earns National Recognition
MOUNT MORRIS — American City & County has named the Livingston County Office of Emergency Management’s Fire Training Tower as a 2024 recipient of its annual Crown Communities Award. The award recognizes city or county projects that have had a positive impact on their local community as a whole.
The Livingston County project is one of only six nationwide to receive the award. Since its completion in August 2024, the four-story facility has served as a valuable multi-purpose training tool for firefighters, local law enforcement, and emergency response teams throughout the region, including those from Monroe, Steuben and Genesee counties, county officials said.
The training tower, located at the Hampton Corners County Complex in Mount Morris, represents a considerable step forward in emergency response training for the county’s first responders, county officials said in a news release. The training tower features burn rooms on three floors. The structure allows firefighters to hone their skills in a number of different re scenarios, including basement fires, second-story blazes, and several other types of firefighting situations. “The Fire Training Tower has really transformed how we train our community’s first responders, “said Office of Emergency Management Director Will Gall. “With the wide variety of scenarios it’s capable of reproducing, our response teams are more prepared than ever before to expertly respond to the many different situations they encounter every day. Approximately 40 state certificates have been earned through the tower in less than seven months in service. The Livingston County Sheriff’s Office is also currently using the facility for their SWAT Academy, with several deputies and officers scheduled to graduate tomorrow.” Beyond its primary firefighting functions, the tower also features 22 rope rescue anchors for specialized training in rope rescue techniques, such as high-angle rescues, confined space rescues, and other challenging scenarios emergency responders may have to navigate. All local fire departments and law enforcement partners have access to the tower for training and certification, furthering their ability to protect lives and property in Livingston County.
The editors of American City & County said, “In selecting a Crown Communities honoree, we look at how projects affect and benefit the community as a whole. The Fire Training Tower in Livingston County stood out to us because having firefighters trained to fight a variety of resin different scenarios means the community can be confident that if a re situation arises, the professionals coming to their aid are fully prepared for any scenario.” The age of the county’s previous burn tower, combined with its limited training capabilities, prompted department leaders to seek the replacement facility. The $650,000 Fire Training Tower was paid for with funding from the American Rescue Plan Act, a federal investment in local governments designed to help communities recover from the pandemic and build more resilient economies.

Lubbock (TX) FR Places New Helmet, Blocker Truck In Service for Roadway Incidents
Jonathan Miller
Lubbock Fire Rescue announced recently that it has placed in service a new helmet and a newly dedicated blocker truck for roadway incidents, everythinglubbock.com reported.
[image: A person wearing a helmet and a jacket
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Lubbuck Fire Rescue’s new roadway incident helmet. The department will use a helmet like what skateboarders and motorcyclists wear, for roadway incidents.
The rig, a re-purposed pumper given a second life with LFR, has been retrofitted with directional lighting, additional LED lighting, and a lighted sign board, the report said.
The blocker truck will provide an additional layer of safety for first responders working on roadways during emergency incidents.
[image: ]

FIRE SERVICE CHALLENGES									
Closing Of N.Y. College Hits Volunteer FD Staffing
The Aurora Volunteer Fire Department partnered with Wells College to develop a student program providing a quarter of the department’s personnel. The day Wells College announced its closure in 2024 was also when the Aurora Volunteer Fire Department learned it would lose one-quarter of its members. The department worked with the college to develop a program that awarded the student volunteers internship credits.
When Wells students were around, they supported the department’s core group of EMTs. They were on the on-call schedule during the semesters, which Assistant Chief Sarah Homick said would take pressure off the EMTs and ensure they weren’t on call every week.
[bookmark: _Hlk99621456][bookmark: _Hlk104488266][bookmark: _Hlk109159573][bookmark: _Hlk131671413]FF HEALTH AND SAFETY – TAKING CARE OF OUR MEMBERS!
IN 2025 WE HAVE EXPERIENCED  30 FIRE FIGHTER LODD’S
According to FirefighterCloseCalls.com*
In 2024 we experienced 64 LODDs reported nationally.!
My Beats Pilot Project: Cutting Edge Firefighter Health Technology
You are invited to join this research group….
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DOES’NT HAVE TO BE A FATALITY-JUST A DIBILITATING INJURY, YOU JUST NEVER KNOW!
· Kansas City, Missouri firefighter-paramedic dies after being stabbed by a patient. The patient Shanetta Bossell faces several charges including 1st degree murder and armed criminal action.
· Milton-Washington Township, Indiana Firefighter Scott Adams, 46, died Friday, hours after responding to a traffic crash. 
· Volunteer firefighter Jessica Ann Lockwood , 39, was identified as the woman whose body was found burning on Club 40 Road on April 27th. An autopsy by forensic pathologist Dr. Charles Seibert revealed Lockwood died from blunt force trauma and a gunshot wound. The manner of death was ruled a homicide by Luzerne County Acting Coroner Kaitlin Keating.
FIRE APPARATUS ACCIDENTS FOR THE WEEK
· A Missouri woman is dead after officials said she fell off an SUV and was hit by a fire truck. As the SUV was turning at around 11:20PM, 18-year-old Nyla Simmons, “who was dancing on the roof” of the vehicle, fell off and onto the road, officials said. A few moments later, Simmons was struck by a St Louis, Missouri fire truck responding to a call, with its lights and sirens on, according to police.
· In Sarasota County, Florida, two teens run over by a pickup truck while sunbathing on a Florida beach are recovering from serious injuries. The Ford F-150 truck was being driven by a Sarasota County Fire Department lifeguard. The victims, 14 and 15, were reportedly lying behind a berm and the lifeguard didn't see them.
· Two people were seriously injured 3:30 in the afternoon when a hose fell off a Chapel Hill fire truck and struck them on the sidewalk, the town said. Both people were taken to UNC Hospitals with serious injuries. The driver, whose name was not released, was placed on administrative leave, which is standard procedure, pending the police investigation and the fire department’s administrative investigation, the release stated.
· An FDNY EMS ambulance crew is under investigation for running into a Bronx road rage victim as he lay unconscious in the street — then leaving the scene without helping him.
· A teen motorcyclist was killed and his passenger critically injured after colliding with a City of Boynton Beach (Palm Beach County, Florida) fire rescue apparatus. The 18 year-old driver was not wearing a helmet.
· Fire truck struck at scene of grass fire in Bolton, North Carolina. A driver, traveling 30 miles per hour, hit the fire engine. She later told the trooper she couldn’t see the road because of the smoke at the time of the crash (But she kept going!!)  The car overturned on its side and suffered front end damage. The firetruck suffered front end damage as well, and a firefighter standing nearby was injured but is expected to be okay. The driver was charged with Exceeding Safe Speed for Conditions of the Roadway.

NIOSH Programs May Be Revived, HHS Secretary Kennedy Says
Susan Nicol
It appears that the team that investigates firefighter line-of-duty deaths may be revived.
Just weeks ago, NIOSH investigators were fired by President Donald Trump as he continues to eliminate federal agencies.
On Sunday, Health and Human Services Secretary Robert F. Kennedy Jr. praised firefighters for their courage. His statement on X (formerly Twitter) also said health and safety programs are a priority.
Since 1998, NIOSH officials have conducted in-depth probes of firefighter line-of-duty deaths. Following interviews, reviews of policies and procedures as well as an examination of the incident scene, they issue a report that includes contributing factors as well as recommendations about how to prevent another fatality. 
NIOSH officials also handle the National Firefighter Cancer Registry.
The website was shut down in February when NIOSH workers were initially fired. In late December, President Joe Biden not only reauthorized the program but boosted its funding. However, the future of that program also is uncertain.

**NIOSH: Ga. Battalion Chief’s Death Highlights Need To Review Sops, Risk/Benefit And Hazard Recognition
	Bill Carey
 On Sept. 4, 2024, a Greene County Fire Rescue battalion chief (Battalion 1) died while commanding a tractor-trailer fire response. While investigating the cargo in a burning refrigerated trailer, an explosion occurred, fatally injuring him.
Despite immediate efforts from fellow responders, Chris Eddy was pronounced dead at the scene. The incident unfolded rapidly, with the fire escalating and unknown hazardous materials contributing to the danger.
A NIOSH line-of-duty death investigation identified contributing factors and outlined recommendations fire departments can implement to help prevent similar tragedies.
WHAT TYPE OF CALL WAS THE BATTALION CHIEF RESPONDING TO?
At 0921 hours, a vehicle fire was reported and upgraded to a tractor-trailer fire with black smoke after multiple 911 calls. Battalion 1 and Engine 11 were dispatched. Seeing a large smoke column, Battalion 1 requested additional resources, including another engine and a tanker. Chief 1101 and Chief 8 also responded to assist.
WHAT WERE THE INITIAL ACTIONS?
At approximately 0928 hours, Battalion 1 arrived and positioned his vehicle to block traffic and assumed command. The fire was heavily involved at the rear of the tractor, with unknown cargo and occupant status. He reported off-gassing from an unknown source and directed Engine 11 to deploy a foam attack line. By 0931 hours, water was on the fire.
While investigating the rear of the trailer around 0933 hours, Battalion 1 attempted to open the doors when the trailer exploded. Chief 1101, arriving earlier, called out to Battalion 1 but received no response. At 0935, Chief 1101 confirmed Battalion 1 was down and requested air medical.
By 0937 hours, Battalion 1 was confirmed deceased. The trailer’s cargo was later identified as frozen chicken.
WHAT ARE THE CONTRIBUTING FACTORS THAT LED TO THE BATTALION CHIEF’S DEATH?
NIOSH investigators identified the following key factors that likely contributed to the fatality:
· SOPs/SOGs
· Incident Command
· Risk/benefit analysis
· Staffing
· Hazard recognition, including control zone establishment with an unknown hazard
WHAT ARE THE RECOMMENDATIONS FROM THE NIOSH REPORT?
The report listed several recommendations for fire departments to consider. Some of these focus on SOPs, incident command and risk/benefit analysis.
FIRE SERVICE ORGANIZATIONS SHOULD DEVELOP AND MAINTAIN SOPS/SOGS WITH INDUSTRY BEST PRACTICES.
In this incident, the Incident Commander (IC) arrived first, established command, and positioned his vehicle to create a safe work zone. He attempted a full 360-degree size-up but was initially limited to 270 degrees due to smoke. After exiting his vehicle, he completed the assessment and updated incoming crews. The IC remained in the hot zone to investigate the trailer’s cargo. NFPA 1550 emphasizes the need for written policies and SOPs outlining roles, operations and training for responder safety.
ICS SHOULD ESTABLISH AN IMS ON ALL INCIDENTS.
At times, conditions may require the first arriving officer to engage in operations rather than assume a command role — such as during low staffing, imminent rescues or the need to investigate scene conditions. While investigation may be necessary, department policies should prioritize ICs performing command functions. If an IC takes on an investigative role, command should be transferred to the next qualified officer as soon as possible.
ICS SHOULD INTEGRATE RISK ASSESSMENT AS A RISK MANAGEMENT PRACTICE INTO THEIR FIREGROUND STRATEGY AND TACTIC SOGS/SOPS.
The IC followed department SOGs for a tractor-trailer fire — establishing command, giving a size-up and requesting additional resources. He entered the hot zone multiple times to investigate unknown cargo, noting the trailer was refrigerated. Using alternative risk management strategies alongside SOGs may have reduced the number of personnel exposed in the hot zone.
ICS SHOULD ESTABLISH CONTROL ZONES ON INCIDENTS WHERE IDLH ENVIRONMENTS EXIST.
The IC took on several ISO duties —positioning Engine 11 outside the hazard zone, following SOGs, searching for the driver, assessing cargo hazards and reporting off-gassing and a refrigerated trailer during this incident.
BUYING NEW APPARATUS, NEED TO KNOW
How to Handle Warranty Repairs and Maximize Manufacturer Support
	Michael Huber
Handling fire apparatus warranty repairs and maximizing manufacturer support require a proactive and organized approach to ensure the apparatus remains in optimal condition and any issues are promptly addressed. Through trials and tribulations and a lot of frustration, here is some information I have learned along the way that could help you manage this process.
KNOW THE WARRANTY TERMS
Review the warranty documentation. Understand the warranty coverage, including the duration and what parts and services are covered. Ensure labor for the repair is included and understand any exclusions of the policy. This will allow you to identify what is eligible for repairs or replacement.
Ensure the correct registration. Ensure you register the fire apparatus with the manufacturer as soon as you purchase it or take delivery. You can often do this online. It ensures that you’re covered by the warranty from day one. Coordinate this with the dealer, as the dealer is the one profiting from not only the sale of the apparatus but the warranty repair reimbursement. A proficient sales representative will perform this task either with you or for you.
Keep all records, including proof of purchase, maintenance logs, and repair history. Manufacturers may require this for warranty claims.
DEVELOP A MAINTENANCE SCHEDULE
Follow the manufacturer’s recommended maintenance schedule and procedures. This ensures that warranty coverage is not voided and helps prevent issues that could arise from neglect. In the case of engines or generators, make sure you use the specified lubricants so your warranty is not voided. The last thing you want is for the manufacturer to perform an oil analysis and determine that someone added the wrong fluid. This could potentially put you on the hook for high-dollar repairs.
Conduct regular inspections to catch minor problems early. Otherwise, they can escalate into major failures that could require expensive repairs.
ESTABLISH CLEAR COMMUNICATION CHANNELS
Identify a specific contact person or department at the manufacturer or dealer for warranty claims. This ensures faster and more direct communication.
When reaching out for support, be clear and detailed about the problem. Include information such as the model number, the serial number, the nature of the issue, and any diagnostics you’ve already performed. A picture is worth a thousand words in some cases.
DOCUMENT ALL ISSUES AND REPAIRS
Create an organized repair log of all warranty-related issues, including dates, nature of the problem, repairs, and parts replaced. This can be useful if disputes arise or if follow-up repairs are needed.
Take photos of any damage or defects for documentation. This helps in case the manufacturer requests visual proof before proceeding with repairs or replacements.
USE THE MANUFACTURER’S NETWORK
If possible, use authorized service centers for warranty work. Manufacturers are more likely to support claims made by recognized professionals familiar with their products. Warranties often include direct support from the manufacturer. This can be invaluable, as you’ll have access to technicians with deep knowledge of the specific apparatus and its systems.
Many manufacturers offer training programs for maintenance and troubleshooting. Consider using these resources to better understand the apparatus and reduce the likelihood of issues.
FOLLOW UP ON WARRANTY CLAIMS
Submit warranty claims as soon as you have identified a problem. Delayed claims might result in loss of warranty coverage.
If you don’t receive a timely response or a resolution, escalate the issue within the manufacturer’s support system. This may involve contacting a supervisor or a higher-level customer service team.
Keep a record of all communication with the manufacturer, including e-mails, phone calls, and official paperwork.
MAXIMIZE MANUFACTURER SUPPORT
Some manufacturers offer extended warranty or service contracts that provide additional coverage and support. Consider these options if available to extend the lifespan of your apparatus. Although the price of an extended policy may be a deterrent, the risk may be worth the reward in the end.
Many manufacturers have forums or user groups where you can exchange knowledge and experiences with other fire departments or apparatus owners. This can be a helpful resource for troubleshooting and tips on maximizing the performance of your equipment.
Some manufacturers offer specialized preventive maintenance programs that may be more cost-effective in the long run. This can help catch issues before they become warranty claims.
BE PROACTIVE
Regularly update software/ components. Some fire apparatus come with onboard technology or software that may require updates to improve performance or prevent malfunctions. Keep these updates current, as they may be covered under warranty
Manufacturers may issue recalls or service bulletins regarding certain components. Stay informed about any such notices and take action when required.
CONSIDER THE LIFE CYCLE OF THE APPARATUS
Be aware of when the warranty expires. As the apparatus ages, the manufacturer’s willingness to provide support may decrease, so it’s best to resolve any issues before the warranty expires. Prior to the end of the warranty, it has proven to be beneficial to perform an inspection of the apparatus. If you find any items, it is imperative to submit a claim prior to the end date of the warranty.
Set aside funds for repairs outside of warranty, and plan for the eventual replacement of parts or the entire apparatus as it ages.
A warranty on fire apparatus offers comprehensive benefits, including cost savings, improved reliability, and enhanced protection for essential equipment. If budgeting allows, opt for an extended warranty to ensure the apparatus remains in peak condition, that repairs are done quickly and affordably, and that you have peace of mind knowing that essential equipment is supported for a longer period. This is especially valuable in high-stakes environments where reliability and safety are critical.
BUILDING CODE ISSUES AND REPORTED FIRE FATALITIES
If we had sprinklers in 1 & 2 family homes by now the death toll of 700+ would be a hell of a lot less and fewer firefighters would be injured. But because builders and realtors make big contributions to politicians, sprinklers have been negotiated out of the Code!!

An awfully expensive price to pay to save money.  Stop the carnage, install residential sprinklers.
Residential sprinklers are a component of the plumbing system, with approximately 1 head per room.  The purpose of residential sprinklers is to allow time for the occupants to escape.  Residential sprinklers are designed for quick response and only one at the most two heads may be triggered.  With residential sprinklers present, the civilian death rate is 89% LOWER.  Residential sprinklers will assist responding firefighters to do their jobs and save firefighters lives also, especially since everyone is short staffed!!
CHIEFS NEED TO SPEAK UP: Our fire problem would not be as bad if there were residential sprinklers!!

	HOME FIRE FATALITIES REPORTED BY THE MEDIA FROM THE US FIRE ADMINISTRATION FOR 2025

	Fire Deaths in 1&2 Family Dwellings in NYS
	37

	Last fire death 4/27/25 Queens NYC., 3 Males 45,52 & 67 years old

	Fire Deaths in any type of Dwelling in NYS
	60

	Fire Deaths in 1&2 Family Dwellings Nationally
	446

	Top 3 States with the greatest 1&2 Family Deaths
	#1 PA/43

	
	#2 NY/37

	
	#3 IL/28

	Civilian home fire fatalities in 2025: 855
2046 civilian home fire fatalities in 2024

	Week 16 of 2025, fire has claimed on an average 50.2 lives PER WEEK, perhaps OSHA should examine that death toll.

	Both the states of Maryland and California as well as Wash. DC require sprinklers in 1&2 family dwellings.
According to realtors and builders only old homes burn, so sprinklers are not needed in new homes: so when does a new home become an old home?


· Three people died and a fourth was critically injured early Easter Sunday when a fire tore through an overcrowded home in Queens, that had no evidence of a working smoke detector and had blocked stairs and exits, fire officials said. About 10 to 15 people reside in the home, including its landlord, second floor resident Adham Ammar told ABC7 Eyewitness News. Ammar was not in the home when the fire happened, he said.

**The Case Against Single-Exit-Stairwell Buildings
	Greg Rogers, Sean DeCrane
In the ongoing discourse that surrounds fire safety standards, allowing single-exit stairwells for mid-rise buildings has emerged as a contentious issue. Advocates argue for adopting this approach to streamline construction and reduce costs, particularly in the realm of affordable housing. However, the International Association of Fire Chiefs (IAFC) and the International Association of Fire Fighters (IAFF) stand in staunch opposition to this proposal, asserting that it compromises the safety of both occupants and firefighters.
What follows are the multifaceted implications of single-exit stairwells, drawing upon research, practical considerations and the experiences of fire service professionals.
AESTHETICS OVER SAFETY
At the heart of the debate lies the tension between aesthetic design and public safety. Currently, numerous states are considering legislation that would permit an end-around on the safety requirements in the national consensus building code process. This would permit residential occupancies, hotels, motels, condominiums and dormitories, among others, to incorporate one stairwell instead of a minimum of two and raise building height to six stories. The current safety standards require two means of egress when these occupancies are built taller than three stories.
Proponents of single-exit stairwells argue that the concept offers a solution to high housing prices and promotes innovative architectural design. However, fire service organizations contend that such concessions never should come at the expense of public safety. Although creativity in construction is commendable, it must not compromise the fundamental principle of protecting human life. The fire service emphasizes that aesthetics should complement, rather than supersede, life-safety requirements that are outlined in established building codes.
FIREFIGHTING OPERATIONS
Central to the IAFC and IAFF’s opposition to single-exit stairwells is the single-exit stairwell’s detrimental effect on firefighting operations. Dual staircases are pivotal in facilitating efficient firefighting strategies, including staged hose deployment and controlled evacuation routes. In contrast, single-exit stairwells present formidable challenges to firefighters, including hindering their ability to combat fires effectively and to evacuate occupants safely. This potentially places firefighters in a very challenging position. Do they delay fire suppression operations to evacuate occupants? Do they remove occupants via ground and/or aerial ladders and commence suppression operations? Do they ask residents to remain in place? Each of these options increases risks to the occupant and to firefighters, because fleeing occupants and firefighting operations won’t occur safely or efficiently in the same stairwell.
Single-exit stairwells only introduce unnecessary risks and significantly jeopardize the safety of both responders and those who they seek to protect: the people who are the occupants of the building.
Proponents of the single stairwell have highlighted the capability of the fire service to evacuate occupants through the deployment of ground and aerial ladders as an option for a secondary means of egress. However, as firefighters, we understand that deploying and using any ladder on an emergency scene increases risks. Even firefighters who trained on and used ladders throughout their career are at risk of falling from the ladder and at increased risk of being struck by falling debris from the building that’s on fire. Introducing onto a ladder an occupant who has no training, who is under duress and who potentially is compromised by exposure to high levels of carbon monoxide invites disaster.
SPACE OF STAIRWELLS
Claims that are made that single-exit stairwells offer substantial space savings are debunked on closer examination. Practical assessments reveal that the space that’s required to incorporate secondary staircases is minimal compared with the footprint of the overall building. The negligible effect of exit Arguments that suggest significant space gains to be used for additional dwelling units haven’t been substantiated with comparative design proposals stairwells on usable floor space should be underscored, and the importance of prioritizing safety over short-term cost considerations should be emphasized.
PREVIOUS RESEARCH
Previous research and articles provide valuable insights into the importance of dual staircases for effective emergency response. Designating one stairwell for evacuation and the other for firefighting operations enhances efficiency and safety during emergencies. Single-exit stairwells lack this crucial capability, compromising both occupant evacuation and firefighting efforts. Relying on ground and aerial ladders as a second means of egress also further delays the ability of occupants to egress safely under emergency conditions. [NOT TO MENTION THAT BOTH CAREER AND VOLUNTEER DEPARTMENTS ARE UNDERSTAFFED]
This kind of proposal also fails to consider the fire load and types of fires that the fire service sees today (e.g., large amounts of plastic materials, lithium-ion batteries and micromobility devices).
History has demonstrated the hazards when an occupancy has a means of egress that’s compromised.
On 9/11, efforts by FDNY to ascend stairs were challenging as the building’s occupants utilized a narrowed stairwell to evacuate the building.
London’s Grenfell Tower was built with a single stairwell. With the failure of multiple building safety designs, the stairwell served as the fire brigade’s point of operations and the primary means of egress for occupants who couldn’t use a protection-in-place strategy. Seventy-two people died.
These are examples from high-rise buildings, but incidents in Philadelphia and New York City also highlight loss-of-life incidents that involved one stairwell in mid-rise buildings.
A nonfire event in Chicago resulted in 21 deaths when the occupants of a nightclub tried to exit using one stairwell after a security guard used pepper spray. This caused panic throughout the crowd.
Fire and other emergencies can result in loss of life if there is only one exit, but an additional lesson is that building systems fail. Buildings can’t be designed with a reliance on one protection feature. Buildings must be designed with secondary safety features to protect the occupants and responders.
RECOMMENDATIONS
The fire service unequivocally should oppose the adoption of single-exit-stairwell buildings. The IAFC and IAFF urge state governments and legislators to uphold existing fire safety standards, which mandate multiple means of egress for mid-rise buildings. Retaining secondary exits is essential to ensure firefighter safety, occupant evacuation and effective fire response. Furthermore, the IAFC and IAFF advocate for adherence to established building codes, which follow a consensus process that’s recognized by the American National Standards Institute that emphasizes the importance of public safety in all decision-making processes.
Further discussions should highlight the potential consequences of proposed legislative changes. Although aimed at reducing housing costs, such changes inadvertently could increase construction expenses and compromise fire safety standards. The need for informed decision-making and collaborative engagement with stakeholders to safeguard community welfare should be emphasized.
By advocating for measures that balance the need for fire safety and appropriate building design, stakeholders can ensure the well-being of both occupants and emergency responders.
LESSONS LEARNED
The IAFC and IAFF reaffirm their unwavering commitment to advocating for fire safety standards that prioritize the protection of lives and property. Single-exit stairwells represent a dangerous departure from established norms, with far-reaching implications for occupant and firefighter safety.
By upholding rigorous building codes and resisting the allure of expediency, stakeholders can ensure that buildings stand as bastions of security, safeguarding the welfare of all who inhabit them.
Let us heed the lessons of the past and prioritize safety above all else, for in doing so, we honor the legacy of those who have dedicated their life to protecting others.
We urge all fire service members and representatives to send a strong message to their state legislators that compromising safety for dubious gains isn’t acceptable.
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Hazmat Team Responds to Electric Scooter Fire in Vancouver (WA)
	Amy Libby – The Columbian, Vancouver, Wash.
The Vancouver Fire Department called the hazmat team Monday to deal with a fire in the battery of an electric scooter, according to a statement from the agency.
Vancouver firefighters responded about 11:40 a.m. to 1618 N.E. 107th Ave. for a report of an electric scooter on fire next to a field in a residential area. The first crews to arrive at the scene just west of Interstate 205 and south of 18th Street called the HazMat Team Leader.
“The scooter appeared to be experiencing a thermal runaway in the battery compartment which resulted in a small fire and off-gassing from the cells,” according to the agency statement. Smoke produced from some battery fires can be toxic and flammable. Hazmat members in chemical protective suits and self-contained breathing apparatus moved the e scooter to a salt-brine container to cool the device and discharge the remaining power in the battery.
To reduce the chance of scooter battery fires, always use approved batteries, chargers and follow manufacturer instructions, the fire department said in the statement. Store scooters away from flammable materials, exits and ensure they are not left unattended while charging.
Any signs of battery damage, including swelling, leakage or overheating can be indications of an imminent issue. Stop using the scooter and get away from it.
· Simulation: Hidden Dangers and Hazmat
· Hazmat 101 – Firefighter Training
· Hazmat Response and the ABCs
BUYING STUFF FOR YOUR FIREFIGHTERS
Firefighting Hoods: Must-Have Gear for Firefighters
Alan M. Petrillo
Unlike in past years, modern firefighters wouldn’t think of tackling a structure or vehicle fire without wearing a firefighting hood as protection—not only from heat and flames but also from particulate contaminants.
Over the past few years, personal protective equipment (PPE) manufacturers have developed a wide variety of particulate-blocking hoods that shield firefighters from contaminants that could have detrimental impacts on their health.
Liberty Malenich, Lion’s senior director of product management for essentials, says Lion makes two models of particulate-blocking hoods, which are part of Lion’s RedZone ensemble packages, with a third version being introduced shortly. She notes that the RedZone Prevent particulate-blocking hood is a full-coverage two-layer hood with Stedair PREVENT laminated between them. “Our two-layer fabric with a thin film Stedair particulate layer is much less noisy for the firefighter and has a thinner feel while having an extended bib design for optimal shoulder and neck coverage,” Malenich says. “The hood is wash-tested to 250 washes and still keeps its particulate protection.”
Malenich adds that Lion also is introducing the RedZone Prevent Clear particulate blocking hood that has no polyfluorinated materials in the laminate. Lion also makes the RedZone DuPont Nomex® Nano Flex particulate blocking hood made with a Nomex Nano Flex material sandwiched between the hood’s inner and outer layers. She says the hood’s single-layer construction is streamlined for easy movement, flexibility, and unobstructed hearing.
Todd Herring, vice president of product innovation and strategy for Fire-Dex, says the company makes three types of particulate-blocking hoods. Its Captain Jim firefighting hood with Stedair Prevent is a two-layer hood, Herring points out, with a Nomex and rayon blend outer layer and an inner layer with Stedair Prevent laminated to a Nomex knit fabric. Fire-Dex also makes the Fire- Dex H41 Interceptor firefighting hood with Stedair Prevent in a two-layer model that Herring notes is built for durability and is effective at blocking fireground carcinogens even after 100 washes.
Fire-Dex’s H41 Interceptor firefighting hood with Nomex Nano Flex is the most popular model the company makes, Herring says. “It’s a three-layer hood with a six-ounce polybenzimidazole (PBI) Lenzing blend knit outer layer, a Nomex Nano Flex layer laminated between it, and a PBI Lenzing knit inner layer,” he says. “One of the benefits of this hood is it provides breathability and air flow through the layers, and it has a very close feel to a traditional hood but with particulate blocking.”
Doug Dafler, director of sales for Veridian Fire Protective Gear, says Veridian makes two versions of particulate- blocking hoods, the Viper and Viper Max. Dafler notes the Viper Max hood has a Stedair Prevent particulate-blocking layer in between inner and outer layers of blended Nomex and fire-resistant rayon fabric. “The tailored design, with a seam-free top of the head, achieves less bulk and allows for maximum breathability and comfort,” he says.
Veridian also makes the Viper particulate blocking hood with a Nomex Nano Flex barrier between Nomex and PBI Lenzing inner and outer fabrics. Dafler says the nonquilted hood means there are no perforations in the garment, which also has a seam-free top of the head and is lightweight and stretchable for unrestricted range of motion.
Grant Grinstead, North America fire segment product manager for Viking Life-Saving Equipment, says Viking makes the triple-layer Viking firefighter particulate blocking hood with Nomex Nano Flex. “The way our facecloth is woven, it allows the Nano Flex to marry into the fiber of the soft facecloth, making it very pliable and comfortable to wear,” Grinstead points out. “The hood is tested to 150 don and doff wash cycles and retains 94 percent particulate blocking efficiency with zero shrinkage and fit.”
PGI makes a series of particulate-blocking hoods in its BarriAire Carbon Shield and BarriAire Gold models, all using Nomex Nano Flex particulate blocking barriers. In the Carbon Shield line, PGI offers a standard face opening and a Sure-Fit panel face opening in both Elite Pro and Elite Pro Short versions.
PGI’s BarriAire Gold models are made in complete coverage models with standard and extended bibs and rib knit face openings and comprehensive and Elite Pro models with extended or standard bibs and Sure-Fit panels and face openings.
Modern firefighting hoods have evolved to significantly enhance firefighter safety. These hoods shield firefighters from harmful contaminants while maintaining comfort, breathability, and ease of movement. This crucial advancement in PPE underscores the industry’s commitment to protecting firefighters from the inherent dangers of the job.
STUFF FOR YOUR OFFICERS AND MEMBERS!
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Hazardous Materials & HazCom Review, ESIP WEBINAR SERIES
Join Risk Management Training Supervisor, Lee Price, for a discussion on the basics of understanding how we stay informed and how we safely approach HAZMAT related hazards.
Wednesday May 7th at 7:00PM
REGISTER HERE:
https://mcneilandcompany.us8.list-manage.com/track/click?u=03596f243a9d922954ebaf15e&id=b63b5a98ee&e=781e9a2c81
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Emergency Vehicle Safe Operations
Each year responders are killed or injured while responding to, or returning from, incidents. These incidents often involve rollovers, intersection locations, and firefighters being ejected when not wearing proper restraints. This course reviews 11 best practices to reduce the number of emergency vehicle collisions. For a limited time, this course is being offered free to all in the NVFC Virtual Classroom.

NVFC Launches Updated Leadership for the Fire and Emergency Services Course
The NVFC's Leadership for the Fire and Emergency Services on-demand course has a new look! The course now includes interactive learning checks, videos, and updated content for today's leadership priorities.
This course is designed to give the participant an overview on leadership in the fire and emergency services as well as tips to help them succeed in leadership roles. Developing strong leadership in fire and emergency services begins with understanding personnel's unique challenges in these roles, including exploring key leadership principles and strategies that address decision-making under pressure and effective team management. Providing practical tools and actionable insights, this course ensures leaders are prepared to navigate complex situations confidently.
REGISTER AT THIS LINK:
https://virtualclassroom.nvfc.org/products/leadership-for-the-fire-emergency-services#tab-product_tab_overview
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2025 Seminar Series, Short-Handed Firefighting
34 years ago, this class was developed by Firefighter Andrew A. Fredericks. At that time, the fire service was starting to suffer from a shortage of members, especially but not limited to the volunteer ranks. Today, as we all know, departments across the nation have experienced a large drop-off in membership. With today’s hotter, faster-moving fires, it is imperative that we get on the road ASAP and are ready to mount an aggressive interior attack – especially where life-saving attempts must be carried out. This class will look at new apparatus and equipment designed to make our jobs less labor-intensive. In many places, where it used to take one or maybe two departments to handle the job at a single-family residence, now up to six departments are necessary due our diminished ranks. We must protect our residents and, just as important, our members and make sure everyone goes home.
Mike Healy has been a member of the Rockland County fire service for 54 years, serving with the Blauvelt F.D. for 14 years, followed by the Central Nyack F.D. for 40 years. He has served as a chief for three terms. Healy is currently the coordinator of education for the Rockland County Fire Training Center. Jeff Daniels is a 23-year fire service veteran. He served with the Air National Guard as a crash rescue firefighter for 17 years and was a member of the West Haverstraw Volunteer F.D. for 14 years. In 2002, he was hired as a NYS DMNA firefighter and served for over four years before being appointed to the FDNY. Daniels was assigned to Ladder Co. 39 for 12 years and was later an instructor for the FDNY Fire Academy. Currently, he is a member of Squad 61. He also teaches at the Rockland County Fire Training Center.
Coming to These Counties in 2025 (7:00 p.m. Starting Time):
 Cortland (October 28) • Erie (October 8) • Fulton (September 9) • Jefferson (October 15) • Monroe (September 30) • Nassau (November 5) • Niagara (March 12) • Oneida (September 24) • Onondaga (February 18) • Orange (April 29) • Otsego (September 15) • Rensselaer (October 20) • Rockland (April 23) • St. Lawrence (March 24) • Suffolk (April 2) • Westchester (September 3) 
$35 – NYSAFC members • $50 – non-members (per person)
REGISTER AT THIS LINK: https://www.nysfirechiefs.com/2025seminarseries

Save The Date: 1st Annual FASNY Training & Educational Weekend
May, Friday the 16th through Sunday May 18th, 2025
Fort William Henry , Lake George, NY 
An array of Speakers on many subjects including Chief Tom Richardson, Chief Tom Basher, D/C Tim Cowan, Brian McQueen, Chief Stefano Napolitano, Chief Doug Cline, Chief Justin Bailey and Ed Mann..
More information at the following LINK: https://fasny.com/training/1st-annual-firetraining-symposium/
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ASSOCIATION OF FIRE DISTRICTS OF THE STATE OF NEW YORK
Coming Attractions:
· October 2-4, 2025, Thursday - Saturday, Annual Meeting and Vendor Expo at the Saratoga Hilton and City Center, Saratoga Springs
· October 8-10, 2026, Annual Meeting and Vendor Expo at the Saratoga Hilton and City Center, Saratoga Springs
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NATIONAL VOLUNTEER FIRE COUNCIL – TRAINING TIMES – COURSES/WEBINARS/EVENTS
LINK TO THE VIRTUAL CLASSROOM: https://virtualclassroom.nvfc.org/featured_courses

HAPPEN’N IN THE NEIGHBORHOOD
Gansevoort Fire Department Breakfast
May 18th, at the Gansevoort Fire Station 1870 Route 32N, Gansevoort, NY
ALL YOU CAN EAT BUFFET! , Eggs made to order, omelets, pancakes, French Toast, scrambled eggs, bacon, sausage, biscuits with sausage and gravy,  Fried Potatoes, toast, cereal, milk, coffee and orange juice.$12 adults, $10 seniors & military, $8 children 6-12.
ALSO: June 15th.  The fire company thanks you for your support!!

Clifton Park Fire Department Breakfast
See you in October when we start up again.
GENERAL INTEREST 
Firefighter Tracking Inside Buildings: How Close Are We?
	Alan M. Petrillo
Tracking firefighters inside structures is the holy grail of accountability on a fire scene and situational awareness for the incident command staff. Makers of accountability and tracking equipment designed to track firefighters on a scene can pinpoint exterior locations of firefighters within a yard.
And, two companies have seemingly solved the puzzle of accurately locating individual firefighters working inside buildings.
Paul Couston, co-founder and chief executive officer of Ascent Integrated Tech, says Ascent’s technology solution to the problem of tracking firefighters inside structures was proven when it won first place in the First Responder Smart Tracking (FRST) competition. Led by the Crisis Technologies Innovation Lab in the Pervasive Technology Institute at Indiana University, FRST is funded by a cooperative agreement from the Public Safety Communications Research Division of the National Institute of Standards and Technology. The competition challenged 65 companies to demonstrate their 3D tracking technology that can track first responders to less than 1-meter accuracy in three dimensions, with no predeployed infrastructure and in a variety of nonideal environments.
“We used an iPhone 15 with our custom solution to accomplish that challenge,” Couston says. “The final two phases of the challenge required us to go through live burn testing, EMS and active shooter training, drop testing, heat testing, and submerging in water. We came out first in the challenge and proved to the industry that you can take off-the-shelf hardware and customize it to fit the need.”
Couston says Ascent’s software solution to indoor firefighter tracking uses the federal government’s software Team Awareness Kit (TAK) developed for the U.S. Air Force as a base platform and builds a plug-in software suite on top of TAK that customizes it for public safety. “Our software works on iPhones and Android smartphones, wearables like iWatch or smartwatches, and proprietary hardware,” he points out.
“It uses long-term evolution (LTE) cellular to communicate, and 99 percent of the time that works fine indoors, even in concrete basements and stairwells. But, we’ve been experimenting with subsystems, like triangulation, to get the signal out when LTE won’t. We’ve also found success in connecting to amplifiers and repeaters in a building’s existing infrastructure.”
Ascent’s custom solution introduces a new component to tracking, which is visual. “Cameras on phones can understand the environment around them and map them out, improving the ability to track the firefighter,” Couston says. Ascent’s technology has a tech stack of four main elements, he notes: GPS, which is very reliable for tracking outside a structure; an inertial measurement unit or accelerometer that tracks physical movement in the x and y axes; ultrawide band for triangulation where it relies on other devices or a fire vehicle or drops beacons; and a visual component that can simultaneously scan the environment, although its technology might have interference from smoke, darkness, or particulates.
Couston says the same tech stack and core approach used on smartphones can be used on wearables, “although we lost of bit of accuracy in transitioning from the phone to a wearable. Where the phone is accurate to 1 meter, the smartwatch has a sub- 5-meter accuracy, indicating what side of the building the firefighter is on and his altitude above the tablet reading the information. It also shows health information, such as passivity and a high heart rate, which is important data for an incident commander (IC).”
John Touvannas, vice president of ASTRO devices for Motorola Solutions, says Motorola offers APX smart radio applications that can help keep track of fire personnel during incidents. The Personnel Accountability app on the APX-series radio serves as a first responder’s tag, allowing ICs to identify who has responded to the scene, conduct roll calls, and issue an evacuation notification if necessary.
SmartLocate, another APX application, delivers consistent GPS location data so dispatchers and ICs know firefighters’ GPS coordinates, Touvannas adds. The app integrates into Motorola Solutions’ situational awareness software, CommandCentral Aware, for precise resource deployment, unifying real-time data and video streams into a secure common operational view. He notes that SmartLocate reports firefighters’ GPS locations when they are outdoors and provides estimated indoor locations by leveraging signals from surrounding cellphone towers and WiFi access points. When an LTE signal is not available, SmartLocate can report a location over a land mobile radio signal.
APX radios also are built with a personnel down sensor that uses an onboard accelerometer to flag if a responder is motionless or in a horizontal position for a set time so that the IC can be notified of potential distress. Touvannas says SmartIncident is Motorola’s newest APX smart application that gives frontline responders a clear, consolidated view of assignments, unit status updates, maps, floorplans, and multimedia on their radio.
Jasmine Spencer, MSA Safety’s fire service marketing manager, says MSA’s LUNAR is a handheld wireless device that keeps fire crews connected and track- able through GPS. She notes that its wireless connectivity uses long-term evolution for machines (LTE-M) for local and remote monitoring, an ad hoc network for connection between LUNAR devices, and Firefighting Assistance Search Technology (FAST) that provides distance and direction for locating a down firefighter.
Spencer points out that firefighter locations outside structures are tracked through GPS, but inside buildings, GPS doesn’t work. But, LUNAR can provide an approximate last-known location for a firefighter where entry was made into the building. If a firefighter’s LUNAR device goes into alarm mode when inside a building, all LUNAR devices are notified and firefighters can be selected to search using their LUNAR devices, Spencer says.
“FAST introduced the concept of collaborative search for quicker identification of the best entry point and search location,” she says. “Each searching device will be given: distance from the alarm, directional information, and thermal imaging. The bottom left corner is distance in feet—for example, 30, 60, 90, or more feet from the device in alarm—and the bottom middle gives the direction, which is a number between zero and 100, with 100 meaning you are pointed at the device in alarm. There also will be an indication if you are on the same floor or above or below the alarm.”
Selma Sosic, global product line manager for technology partnerships at MSA, notes that MSA’s FireGrid Map View gives a visual representation of the estimated location of all LUNAR devices on a scene. “Map View uses satellite technology to determine where a device is located and puts a pin on a map for where that LUNAR device is,” she says.
Sosic adds that using Wi-Fi could be a way forward for indoor tracking of firefighters. “Advancements have been made in that space, but we feel we need a level of comfort, certainty, and trust in the technology,” Sosic says. “We are keeping a close eye on the technology for firefighter indoor tracking.”
Tracking firefighters inside structures remains a challenge. While GPS and cellular technologies provide valuable location data outdoors, companies are continuing to develop innovative solutions to overcome limitations of indoor environments and enhance firefighter safety.
[bookmark: _Hlk172701090]LAUGH OUT LOUD!!

I love board games! Especially the ones where you arrange meat, cheese, crackers and grapes    and then eat it.
I’m so good at that one!!

CLASSIFIED EMPLOYMENT OPPORTUNITIES
Greenfield Fire District is Hiring
[bookmark: x__Hlk85525034]The Greenfield Fire District is looking for a professional and highly-motivated person to perform a wide variety of functions relating to the material needs and possessions of the Greenfield Fire District.  Must have good organization and communication skills, the ability to manage several projects simultaneously, and be flexible with work hours when necessary.  Prior experience preferred and all candidates must have a clean driver’s license.  Individuals residing within Fire District Boundaries preferred.  Employment application and job description can be found on the district website at www.greenfieldfd.org.  Applications, or cover letters & resumes, will be accepted until the position is filled, and should be sent to Joyce Petkus, District Administrator via email at Jpetkus@greenfieldfd.org or regular mail to Greenfield Fire District, P.O. Box 103 Greenfield Center, NY 12833.
CAFDA OFFICERS AND DIRECTORS
OFFICERS
President, Tom Rinaldi, Commissioner, Stillwater Fire District
1st Vice President, John Meehan, Commissioner West Crescent Fire District
2nd Vice President, Ellen Martin, Deputy Treasurer Clifton Park Fire District
DIRECTORS:
Les Bonesteel Commissioner Burnt Hills/Saratoga, 
Fred Richards Commissioner Harmony Corners/Saratoga, 
Joyce Petkus Treasurer Greenfield/Saratoga,
Ed Woehrle Commissioner Niskayuna #1/Schenectady 
Art Hunsinger, Ex-Officio Member Clifton Park Fire District

APPOINTEES
Secretary Molly Jenkins, Region 1 Director, Assoc of Fire Districts, NYS
Treasurer: Tony Hill
Sargent at Arms: Tom Wood, Commissioner, Northumberland Fire District
Chaplain: Fred Richards, Commissioner, Harmony Corners Fire District
Legal Counsel: Greg Serio, Safety Officer, Verdoy Fire District
The Capital Area Association represents any fire district that wishes to join CAFDA. Fire District Officials include Commissioners, Treasurers, and Deputy Treasurers.  Secretaries and Chiefs are also invited to participate!
Please advise your secretaries that all correspondence should be mailed to:
CAFDA PO Box 242 East Schodack, NY 12063
EMAIL TREASURER: TREASURER@CAFDA.NET
518-407-5020
EMAIL SECRETARY: SECRETARY@CAFDA.NET
Long Way to Travel?  Zoom into the General Membership Meetings!
It’s our desire that every member fire district have the opportunity to attend Capital Area meetings.  We know we cover a large area, in 8 counties and beyond, and wish to give all of our members a chance to participate in the general membership meetings. You have a voice, and we would like to hear it.  Join us at our next meeting either in person or via Zoom.  The link will be sent via constant contact prior to each general membership meeting.  Thank you for being a member and we hope you will join us.
FIRE DISTRICT RESOURCES - -THE BACK PAGE - - FOR YOU TO FOLLOW UP!
What are the duties and responsibilities of a Commissioner?
The Answer is posted on our web site at www.CAFDA.net


[bookmark: _Hlk140744288]CAPITAL AREA BUSINESS PARTNER’S
Business Partner Applications Available At:  WWW.CAFDA.NET
We invite our business partners to submit educational information to be included in this Bulletin for district commissioners and chief officers
We want to thank all of our Business Partners for renewing their partnership for 2025. You are invited to our monthly membership meeting and to any of our social events..
FIRE SERVICE LEGAL SERVICES
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The D’Amato Law Group LLP
Gregory Serio, Partner
Alyssa B. Snyder, Partner
111 Washington Ave Suite 600
Albany, NY 12210
518.426.3800
Email: gserio@dlgny.com or 
asnyder@dlgny.com
damatolawgroup.com

[image: A black and orange text on a black background  AI-generated content may be incorrect.]Monaco Cooper Lamme & Carr.PLLC
           1881 Western Ave, Suite 200
       Albany, NY 12203
            Nicole Strippoli 518-941-9040
             NSTRIPPOLI@MCLCLAW.COM
                ttps://mclclaw.com






HANNIGAN LAW FIRM PLLC
388 Kenwood Avenue
Delmar, New York 12054
P: (518) 869-9911
F: (518) 869-9915
www.hannigan.pro
Fire/EMS –Municipal Law




Whiteman Osterman & Hanna LLP
Bond Counsel
Robert J. McLaughlin, Partner
One Commerce Plaza, Albany, NY 12260
518-487-7697 Cell 518-813-6333
mclaughlin@woh.com
www.woh.com

Ducharme, Clark & Sovern, LLP
Jack Clark, Fire District Attorney
646 Plank Rd. Clifton Park, NY 12065
518-373-1482
Ducharmeclark.com








FIRE STATION & FACILITIES ARCHITECTS AND ENENGINEERS
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n.lobosco@ctmale.com
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Architecture/Engineering/Code Services
Melissa Smith
Senior Marketing Manager
518-439-8235
4 British American Blvd
Latham, NY 12110
www.labellapc.com


Managed IT Services
Cloud Telephone Services
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Ryan Sapienza
Project Manager/Technology Consultant
518-754-4623
Service 518-869-3614
930 Albany Shaker Rd, Latham, NY 12110
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Architects & Engineers
433 River Street, Suite 8002
Troy, NY 12180
518-765-5105
Dennis Ross, Practice Leader
www.H2M.com
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Wendel, Centerpointe Corporate Park, 375 Essjay Road, Suite 200, Williamsville, NY 14221 716.688.0766
Amy Numrich, MBA
Digital Marketing & Events Specialist
anumrich@wendelcompanies.com 
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Shawn Corp, Principle
15 Cider Mill Way, Saratoga Springs, NY
518.322.1386
www.reveal-ad.com









FIRE SERVICE INSURANCE
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Tony Blackwell, Territory Sales Manager
800-822-3747 ext 530
ablackwell@mcneilandcompany.com
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Roy Denny
Executive VP & COO
One Blue Hill Plaza – 16th Floor
PO Box 1609
Pearl River, NY 10965
845-352-8855x7099
Cell 845.608.4989
rdenny@fdmny.com
VFBL/Workers’ Comp Coverage




Haughey Insurance Agency
850 State Route 50
Burnt Hills, NY 12027
518-399-1583
www.haugheyagency.com
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Pat Daglio
pdaglio@vfis.com
717.819.3072
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Fleury Risk Management
28 Corporate Drive, Suite 104
Clifton Park, NY 12065
518.478.6314
https://www.fleuryrisk.com/nysgroup497
VFBL Insurances Services









FIRE SERVICE FINANCIAL SERVICES AND LOSAP MANAGEMENT


[image: ]

[image: A logo with a circle and a circle with text  AI-generated content may be incorrect.]
518-432-5087
838-433-7304 cell
www.thelosapgroup.com.
nikki.haskins@rbc.com
455 Patroon Creek Blvd, suite 200, Albany NY 12206
[image: ]UBS Financial Advisors
Ralph Lemme, CFP
8 Southwoods Blvd Suite 207
Albany, NY 12211
518.445.1667
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Jeremy Hartnett
302-483-7699
jeremy@firehousepayroll.com
payroll-pension reporting-tax filing
direct deposits-timekeeping-HR Services
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Nicole Meeker
Manager of Business Development & Accts
518-394-7894
Cell 607-423-4811
www.penflexinc.com
nmeeker@penflexinc.com

[bookmark: _Hlk163898513][bookmark: _Hlk163898514]DRYER VENT CLEANING
FIRE EQ TESTING
FULL-SERVICE FIRE EQUIPMENT
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www.jeromefire.com
Breathing Air Comp Maintenance,
Air Quality Tests and Repairs
Russell Jerome
315-699-4533 Office
Ready Rack Extractor/Washers
Full Line of Fire Equipment
8721 Caughdenoy Rd, Clay, NY 13041

[image: Logo, company name  Description automatically generated]DRYER VENT WIZARD
JORDAN CATINO
8 NAPA COURT, SCHENECTADY, NY 12309
518-344-0664
SARATOGADRYERVENT.COM
[image: LOGO-JPG-Format-268x300]Safety First Equipment Testing
99 Glass Lake Road
Averill Park, NY 12018
518-674-8363
www.safetyfirstfirehose.com
HOSE, APPLIANCE & LADDER TESTING
Safety1hose@gmail.com








FIRE STATION HVAC AND PLUMBING SERVICES
[bookmark: _Hlk191988616]FIRE DEPT COMPUTER MANAGEMENT
FIRE STATION TELECOMMUNICATIONS
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Alltek Energy Systems, Inc.
Construction-Fabrication-Power & Controls
Planning Service
24/7 Service
518-238-2600
Waterford, New York
www.alltekenergy.com
[image: A logo of a wolf  Description automatically generated]White Wolf Computer, LLC
4 Normanskill Blvd. Suite 410, Delmar, NY 12054
(518) 459-9653
Managed Services
Cloud Hosting Solutions
Telephone Data Cabling
Backup Disaster Recovery
Web Design Services
[image: https://northeast-is.com/wp-content/uploads/2020/03/logo.png]
Telecommunications equipment supplier offering voice and data services, and IT and security systems.
930 Albany Shaker Rd. Suite 102, Latham, NY 12110
518-869-3571
www.Northeast-is.com










FIRE SERVICE LIGHTING SYSTEMS, REPAIRS, STRIPPING

FIRE COMPANY FUND RAISING
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Vehicle Repair, Warning Light Packages, Body Shop
78 Freemans Bridge Road, Glenville
518-377-5555
Veteran Owned Business
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Lloyd Fox, Account Executive
34 Garner Road, Averill Park, NY 12018
Lfox8@nycap.rr.com
518-810-7819
www.funddrive.com










FIRE DISTRICT CPA/AUDITS/FINANCIAL SERVICES
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Zoriana M. Stawnychy
973.283.0024
zoriana@stawnychyfinancial.com
135 Kinnelon Road Suite 101
Kinnelon, NJ 07405
Serving fire districts in New York State
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Robert V. Gramuglia, CPA
1 Pine West Plaza Suite 107, Albany NY 12205
518.452.8055 or 518.859.5851cell
Email: rgramuglia@BGCPA.net
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518-459-6700
10 British-American Blvd, Latham, NY 12110
www.bstco.com
Brendan Kennedy ext 356
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Accounting, Consulting & IT Security
1581 Franklin Ave. Mineola, NY 11501
Kyle Brengel, Managing Partner
516-472-7345
kbrengel@gblny.com
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11 British American Blvd, Latham, NY 12110
518-785-0134
Queensbury Office 518-792-6595
http://www.mmbaccounting.com
Alan W. Clink, CPA aclink@mmb-co.com
Heather R. Lewis, CPA hlewis@mmb-co.com




FIRE STATION PEST CONTROL



[image: Logo  Description automatically generated]
518-300-4732
431 New Karner Rd Suite 170
Albany, NY 12205
https://fox-pest.com/albany-ny
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JOHN M. LESNIEWSKI
Assistant Vice President and
Senior Business Banking Officer
Fulton/Montgomery Markets
12 Fremont Street, Gloversville, NY 12078
P: 518.775-5205 | M: 518.848-0612
NMLS ID 915694
www.nbtbank.com
BANKING/FIRE SERVICE FUNDING SOURCES
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David Farstad, VP-Municipal Banking 
652 Albany-Shaker Road, Albany NY 12211
Ph: 518-730-3120
Cell: 518-506-0075
farstadd@pioneerbanking.com
[image: ]
Don McCormack
425 Main Street Catskill, NY 12414
www.tbogc.com
518.943.2600 X607
donaldm@tbogc.com
Specializing in Fire Service Financing
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Ballston Spa National Bank
PO Box 70
Ballston Spa, NY 12020
Deborah JR O’Connor
518.363.8119
Deborah.oconnor@bsnb.com










The Weekly Capital Bulletin is reaching well over 650+ subscribed fire district members and now other members of the fire service on a regular basis.
This is a service of CAFDA through the effort of Tom Rinaldi who can be reached at tom@rinaldi1.com for comments and content contributions are always welcome.

BECOME A MEMBER OF CAFDA!
The Capital Area Association has voted to amend its By-laws to allow both individual and regional or county Fire District Associations to join.  The updated By-laws are posted to the CAFDA.NET website.
Individual membership fee will be $50 annually, fire district association fees will be $300 annually. 
Download THE APPLICATION available on the home page at CAFDA.NET
MEMBERSHIP IN THE CAPITAL AREA FIRE DISTRICTS ASSOCIATION (CAFDA)
Would you like to join Capital Area Fire Districts Association along with 100 members in 14 counties?  Individuals, fire district associations, fire protection districts and Village departments are all eligible for membership.
Annual dues (January 1st to December 31st) shall be as follows and shall be based on the annual budget of the Fire District/Organization;
$0 to $200,000: 	$50 
$200,001 to $400,000: 	$100 
$400,001 to $600,000: 	$200 
$600,001 plus: 		$300 
Individuals $50.00 or Other County or Regional Associations $300 annually.
Business Partners:  $100.00 annual member fee

If You, Your Fire District or Department is not a Member of CAFDA You Can be?
Individuals can be members of CAFDA.  The annual membership fee is $50, which will provide you access to this Bulletin, attendance at meetings and social gatherings. Provides networking with other fire district officials and a source of the constant barrage of information related to today’s fire service. 
FOR A MEMBERSHIP APPLICATION OR A BUSINESS PARTNER APPLICATION GO TO THE FOLLOWING LINK:
https://cafda.net/membership-info/
CAPITAL AREA FIRE DISTRICTS ASSOCIATION
SAVE THE DATES!
CAFDA has been busy, and 2025 is shaping up to be a great year!
COMMISSIONER TRAINING
	AVERILL PARK FIRE DISTRICT
	Saturday, February 1, 2025       Snow Date: Sunday, February 2, 2025

	CLIFTON PARK FIRE DISTRICT
	Saturday, March 1,2025            Snow Date: Sunday, March 2, 2025

	BERKSHIRE FIRE DISTRICT
	Saturday, March 29, 2025         Snow Date: Sunday, March 30, 2025

	WARRENSBURG FIRE DISTRICT
	Saturday, April 5, 2025               Snow Date: Sunday, April 6, 2025


OTHER TRAINING OPPORTUNITIES
	FINANCIAL TRAINING FOR FIRE DISTRICT OFFICIALS
	 Fulton-Montgomery Community College      Thurs-Fri. March 13-14, 2025   2805 State Hgwy. 67, Johnstown                                                                                                                                                                            

	FINANCIAL TRAINING FOR FIRE DISTRICT OFFICIALS
	Brighton Fire District                                            Tues–Wed. March 25-26, 2025 3100 East Avenue, Rochester

	CAFDA CONFERENCE
	Fort William Henry Hotel &                                 Thurs-Sat. April 10-12, 2025           Conference Center, Lake George

	ANNUAL FALL WORKSHOP
	Verdoy Fire District                                             Saturday, November 1, 2025 988 Troy-Schenectady Road, Latham


SOCIAL EVENTS
	OFFICER INSTALLATION DINNER
	Century House, Latham                                      Saturday, March 8, 2025

	DAY AT THE RACES!
	Saratoga Race Course, Saratoga Springs        Friday, August 8, 2025


MEETINGS – CLIFTON PARK FIRE DISTRICT & ZOOM
	General Membership Meeting
	[image: A white and blue emblem with a red and black text

AI-generated content may be incorrect.]Saturday, January 4, 2025

	General Membership Meeting
	Thursday, February 13, 2025

	General Membership Meeting
	Wednesday March 5, 2025

	Board of Directors Meeting
	Thursday, April 3, 2025 

	General Membership Meeting
	Thursday, May 8, 2025 

	General Membership Meeting
	Thursday, June 12, 2025

	Board of Directors Meeting
	Thursday, August 14, 2025

	General Membership Meeting
	Thursday, September 11, 2025

	General Membership Meeting
	Thursday, October 9, 2025

	General Membership Meeting
	Thursday, November 13, 2025


FOR MORE REGISTRATION INFORMATION
	Website
	www.CAFDA.net





GO TO THE FOLLOWING WEB SITE TO REGISTER AND LEARN ABOUT CONFERENCE ‘25
https://cafda.net/event/cafda-conference-2/
[image: ]
Dave Denniston Reports on a Successful Visit to Washington, D.C.
Could not be prouder than to be part of the current team as we laid the foundation for groundbreaking collaboration between the US Secretary of Labor, OSHA, IAFF, and NVFC. We all agreed to roll up our sleeves and finish crafting the Emergency Response Standard. This new rule will be a labor of love that protects our mutual volunteer and career first responders with a standard that is reasonable, and both economically and technically feasible. 
The passion in this room was unsurpassed and I am confident the group will leave a fire service for the next generations that is safer and better than the one we found. Thank you for all the hard work that got us this far and the work of additional others that will be invited to help us in this process moving forward.

The Latest Information in relation to the Proposed OSHA ER Standard
#1. Post Hearing Comments on Behalf of FASNY (control/click to open this document)
#2. April 2025 Proposed OSHA 1910.156 (control/click to open this document)
In an earlier post on the CAFDA.net web site the position of FASNY was misunderstood and incorrectly stated, to be clear it is FASNY's position that if and only if the Proposed OSHA ER Standard were adopted "as written" then volunteer firefighters should be exempt. A copy of FASNY's position on replacing the current standard are published with the thanks to FASNY's Legal Council Tim Hannigan.  Please take the time to read it 
(#1) Highlights of the April 2025 proposal is a wish list of negotiable items.  Understand that since the comment period is OVER, these wish list items could only come to reality if the construct of the Proposed Standard started all over again.
1) Remove the incorporated by reference NFPA standards. Place appropriate wording directly into the rule itself. Reference the NFPA (and other) standards as industry best practices and encourage their use in the required AHJ policies and procedures.
2) Use the proposed rule below for combination and career departments with populations greater than 25,000.
3) For populations greater than 100,000 use the current OSHA proposal, the proposed standard below or a combination of the 2.
4) Develop a reasonable timeline to phase in the new rule
5) Require a periodic review of the new standard to ensure current best practices and technologies are incorporated.
It is unknown with the appointment of the new Labor Secretary what the next steps in this process are, we can only hope that reason and common sense will prevail.
It has also been learned that one of the creators of the proposed standard was employed by the IAFF as their health and safety person for 20 years.

OSHA Issued The Following Statement Regarding Its Emergency Response Rulemaking And Volunteer Emergency Responders: 
OSHA’s rulemaking on Emergency Response is focused on providing long overdue protections to emergency responders. The agency has tremendous respect for both the work that emergency responders do and their unique role providing essential public safety services to every community in America. This statement describes the rulemaking’s applicability to volunteer responders. 
On February 5, 2024, OSHA published the Notice of Proposed Rulemaking (NPRM), Emergency Response Standard. While OSHA does not directly cover volunteer emergency responders, some OSHA State Plans treat volunteers as employees under state law, which is how a federal proposed standard could affect volunteer responders in those State Plan states. 
In the NPRM, OSHA preliminarily determined, based on the limited evidence available to it at the time, that the proposed rule would be economically feasible for volunteer organizations. OSHA had sought information about the potential impact of the rule on volunteer organizations, but it did not have sufficient evidence to show that the rule would be infeasible for these organizations. 
Therefore, in accordance with the requirements of the Occupational Safety and Health Act of 1970, the proposal did not provide special allowances for the volunteer organizations that could be affected in some states. At the same time, the agency requested commenters’ input on whether the proposed rule would be feasible for these entities. OSHA received that input during the extended comment period from February 5, 2024 through July 22, 2024. 
OSHA has received comments in response to the NPRM from many stakeholders, including volunteer emergency responders, fire chiefs, trade organizations, and members of Congress, which raise serious concerns about the economic feasibility of the proposed standard for volunteer fire departments. OSHA takes these concerns seriously. The comments submitted to the rulemaking docket provide crucial information that the agency did not have earlier in the rulemaking process. This new information will help the agency make the necessary determinations about whether the proposed standard is feasible for volunteer organizations.
OSHA is committed to taking steps in any final standard, consistent with the rulemaking record, to assess and minimize detrimental effects on volunteer fire departments. If supported by the record, this may include excluding voluntary emergency response organizations entirely based on these feasibility concerns.
[EDITOR’S NOTE: IN OTHER WORDS, YOU STILL NEED TO MAKE THE CASE AS TO WHY THIS PROPOSED STANDARD WILL NEGATIVELY AFFECT YOUR FIRE DEPARTMENT OPERATION!!!!]
While the initial comment period has closed, OSHA strongly encourages stakeholders to continue to provide information and data relevant to this question at the public rulemaking hearing scheduled to begin on November 12, 2024, and during the post-hearing comment period. Instructions for how to participate in the hearing are available on the Emergency Response rulemaking webpage, www.osha.gov/emergency-response/rulemaking. Once the rulemaking record is complete, OSHA will review all the information received and determine the appropriate approach to take with respect to volunteer organizations. 
OSHA created an advisory committee working group to help the agency craft a proposed standard so that stakeholders would have a direct hand in the process. That working group included representatives from labor and management; career, volunteer and industrial responders; as well as several other important stakeholder communities. OSHA included both career and volunteer responders in the working group because some OSHA State Plans treat volunteers as employees under state law, and a federal proposed standard could affect both groups in those states. The agency’s intention has always been to work collaboratively with the emergency response community to find win-win solutions that ensure both responder safety and public safety.
[EDITOR’S NOTE: ALTHOUGH THE NVFC WAS REPRESENTED ON THE WORKING GROUP MANY OF THE PROPOSED CHANGES CAME FROM INDUSTRY AND LABOR, WITH MANY OF THE SUGGESTIONS BY OTHER MEMBERS OF THE GROUP BEING DISCARDED OR IGNORED!  TIME FOR YOU TO GET ANGRY AND SPEAK UP.]
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MyBeats + FDM

FIRE DISTRICTS OF
MUTUAL INSURANCE CO.

PRIORITIZING FIREFIGHTER HEALTH

Help us introduce your clients to cutting-edge firefighter
health technology: the MyBeats Pilot Project.

Fire Districts of New York Mutual Ins. Co. (FDM) has partnered with the NYU Fire Research
Group to offer your fire district clients access to MyBeats, an all-new Al-enabled health
monitoring app specifically designed for firefighters. This National Science Foundation-funded
pilot offers a unique opportunity to enhance firefighter well-being and generate valuable data.

Help Your Fire District Clients:

+ Empower their firefighters: Enable their personnel to gain instant,
personalized insights for proactive health management using their
existing wearables (Fitbit, Garmin, Apple, efc.).

+ Offer a solution built for their unique needs: MyBeats is being
developed with an understanding of the specific physical and
physiological stresses faced by firefighters, unlike generic health apps.

+ Contribute to future risk assessment: Data gathered through this pilot
will inform an Al-dashboard for real-time risk assessments and
predictive analytics for insurance companies like FDM, potentially
leading to more informed underwriting.

Become a champion for firefighter health innovation! Encourage your fire district clients to
participate in the MyBeats pilot project

Tolearn more about how you can help promote this pilot to your clients, please contact FDM's
EVP/COO Roy Denny by emailing rdenny@fdmny.com or calling 845-608-4989.

TENTATIVE LAUNCH DATE: JUNE 1, 2025

"DISCLAIMERS: PARTICIPANTS ARE FREE TO WITHDRAW AT ANY TIME, PARTICIPANTS WITHOUT A SWART WATCH WILL EE PROVIDED WITH
A DEVIGE FOR THE DURATION OF THE STUDY.
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C.T. Male Assoclates

Engineering, Surveying, Architecture, Landscape Architecture & Geology, D.P.C.

Single Source Responsibility

for all your
Essential Facility Design Services

ARE WwWW.CTmale.com

SIIE 50 Century Hill Drive, Latham, NY 12110 518.786.7400
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